
Annual Professional Performance Reviews: 2012-13 
Created Wednesday, August 08, 2012 

U

required attaehments, to detennine if the plan rigorously complies with Education Law seetion 3012·e and subpart 30·2 of the Rules of 
the Board of Regents. Department approval does not imply endorsement of specific educational approaches in a district's or BOCES' 
plan. 

The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by 
the school district or BOCES are for inform.Honal purposes only for the teachers and principals reviewed under this APPR plan. 
Statements and/or materials in snch additional attachments have not boon approved and/or endorsed by the Department. Howevcl', the 
Department reselves the right to request further infonnation from the school district Or BOCES, as necessary, as part of its review, 

If the Department r~1sonably believes through investigation or otherwise that statements made in this APPR plan arc not tme or 
accurate. it reserves the right to reject this plan at any time andlor to request additional information to determine the tnlth andlor 
accuracy of such statements, 

1. SCHOOL DISTRICT INFORMATION 

1.1) School District's BEDS Number: 541401040000 

If this is not your BEDS Number, please enter the correet one below 

541401040000 

1.2) School District Name: SHARON SPRINGS CSD 

If this is not your school district, please enter the correct one below 

SHARON SPRINGS CSD 

1.3) School Improvement Grant (SrG) Districts Only 

SIG districts only: Indicate whether this APPR plan is for SIG schools only or for the entire district. Other districts and BOCES, please 
skip this question. 

(No response) 

1.4 ) Award Classification 

. Please check iithe district has applied for and/or has been awardcd any ofthe following (if applicable): 

(No response) 
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1.5) Assurances 

Please cheek all of the boxes below: 

1.5) Assurances I Assure that the content of this form represents Ihe districIJBOCES' entire APPR Checked 
plan and that the APPR plan is in compliance with Education Law §3012-c and Subpart 30-2 of 
the Rules of the Board of 

1.5) Assurances I Assure that this APPR plan will be posted on the district or BOCES website by Checked 
September 10, or within 10 days after approval. whichever is later 

1.5) Assurances I Assure that it is understood that this districVBOCES' APPR plan will be posted Checked 
in its entirety on the NYSED website following approval 

1.6) Is this a first-time submission, a re-submission, or a submission of material changes to an 
approved APPR plan? 

Re-submission to address deficiencies 

1.7) Is this submission for an annual or multi-year plan? 

~f the plan is multi~ye(lr, please write the years that are included 

Annual (2012-13) 
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2. Growth on State Assessments or Comparable Measures (Teachers) 
Created Wednesday, August 08, 2012 
Updated Tuesday, January 08, 2013 

Page 1 

STATE-PROVIDED MEASURES OF STUDENT GROWTH 

(25 points with an approved value-added measure) 

For teachers in grades 4 - 8 Common Branch, ELA, and Math, NYSED will provide a value-added growth score. That score will 
incorporate students' academic history compared to similarly academ.icaUy achieving students and will use special considerations for 
students with disabilities, English language learners, students in poverty) and. in the fiHllre, any other studcntM

• classroo1l1-, and 
school-level characteristics approved by the Board of Regents. NYSED will also provide a HEDI subcomponent rating category and 
score from 0 to 25 points. 

While most teachers of 4-8 Common Branch, ELA and Math will have state-provided measures, some may teach other courses in 
addition where there is no statc-provided measurc. Teachers with 50 ... 100% of students covercd by Statc-provided growth mcasures 
will receive a growth score from the State for thc filII Growth subcomponent score of their evaluation. Teachers with 0 .. " 49% of 
students covered by State-provided growth measures must have SLOs for the Growth subcomponent ofthdr evaluation and one SLO 
must usc the Stare-provided measure if applicable for any courses. (Sec guidancc for morc detail on teachers with State-provided 
measures AND SLOs.) 

Please note that if the Board of Rogonts does not approve a value"added measure for these grades/subjects for 2012-13, the 
Statc-provided growth measure will be used for 20 points in this subcomponent. NYSED will provide a HEDI subcomponent rating 
category and score from 0 to 20 points. 

2.1) Assurances 

Please check the boxes below: 

2.1) Assurances I Assure that the value-added growth score provided by NYSED will be used, 
where applicable. 

2.1) Assurances I Assure that the State-provided growth measure will be used if a value-added 
measure has not been approved for 2012·13. 

Checked 

Checked 

STUDENT LEARNING OBJECTIVES AS COMPARABLE GROWTH MEASURES (20 
points) 

Student Learning Objectives will be the other comparable growth measures for teachers in the following grades nud subjects. (Plcase 
note that for teachers with more than one grade and subject, SLOs must cover the courses taught with the largcst number of students, 
combinIng sections with common assessments, until a majority of students arC covered,) 

For core subjects: grades 6·8 Science and Social Studies, high school English Language Arts, Math, Science, and Social Studies 
< courses associated jn 2010~1l with Regents exams or, in the future, with other State assessments, tile following must be used as 

the evidence of student learning within the SLO: 

State assessments (or Regents or Regent equivalents), required if one exists 
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lfno State assessment or Regents exam exists: 

, District-determined assessments from list of State-approved 3rd party assessments; or 

District, regional or BOCES~deveioped assessments provided that it is rigorous and comparable across classrooms 

For othcr grades/subjects: district-detcrmined assessments from optlons below may be used as evidence of student learning 
within the SLO: 

State assessments, required ilone exists 

List of State-approved 3rd party assessments 

District, regional, or BOCES~developed ass~ssments provided that it is rigorous and comparablc across :elassro01l.1S 

School- or BOCES-widc, group or team results based on State assessments 
Please not.: If your district or BOCES does not have gradc/subject-spccific teachers for one or more of the rows in questions 2.2 
through 2.9, choose "Not applicable" limn the drop-down box and type NIA in the assessment box. This would be appropriate if, for 
examplel common branch teachers also teach 6th grade science and/or social studies and therefore would have State-provided growth 
measures, not SLOg; the district or BOCES does not have certain grades; the district docs not offer a specific subject; etc. 

Districts or BOCES that intend to use a district, regional, or BOCES-developed assessment must include the name, grade, and subject 
oflhe assessment. For example, a regionally-developed 7th grade Social Studies assessment would be written as follows: [INSERT 

. SPECIFIC NAME OF REGJONj-developcd 7th grade Social Studies assessment. 

2.2) Grades K-3 ELA 

Using the drop-down boxes below, please first selcct the assessment that will be used fOI SLOs for the gradeisubjeet listed. Then name 
the specific assessment, listing the full name of the assessment State assessments tnllst be used where applicablc. 

K 

2 

--ELA 

District, regional, or BOCES-developed 
assessment 

District, regional, or BOCES-developed 
assessment 

~~---~~ .... 

District, regional, or BOCES-developed 
assessment 

--.... ~~~~~ 

ELA 

3 State assessment 

Assessment 

SSCS District Developed Kindergarten ELA 
Assessment 

SSCS District developed Grade 1 - ELA 
Assessment 

SSCS District developed Grade 2 - ELA 
Assessment 

Assessment 

3rd Grade State Assessment 

For K-3 ELA: describe the district-adopted expectations for the level ofperformanee required for each HEDl rating category and the 
process for assigning points to teachers based on SLO results consistent with regulations and assurances in the Comparable Growth 
Measures subcomponent. Include any district-determined expectations for student performance. 
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Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below. 

The District will develop Student Learning Objectives, as 
comparable growth measures for K-3 Teachers. Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
growth targets. 

Highly Effective (18 - 20 points) Results are well-above 80% - 100% of the students will meet their tergets. 
state average for similar students (or District goals if no 
state 

Effective (9 - 17 points) Results meet state average for 55% - 79% of the students will meet their targets. 
similar students (or District goals if no state test). 

~~~~~ 

Developing (3 - 8 points) Results are belOW state average 49% - 54% of the students will meet their targets. 
for similar students (or District goals if no state 

Ineffective (0 - 2 points) Results are well-below state 0% - 48% of the students will meet their targets. 
average for similar students (or District goals if no state 
test). 

2.3) Grades K-3 Math 

Lsing the drop-down boxes below, please first select the assessment that will be used for SLOs for d,e grade/subject listed. Then name 
the specific assessment, listing the full name of the assessment. State assessments must be used where applicable. 

Math 
---~''''''''''''''-.... 

K District, regional, or BOGES-developed 
assessment 

~~~--~- --------~ 

2 

3 

District, regional, or BOGES-developed 
assessment 

Dislrict, regional, or BOGES·developed 
assessment 

Math 

State assessment 

~~~~~ ................ -

Assessment 

SSCS District developed Kindergarten - Math 
Assessment 

SSGS District developed - Grade 1 Malh 
Assessment 

SSGS District developed - Grade 2 Math 
Assessment 

Assessment 

3rd Grade State Assessment 

For Grades K·3 Mafb: describe the district-adopted expectations for tbe level of performance required for eaeh HEDf rating category 
and the process for assigning points to tcachers based On SLO results consistent with regulations and assurances iii the Comparable 
Growth Measures subcomponent Include any distrlct-detennined expectations for student performance, 
~-~ ----~-.. ---~-

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below, 

Highly Effective (18 - 20 points) Results are well-above 
state average for similar students (or District goals if no 
state 

Effective (9 - 17 points) Results meet state average for 
similar students District if no state test). 

Developing (3 - 8 points) Results are below state average 
for similar students (or District goals if no state 
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The District will develop Student Learning Objectives, as 
comparable growth measures for K-3 Teachers. Each 
principal in collaboralion with teachers will review 
historical data and pre-assessment date and set individual 

80% - 100% of the students will meet their targets, 

55% - 79% of the students will meet their targets. 

49% - 54% of the students will meet their targets, 



Ineffective (0 - 2 points) Results are well-below state 
average for similar students (or District goals if no state 
test). 

2.4) Grades 6-8 Science 

0% - 48% of the students will meet their targets. 

Using the drop-down boxes below, please first selcct the assessment that will be used for SLOs for the grade/subject listed. Then name 
the specific assessment, lIsting the full name of the assessment State aSSCSf'ments must be used where available. 

Science Assessment 
--~~---------------~--~ 

6 District, regional or SOCES-developed 
assessment 

SSCS District Developed, Grade 6 Science 
Assessment 

~~~~~~--

7 

8 

District, regional or SOCES-developed 
assessment 

Science 

State assessment 

SSCS District Developed, Grade 7 Science 
Assessment 

Assessment 

8th Grade State Science Assessment 

For Grades 6·8 Science: describe the district-adopted expectations for the lovel of performance required for each HED! rating catcgOlY 
and the process for assigning points to teachers based on SLO results consistent with regulations and assurances in the Comparable 
Growth MeaSUfC-S subcomponent. Include any district~detennined expectations for student performance, 

~~~~~~~-........................ ~ ... . 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below. 

Highly Effective (18 - 20 points) Results are well-above 
state average for similar students (or District goals if no 
state test). 

The District will develop Student Learning Objectives, as 
comparable growth measures for all grades. Each 
prinCipal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 

80% • 100% of the students will meet their targets. 

--~~~~~~ .......................... ~ ... . 

Ineffective (0 • 2 points) Results are well·below state 
average for similar students (or District goals if no state 
test). 

2.5) Grades 6-8 Social Studies 

55% • 79% of the students will meet their targets. 

49%·54% of the students will meet their targets. 

0% • 48% of the students will meet their targets. 

Using tbe drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subject listed. Then name 
the specific assessment~ listing the full name of the assessment State assessments must be used where available. 

6 

7 

Social Studies 

District, regional or SOCES·developed 
assessment 

District, regional or SOCES·developed 
assessment 
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Assessment 

SSCS District developed, Grade 6 Social Studies 
Assessment 

SSCS District developed,Grade 7 Social Studies 
Assessment 



~~~~~~~~~~~~ ..................... ~ ....... ---...... ~---

8 District, regional or SOCES-developed 
assessment 

SSCS District developed, Grade 8 Social Studies 
Assessment 

For Grades 6-8 Social Studies: describe the dlStrict·adopted expectations for the level ofperfonnance required for each HEDI rating 
category and the process for assigning points to teachers based on SLO results consistent with regulations and assurances in the 
Comparable Growth Mcasure..o; subcomponent Include any district-determined expectations for student performance. 
~~---................ ~ ... . 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this sUbcomponent. If needed, you may upload a table or 
graphic at 2,11, below, 

Highly Effective (18 - 20 points) Results are well·above 
District for similar students, 

Effective (9 - 17 points) Results meet District goals for 
similar students. 
~~~~~~-....................... ~ ........ _--,-,-_ ... . 

Developing (3 - 8 points) Results are below District goals 
for similar students, -------...................... ~ ... . 

Ineffective (0 - 2 points) Results are well·below District 
goals for similar students. 

2.6) High School Social Studies Regents Courses 

The District will develop Student Learning Objectives, as 
comparable growth measures for all grades, Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
growth 

80% 100% of the students will meet their targets. 

55% • 79% of the students will meet their targets. 

49% • 54% of the students will meet their targets, 

0% 48% of the students will meet their targets. 

Using the drop-down boxes below, please first select the assessment that will be used for SLOg for the grade/subject listed. Then name 
_ the specjfic assessment, listing the full name ofthe assessment. Regents assessments must be used where available. 

Note: Additional high school social studies courses may be listed below in the "All Other Courses" section of this form. 

Global 1 

Global 2 

American History 

District, regional, or SOCES-developed 
assessment 

Social Studies 

Regents assessment 

Regents assessment 

Courses 

Assessment 
~~~~~~~~~~--

SSCS District Developed Global I Assessment, 
Grade Specific 

Assessment 

Regents assessment 

Regents assessment 

For High School Social Studies Regents Courses: describe the district·adopted expectations for the level of performance required for 
each HEDI rating categolY and the process for assigning points to teachers based on SLO results consistent with regulations and 
assurances in the Comparable Growth Measures subcomponent. Include any district-detennincd espectations for student perfomlance, 

Use this box, If needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent If needed, you may upload a table or 
graphic at 2,11, below. 

Highly Effective (18 - 20 points) Results are well-above 
District goals for similar students, 
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The District will develop Student Learning Objectives, as 
comparable growth measures for all grades. Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
growth targets. 

80% - 100% of the students will meet their targets .. 



Effective (9 - 17 points) Results meet District goals for 
similar students. 

Developing (3 - 8 points) Results are below District goals 
for similar students. 

Ineffective (0 - 2 points) Results are well-below District 
goals for similar students. 

2.7) High School Science Regents Courses 

55% - 79% of the students will meet their targets. 

49% - 54% of the students will meet their targets. 

0% - 48% of the students will meet their targets. 

Using the drop-down boxes below, please first select the assessment that will be used for SLOg for the gradeisubject listed. Then name 
the specific aSSCSSnlent~ listing the full name of the assessment Regents assessments must be used where available. 

Note: Additional high school science courses may be listed beiow in the "All Other Coursesu section of this form. 

Science Courses Assessment 

Living Environment Assessment Regents assessment 

Earth Science 

Chemistry 

Physics 

Regents Assessme_n_t ___ ._ ...• _ .•.•...•.... _ • ...fi~.:"l~a,:slEs~e'lSsi5smrr1€e'r1n~t _____ .......... _ 
Regents Assessment Regents assessment 

~~-. 

Regents Assessment Regents assessment 

For High School Science Regents Courses: describe the district-adopted expectations for the level ofperfonnance required for each 
HEDI rating categOlY and the process for assigning points to teachers based on SLO results consistent with regulations and assurances 
in the Comparable Growth ::V1casurcs subcomponent. Include any district~determined expectations for student perfonmmce, 

Use this box, if needed, to describe the general process 
for assigning HEOI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below. 

Highly Effective (18 - 20 points) Results are well-above 
District goals for similar students . 

The District will develop Student Leaming Objectives, as 
comparable grow1h measures for all grades. Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
grow1h 

80% - 100% of the students will meet their targets. 

. -----..................................... ~ ... . 

Effective (9 - 17 points) Results meet District goals for 55% - 79% of the students will meet their targets. 
similar students. ----- -----~ ..................................... - ... . 

Developing (3 - 8 points) Results are below District goals 
for similar students. 

------------
Ineffective (O - 2 points) Results are well-below District 
goals for similar students. 

2.8) High School Math Regents Courses 

49% - 54% of the students will meel their targets. 

0% - 48% of the students will meet their targets. 

Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the gradeisubject listed. Then name 
the specific assessment, listing the full name of the assessment. Regents assessment must be used where avallable. 

Note: Additional high school math courses may be listed below in the "All Other Courses" section ofthis form. 

Math Courses Assessment 
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Algebra 1 

Geometry 

Algebra 2 

Regents assessment Regents assessment 

Regents assessment Regents assessment 

Regents assessment Regents assessment 

For High School Math Regents Courses: describe the district-adopted expectations for the level ofperfonnance required for each 
REDI rating category and the process for assigning points to teachers based on SLO results consistent with regulations and assurances 
in the Comparable Growth Measures subcomponent. Include any district-determined expectations for student perfonnance. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below. 

Highly Effective (18 - 20 points) Results are well-above 
District goals for similar students. 

Effective (9 - 17 points) Results meet District goals for 
similar students. 

Developing (3 - 8 points) Results are below District goals 
for similar students. 

Ineffective (0 - 2 points) Results are well-below District 
goals for similar students. 

2.9) High School English Language Arts 

The District will develop Student Learning Objectives, as 
comparable growth measures for all grades. Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
growth targets. 

80% - 100% of the students will meet their targets. 

55% - 79% of the students will meet their targets. 

49% - 54% of the students will meet their targets. 

0% - 48% of the students will meet their targets. 

Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subjeet listed. Then name 
the specific assessment, listing the full name of the assessment. Regents assessment must be used where available. Be sure to select 
the English Regents assessment in at least one grade in Task 2.9 (9,10, andlor II). 

Note: Additional high school English courses may be listed below in the IIAll Othcr Courscs ll section of this form. 

Grade 9 ELA 

Grade 10 ELA 

Grade 11 ELA 

High School English Courses 

District, regional or SOCES-developed 
assessment 

District, regional or SOCES-developed 
assessment 

Regents assessment 

Assessment 

SSCS District Developed,Grade 9 ELA 
Assessment 

SSCS District Developed, Grade 10 ELA 
Assessment 

Comprehensive English Regents Exam 

For High School English Language Arts: describe the district-adopted expectations for the level ofperforl11ance required for caeh 
HEDI rating category and the process for assigning points to teachers based on SLO results consistent with regulations and assurances 
in the Comparable Growth Measures subcomponent. Include any district-determined expectations for student perfonnance. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below. 

Highly Effective (18 - 20 points) Results are well-above 
District goals for similar students. 
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The District will develop Student Learning Objectives, as 
comparable growth measures for all grades. Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
growth targets. 

80% - 100% of the students will meet their targets. 



Effective (9 - 17 points) Results meet District goals for 
similar students. 

Developing (3 - 8 points) Results are below District goals 
for similar students. 

Ineffective (0 - 2 points) Results are well-below District 
goals for similar students. 

2.10) All Other Courses 

55% - 79% of the students will meet their targets. 

49% - 54% of the students will meet their targets. 

0% - 48% of the students will meet their targets. 

Fill in, as applicable, for all other tcachers in additional grades/subjects that have Student Learning Objectives. If you need additional 
space, duplicate this form and upload (below) as an attachment to your APPR plan. You may combine into one line any groups of 
tcachers for whom the answers in the boxes arc the same including, for example, "all other tcachers not named above II • 

Course(s) or Subject(s) 

Technology 

Family Consumer 
Sciences 

Art 

Physical Education 

Business 

Keyboarding 

Accounting 

Spanish I, II, III 

Music - Vocal 

Music - Instrumental 

Health 

library Skills 

Drivers' Education 

All Other Teachers Not 
Named Above 

Option 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

District, Regional or 
BOCES-developed 

Assessment 

SSCS District, Developed Assessment in 
,Technology, Grade Specific 

SSCS District, Developed Assessment in FACS, 
Grade Specific 

SSCS District, Developed Assessment in Art, Grade 
Specific 

SSCS District, Developed Assessment in Physical 
Education, Grade Specific 

SSCS District, Developed Assessment in Business, 
Grade Specific 

SSCS District, Developed Assessment in 
Keyboarding, Grade Specific 

SSCS District, Developed Assessment in 
Accounting, Grade Specific 

SSCS District, Developed Assessment in Spanish, 
Grade Specific 

SSCS District, Developed Assessment in Vocal 
Music, Grade Specific 

SSCS District, Developed Assessment in 
Instrumental Music, Grade Specific 

SSCS District, Developed Assessment in Health, 
Grade Specific 

SSCS District, Developed Assessment in library 
Skills, Grade Specific 

SSCS District Developed Assessment in Drivers' 
Education, Grade Specific 

SSCS District Developed Assessment in Grade and 
Subject Specific Cumulative Assessment 

For all other courses, as applicable: describe the district-adopted expectations for the level ofperfonnance required for each HEDI 
rating category and the process for assigning points to tcachers based on SLO results consistent with regulations and assurances in the 
Comparable Growth Measures subcomponent. Include any distriet-detennined expectations for student performance. 
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---------------------------------~------

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 2.11, below. 

Highly Effective (18 - 20 points) Results are well-above 
District goals for similar students. 

Effective (9 - 17 points) Results meet District goals for 
similar students. 

Developing (3 - 8 points) Results are below District goals 
for similar students. 

Ineffective (0 - 2 points) Results are well-below District 
goals for similar students. 

The District will develop Student Learning Objectives, as 
comparable growth measures for all grades. Each 
principal in collaboration with teachers will review 
historical data and pre-assessment date and set individual 
growth targets. 

80% - 100% of the students will meet their targets. 

55% - 79% of the students will meet their targets. 

49% - 54% of the students will meet their targets. 

0% - 48% of the students will meet their targets. 

If you need additional space, upload a copy of"FonTI 2.10: All Other Courses" as an attachment for review. Click here for a 
downloadable copy of Form 2.10. (MS Word) 

(No response) 

2.11) HEDI Tables or Graphics 

For questions 2.2 through 2.10 above, if you arc using tables or other graphics to explain your general process for assigning HEDI 
categories, please combine all such tables or graphics into a single file, labeling each so it is clear which grades/subjects it applies to, 
and upload that file here. 

assets/survey-up/oads/53 64/160645-TXEtxx9bQ W120% [-JED! Chart.docx 

2.12) Locally Developed Controls 

Describe any adjustments, controls, or other special considerations that will be used in setting targets for Comparable Growth 
Measures, the rationale for including such factors, and the processes that will be used to mitigate potentially problematic incentives 
associated with the controls or adjustments. 

Note: The only allowable controls or adjustments for Comparable Growth Measures arc those used in State Growth measures, which 
include: student prior academic history, shldents with disabilities, English language learners, shldents in poverty, and, in the future, any 
other student-, classroom-, and school-level characteristics approved by the Board of Regents. 

In the selling o/the individualized student growth targets teachers will work in consultation with district administration to set rigorous 
and comparable targets that take into consideration such approved/actors as prior academic history, disabilities, and poverty status. 

The rational is that in this small rural LEA each student carries a greater impact on the overal percentage 0/ the student population, 
ie ... an average class size 0/10 - 12 would create a need/or greater flexibility when setting growth targets. 

2.13) Teachers with more than one growth measure 

Ifedueators have more than one state-provided growth or value-added measure, those measures will be combined into one HEDI rating 
and score for the growth subcomponent according to a formula determined by the Commissioner. (Examples: Common branch teacher 
with state-provided value-added measures for both ELA and Math in 4th grades; Middle school math teacher with both 7th and 8th 
grade math courses.) 
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If educators have more than Olle SLO for comparable growth (or a State-provided growth measure and an SLO for comparable 
growth), the measures will each cam a SCOre from 0-20 points whieh Districts must weight proportionately based on the number of 
students In each SLo. 

2.14) Assurances 

Please cheek all of the boxes below: 
..................... _-_ .. _--------

2.14) Assurances I Assure the application of locally developed controls will be rigorous, fair, and Checked 
transparent and only those used for State Growth will be used for Comparable_G,..:r...:ow=lh_M...:.::,e...:as_u_r...:e,..:s. _______ _ 

2.14) Assurances I Assure that use of locally developed controls will not have a disparate impact Checked 
on underrepresented students in accordance with applicable civil rights laws. 

2.14) Assurances I Assure that enrolled students in accordance with teacher of record policies 
are included and not be excluded. 

2.14) Assurances I Assure that procedures for ensuring data accuracy and integrity are being' 
utilized. 

---------------------- ......... -_ ... 

Checked 

Checked 

2.14) Assurances I Assure that district will develop SLOs according to the rules established by Checked 
SED (see: http://usny.nysed.gov/rtttlteachers-leaders/sio/home.html). 

"--_.. ._- --------- _._-----
2.14) Assurances I Assure that past academic performance and/or baseline academic data of 
students will be taken into account when an SLO. 

2.14) Assurances I Assure that the process for assigning points for SLOs for the Growth 
Subcomponent will use the narrative HEDI descriptions described in the regulations to effectively 
differentiate educators in ways that improve student learning and instruction. 

2.14) Assurances I Assure that it is possible for an educator to earn each point, including 0, for 
SLOs in the Growth scoring range. 

2.14) Assurances I Assure that processes are in place to monitor SLOs to ensure rigor and 
comparability across classrooms. 
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3. Local Measures (Teachers) 
Created Wednesday, August 08,2012 
Updated Tuesday, January 08, 2013 
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Locally Selected Measures of Student Achievement or Growth 

"Comparable across classrooms" means that the same locally-selected measures of student achievement or growth must be used across 
all classrooms in the same grade/subjeet ill the district or BOCES, 

Plcase notc: If your district or BOCES does not have grade/subject-specific teachers for one or morc of the rows in questions 3,1 
through 3, II, choose "Not applicable" from the drop-down box and type N/ A in the assessment box, This would be appropriate if, for 
example, thc district does not have certain grades, the district does not ofter a specific subject, ctc, 

Locally selected measures for common branch teachers: This form calls for locally selccted measures in both ELA and math in grades 
typically served by common branch teachers. Districts may select local measures for common branch teachers that involve subjects 
other than ELA and math. Whatever local measure is selected for common branch teachers, plcase enter it under ELA andlor math and 
describe the asscssmcllt used, incJllding the subject Use NIA for other lines in that grade Icvel that are scrved by eonmlOn branch 
teachers. Describe the HEDI criteria for the measure in the same section where you identified the locally selected measure and 
assessment 

.Please note: Only one loeally-selected measure is required for teachers in the same grade/subject across the district, but some districts 
may prefer to have more than one measure for all teachers within a grade/subject. Also note: Districts may use more than one 
locally-selected measure for different groups of teachers within a grade/subject if the districtlBOCES verifies comparability based 
011 Standards of Educational and Psychological Testing, This APPR fonn only provides space for one measure for teachers in the same 
grade/subject across the district Therefore, if more than one locally-selected measure is used for all teachers in any grades or subject, 
districts must complete additional copies ofthis fOlm and upload as attachments for review. 

Districts or BOCES that intcnd to use a district, regional, or BOCES-dcveloped assessment must include the name, grade, and subject 
ofthc assessment For examplc, a regionally-developed 7th grade Social Stl,dies assessment would be written as follows: [INSERT 
SPECIFIC NAME OF RBGIONJ-developed 7th grade Social Studies assessment, 

LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR TEACHERS IN 
GRADES FOR WHICH THERE IS AN APPROVED VALUE-ADDED MEASURE (15 
points) 

Growth or achievement measur,;{s) from these options. 

One or more of the following types of local measures of student growtlt or achievemellt lIIay be Ilsed for tile evaillation 0/ teacilers. 
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Tlte OptiOIlS in the drop-dowu menuS below afe abbreviated jrol11 tlte following list: 

Measures based on: 

I) 'Due change in percentage of a teacher's students who achieve a specific level of perfotn18nee as determined locally. on such 
assessments/examinations compared to those students' level of performance on such assessments/examinations in the previous school 
year (e,g., a three percentage point increase in stUdents earning the proficient level (three) or better performance level on the 7th grade 
math State assessment compared to those same students' perfonnanee levels on the 6th grade math State assessment, or an increase in 
the percentage of a teacher's students earning the advanced performance level (four) on the 4th grade ELA or math State assessments 
compared to those students' perfonnancc levels on the 3rd grade ELA or math State assessments) 

2) Teacher specific growth score computed by the Department based on the percent of the teacher's studenls earning a State 
determined level of growtll. The methodology to Iranslate such growlh inlo the State-established sub-component scoring ranges shall 
be detcnnincd locally 

3) Teacher specific achievement or growth score computed in a manner determined locally based on a measure of student performance 
on the State assessments. Regents examinations and/or Department approved alternative examinations other than the measure 
deseribed in subclause I) or 2) of this elause 

4) Student growth or aehievement computed in a manner delennined locally based on a State-approved 3rd party assessmenl 

5) Student growth or achievement computed in a manner detennined locally based on a district, regional or BOCES-developed 
assessment that is rigorous and comparable across classrooms 

6) A sehool~wide measure of either student growth or achievement based on either: 

(i) A Slllle-provided student growth seore covering all snldents in the school that took Ihe State assessment in ELA or Math in Grades 
4-8; or 

(ii) A school-wide measure of sludent growth or achievement computed in a manner determined locally based on a State, 
State-approved 3rd parly, or district, regional or BOCES developed assessment that is rigorous and comparable across elassrooms, 

3.1) Grades 4-8 ELA 

Using the drop·down boxes below, select the assessment that will be used for the loeally-seleeted measure for the gradclsubject llsted, 
Then name the specific assessment, listing the full name of the assessment 

~~~~~~~~~~~~-.......................... ~ .... ~~~~~~~~~~~~~-

Locally-Selected Measure from List of Approved Measures Assessment 
~~~~~~~~~~~~~~---

4 4) State-approved 3rd party assessments I-Ready Diagnostic Assessment 
~~~~~~~~~~~~~~~~~-

5 4) State-approved 3rd party assessments I-Ready Diagnostic Assessment 

6 4) State-approved 3rd party assessments Assessment 

7 4) State·approved 3rd party assessments I-Ready Diagnostic Assessment 

8 4) State-approved 3rd party assessments I-Ready Diagnostic Assessment 
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For Grades 4-8 ELA: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to ean! 
each of the four HEDl rating categories and the process for assigning points within rating categories that ensures it is possible for a 
teacher to earn any of the points in a scoring range, consistent with regulations and aSSl.lrances. 

Note: when completing the lIED! boxes below, it h. not acceptable to jusll'epeal the le'>:l descriptions from the regulafions and/or 
assurances listed to the left of each box. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.3, below. 

Highly Effective (14 - 15 points) Results are well above 
District- or SOGES-adopted expectations for growth or 
achievement for grade/subject. 

~----------------

Effective (8- 13 points) Results meet District- or 
SOGES-adopted expectations for growth or achievement 
for grade/subject. 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher in collaboration with the principal will set 
achievement targets. HEDI points will be calculated based 
on the percentage of sludents meeting or exceeding these 
achievement largels. _____________ _ 

85% or more of the total sludents will meet their targets. 

65% - 84% of total studenls will meet their targets. 

Developing (3 - 7 points) Results are below District- or 55% - 64% of total students will meet their targets. 
BOGES-adopted expectations for growth or achievement 
for grade/subject. 

Ineffective (0 - 2 points) Results are well below District- or 0% - 54% of total studentswlll meet their largets. 
BOGES-adopted expectations for growth or achievement 
for grade/subject. 

3.2) Grades 4-8 Math 

Using the drop-down boxes below, seJeet the assessment that will be used for the locally-selected measure for the grade/subject listed. 
Then name the specific assessment, listing the fun name of the assessment 

-----------_ ..... ----..... _---------------------------------
Measure from List of Measures Assessment 

4 4) State-approved 3rd party assessments I-Ready Diagnostic Assessment 
----------~ ..... ----.... --------------'---"---------------

5 4) Slate-approved 3rd party assessments I-Ready Diagnostic Assessment ------------ ...... -~ .... -------------'---''---------------
6 4) State-approved 3rd party assessments I-Ready Diagnostic Assessment ------------- ..... ----.... _-----------'---=---------------
7 4) Slate-approved 3rd party assessments I-Ready Diagnostic Assessment ------------, ...... -~ .... -----------'----"------------
8 4) Slale-approved 3rd party assessments I-Ready Diagnostic Assessment 

For Grades 4-8 :-..:lath: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to cam 
each of the four HEDI rating categories and the process for assigning points within rating categories that ensures it is possible for a 
teacher to earn any oflhe points in a scoring range, consistent with regulations and assurances, 

Nole: lNhen completing the HEDI boxes below, it is not acceptable 10 just repeal the lext descriptions from the regulations and/or 
\ assurances listed to the left 0/ each box. 

-------------------------------_ ..... ----.... ------------------------
Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
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The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 



this sUbcomponent. If needed, you may upload a table or 
graphic at 3.3, below. 

Highly Effective (14 - 15 points) Results are well above 
District- or BOCES-adopted expectations for grow1h or 
achievement for grade/subject 

Effective (8- 13 points) Results meet District- or 
BOCES-adopted expectations for growth or achievement 
for 

Developing (3 - 7 points) Results are below District- or 
BOCES-adopted expectations for grow1h or achievement 
for grade/subject. 

Ineffective (0 - 2 points) Results are well below District- or 
BOCES-adopted expectations for grow1h or achievement 
for grade/subject. 

3.3) HEDI Tables or Graphics 

teacher in collaboration with the principal will set 
achievement targets. HEDI paints will be calculated based 
on the percentage of students meeting or exceeding these 
achievement 

85% or more of total students will meet their targets. 

65% - 84% of total students will meet their targets. 

55% - 64% of total students will meet their targets. 

0% - 54 % of total students will meet their targets. 

For questions 3.1 and 3.2 above, if you are using tables or other graphics to explain your general process for assigning HED! 
categorics, please combine all such tables or graphics into a single file, labeling each so it is clear which grades/subjects it applies to, 
and upload that file here. 

assetslsurvey-uploadsl5 13911 60658-rhJdBgDruPI15% OnlY Value Added HEDl.docx 

LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR ALL OTHER 
TEACHERS (20 points) 

Growth or achievement measurc(s) from these options. 

Olle or more of the following types of IOt'a/measures of ... I"dellt growtlt OT achievement may be lIsed for the evaluatioll of teadters. 

rhe optiolts ill tlte drop-dowlllIJelllls below (Ire abbreviated from tile following list: 

Measures based on: 

I) The change in percentage of a teacher's students who achieve a specific level of perfOnllanCe as determined locally, on such 
assessments/examinations compared to those students ~ level of performance on sueh assessments/examinations in the previous sehool 
year (e.g., a three percentage point increase in students earning the proficient level (three) or better perfonnanee level on the 7th grade 
math State assessment compared to those same students 1 perfonnance levels on the 6th grade math State assessment} or an increase in 
the percentage of a teacher's students earning the advanced performance level (four) on the 4th grade ELA or math State assessments 
compared to those students' pcrfonnanee levels On the 3rd grade ELA or math State assessments) 

2) Teacher specific growth score computed by the Department based on the percent of the teacher's students earning a State 
determined level of growth. The methodology to translate such growth into the State-established sub-component scoring ranges shall 
be determined locally 
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3) Teacher specific achievement or growth score computed in a manner determined locally based on a measure of student performance 
on the State assessments, Regents examinations and/or Dcpartmcnt approved alternative examinations other than the measure 
described in I) or 2), above 

4) Student growth or achievement computed in a manner detennined locally based on a State-approved 3rd party assessment 

5) Student growth or achievement computed in a manner detenllined locally based on a district, regional or ROCES-developed 
assessment that is rigorous and comparable across classrooms 

6) A school-wide measure of either student growth or achievement based on either: 

(i) A State-provided student growth score covering all students in the school that took the State assessment ill ELA or Math in Grades 
4-8; or 

(ii) A school-wide measure of student growth or achievement computed in a manner determined locally based on a State, 
State-approved 3rd party, or district, regional or ROCES developed assessment that is rigorous and comparable across classrooms 

7) Smdent Learning Objectives (only allowable for teachers in grades/subjects without a Value-Added measure for the State Growth 
subcomponent). Used with one of the following assessments: State, State-approved 3rd party, or a district, regional or 
BOCES-developed assessment that is rigorous and comparable across classrooms 

3.4) Grades K-3 ELA 

Using the drop-down boxes below, select the assessment that will be used for the locally-selected measure for the grade/subject listed. 
Then name the specific assessment, listing the full name of the assessment 
~~~~~~~~~~~- .............................................. -~ ... . 

K 

1 

2 

3 

Locally-Selected Measure from List of Approved 
Measures 

5) District, regional, or SOCES-developed 
assessments 

4) Stale-approved 3rd party assessments 

4) State-approved 3rd party assessments 

4) State-approved 3rd party assessments 

Assessment 

SSCS District developed, Grade K - ELA 
assessment 

I-Ready Diagnostic Assessment 

I-Ready Diagnostic Assessment 

I-Ready Diagnostic Assessment 

For Grades K-3 ELA: describe the distriet·adopted expectations for the level of growth or achievement needed for a teacher to earn 
each of the four HEDI rating categories and the process for assigning points within rating categories that ensurc-s it is possible for a 
teacher to earn any of the points in a scoring range, consistent with regulations and assurances, 

Note: when completing the flED! boxes below, it is not acceptable to just repeat the text descriptions from the regulations and/or 
assurances listed to the left o/each box. 
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----... --.-~-

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at3. 13, below. 

Highly Effective (18-20 points) Results are well above 
District- or BOGES-adopted expectations for growth or 
achievement for 

Effective (9-17 points) Results meet District- or 
BOGES-adopted expectations for growth or achievement 
for grade/subject. 

Developing (3 - 8 points) Results are below District- or 
BOGES-adopted expectations for growth or achievement 
for grade/subject. 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher in collaboration with the principal will set 
achievement targets. HEDI points will be calculated based 
on the percentage of students meeting or exceeding these 
achievement 

80% or more of total students will meet their targets. 

55% - 79% of total studentswill meet their targets. 

49% - 54% of total students will meet their targets. 

Ineffective (0 - 2 points) Results are well below District- or 0% - 48.% of total students will meet their targets. 
BOGES-adopted expectations for growth or achievement 
for grade/subject. 

3.5) Grades K-3 Math 

Using the drop-down boxes below, select Ihe assessment that will be used for the locally-selected measure for Ihc grade/subjeet listed. 
Then name the specific assessment) hsting the full name of the assessment 

Locally-Selected Measure from List of Approved 
Measures 

Assessment 

-------------------
K 5) District, regional, or SOGES-developed 

assessments 

1 4) State-approved 3rd party assessments ----- -
2 4) State-approved 3rd party assessments ----- -
3 4) State-approved 3rd party assessments 

SSGS District developed, Grade K - Math 
assessment 

I-Ready Diagnostic Assessment 
----------------

I-Ready Diagnostic Assessment 

I-Ready Diagnostic Assessment 

For Grades K-3 Math: describe the district-adopted expectations ror the level of growth or achievement needed for a teacher to cam 
each of the four REDI rating categories and the process for assigning points within rating categories that ensures it is possible for a 
teacher to earn any of the points in a scoring rango, consistent with regulations and assurances. 

Note: when completing the flEDI boxes below, it is not acceptable to just repeat the text descriptions fi"OffI the regulations and/or 
assurances listed to Ihe /eji of each box. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects In 
this SUbcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 

Highly Effective (18-20 points) Results are well above 
District- or BOGES-adopted expectations for growth or 
achievement for grade/subject. 

Effective (9-17 points) Results meet District· or 
SOCES-adopted expectations for growth or achievement 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher in collaboration with the principal will set 
achievement targets. HEDI points will be calculated based 
on the percentage of students meeting or e)(ceeding these 
achievement t"r.n"t" 

80% or more of total students will meet their targets. 

55% - 79% of total students will meet their targets. 
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------..... -~ .... --
for grade/subject. 

Developing (3 - 8 points) Results are below District -or 49% - 54% of total students will meet their targets. 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

Ineffective (0 - 2 points) Results are well below District- or 0% - 48% of total students will meet their targets. 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

3.6) Grades 6-8 Science 

Using the drop-down boxes below, select the assessment that will be used for the locally-selected measure for the grade/subject listed. 
Then name the specific assessment, listing the full name of the assessment, 

6 

7 

Locally-Selected Measure from List of Approved 
Measures 

---------c 
5) District, regional, or BOCES-developed 
assessments 

5) District, regional, or BOCES-developed 
assessments 

................ __ . __ .. _------
Assessment 

SSCS District developed, Grade 6-Science 
assessment 

SSCS District developed, Grade 7 -Science 
assessment 

--------------------~-.... 
8 3) Teacher specific achievement or growth score 

computed locally 
8th Grade Science State Assessment 

For Grades 6-8 Science: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to earn 
each of the four HEDI rating categories and the process for assigning points withln rating categories that ensures it is possible for a 

:- teacher to cam any of the points in a scoring range, consistent with regulations and assurances. 
----- -

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 

Highly Effective (18 - 20 points) Results are well above 
District- or BOCES-adopted expectations for growth or 
achievement for 

Effective (9 - 17 points) Results meet District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher In collaboration with the principal will set 
achievement targets. HEDI points will be calculated based 
an the percentage of students meeting or exceeding these 
achievement 'aroAls. 

80% or more of total students will meet their targets. 

55% - 79% of total stUdents will meet their targets. 

Developing (3 - 8 points) Results are below District- or 49% - 54% of total students will meet their targets. 
SOCES-adopted expectations for growth or achievement 
for 

Ineffective (0 - 2 points) Results are well below District- or 0% - 48% of total students will meet their targets. 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

3.7) Grades 6-8 Social Studies 

Using the drop·down boxes below, select the assessment that will be used for the locally-selected measure for the grade/subject listed. 
Then name the spccific assessment, listing the fun name of the assessment. 
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Locally-Selected Measure from List of Approved Assessment 
Measures 

6 5) District, regional, or BOCES-developed SSCS District developed, Grade 6-Soclal Studies 
assessments assessment ---_ .. _---------- ~---------

7 5) District, regional, or BOCES-developed SSCS District developed, Grade 7 - Social Studies 
assessments assessment 

8 5) District, regional, or BOCES-developed SSCS District developed, Grade 8 - Social Studies 
assessments assessment 

For Grades 6-8 Social Studies: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to 
earn eaeh of the four HED! rating categories and the process for assigning points within rating categories that ensures it is possible for 
a teacher to earn any of the points in a scoring range, consistent with regulations and assurances. 

Note: when completing the HEDI boxes below, il is not acceptable tojust repeal/he text descriplioYfsjmm the regulations and/or 
assurances listed to the leji of each box, 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 

Highly Effective (18 - 20 points) Results are well above 
District- or BOCES-adopted expectations for growth or 
achievement for grade/subject 

Effective (9 - 17 points) Results meet District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject 

Developing (3 - 8 points) Results are below District- or 
BOCES-adopted expectations for growth or achievement 
for 

Ineffective (0 - 2 points) Results are well below Dishict- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

3.8) High School Social Studies 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Eacl1 
teacher in collaboration with the principal will set 
achievement targelS. HEDI points will be calculated based 
on the percentage of students meeting or exceeding these 
achievement 

80% or more of total students will meet their targets. 

55% - 79% of total students will meet their targets. 

49% - 54% of total students will meet their targets. 

0% - 48% of total students will meet their targets. 

Using the drop-down boxes below, select the assessment that will be llsed for the locally-selected measure for the grade/subject listed. 
Then name the specific assessment, listing the full name of the assessment. 

Note: Additional high school social studies courses may be listed below in the "All Other Courses" section oflhis form. 

Global 1 

-----
Global 2 

Locally-Selected Measure from List of Approved Assessment 
Measures 

5) District, regional, or BOCES-developed 
assessments 

3) Teacher specific achievement or growth 
score computed 
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SSCS District, developed, Grade 9, Global I 
assessment 

Global History and Geography - State Regents 
Assessment 



American History 3) Teacher specific achievement or growth 
score computed locally 

United States History and Government- State 
Regents Assessment 

For High School Social Studies: describe the district-adopted expectations for the level of growth or achievement nceded for a teachcr 
to earn each of the four HEDJ rating categories and the process for assigning points within rating categories that ensures it is possible 
for a teacher to eam any of the points in a scoring range, consistent with regulations and assurauces. 

Note: when completing the HEDI boxes below, it is no/ acceptable to just repeat the (ext descriptimls from the regulations and/or 
assurances listed fo the left 0/ each box, 
-----_ ....................... _ ... . 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 

The District will develop achievement targets, as 
comparable achievement measures for teachers, Each 
teacher in collaboration with the principal will set 
achievement targets: HEDI points will be calculated based 
on the percentage of students meeting or exceeding these 
achievement rannArs 

Highly Effective (18 - 20 points) Results are well above 
District- or BOCES-adopted expectations for growth or 
achievement for grade/subject. 

80% or more of total students will meet their targets, 

-------------------------------_ .... 

Effective (9 - 17 points) Results meet District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

55% - 79% of total students will meet their targets, 

Developing (3 - 8 points) Results are below District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

49% - 54% of total students will meet their targets, 

Ineffective (0 - 2 points) Results are well below District- Or 0% • 48% of total students will meet their targets, 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

3.9) High School Science 

Using the drop-down boxes below, sclect the assessment that will be used for the locally-selected measure for the grade/subject listed, 
Then name the speciflc assessment, listing the filII name of the assessment. 

Nole: Additional high school science courses may be listed below in the "All Other Courses" section of this form, 

Locally-Selected Measure from Ust of Approved 
Measures 

Living Environment 3) Teacher specific achievement or growth score 
computed locally 

Earth Science 3) Teacher specific achievement or growth score 
computed 

Chemistry 3) Teacher speCific achievement or growth score 
computed 

Physics 3) Teacher specific achievement or growth score 
computed locally 
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Assessment 

Living Environment - State Regents 
Assessment 

Earth Science - State Regents 
Assessment 

Chemistry - State Regents Assessment 

Physics - State Regents Assessment 



For Hjgh School Science: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to earn 
each of the four HEDI rating categories and the process for assigning points within rating categories that ensures it is possible for a 
teacher to earn any of the points in a scoring range, consistent with regulations and assurances, 

Note: when completing the f1EDl boxes below, it is 110t acceptable tojllsl repeat the text descriptions/rom the regulations and/or 
assurances lisled 10 Ihe /ejl of each box. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a lable or 
graphic at 3.13, below. 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher in collaboration with the principal will set 
achievement targets. HEDI paints will be calculated based 
on the percentage of students meeting or exceeding these 
achievement targets. 

80% or more of total students will meet their targets. Highly Effective (18-20 points) Results are well above 
District- or BOGES-adopted expectations for growth or 
achievement for grade/subject. 
~~~~~-"'-~~-'-~~~~-............... ~----.-.~~~~~~~~ 

Developing (3 • 8 points) Results are below District· or 
SOGES·adopted expectations for growth or achievement 
for grade/subject. 

55% • 79% of total students will meet their targets. 

~-"'-~~---'-~~~~~~~~~~-..... --... - .... 

Effective (9 • 17points) Results meet District· or 49% • 54% of total students will meet their targets. 
BOGES·adopted expectations for growth or achievement 
for grade/subject. 

--~--------------------
Ineffective (0 2 points) Results are well below District· or 0% ·48% of total students will meet their targets. 
BOGES-adopted expectations for growth or achievement 
for grade/subject. 

3.10) High School Math 

Using the drop-down boxes below, select the assessment that will be used for the locally· selected Illeasure for the grade/subject listed. 
Then name the specific assessment, listing the filII name of the .ssessment. 

Note: Additional high school math courses may be listed below in the "All Other Courses" section of til is form. 

Algebra 1 

Geometry 

Algebra 2 

Locally·Selected Measure from List of Annrrnl~,,-I Measures Assessment 

3) Teacher specific achievement or growth score 

3) Teacher specific achievement or growth score 

3) Teacher specific achievement or growth score 
computed locally 

Algebra I • State Regents 
Assessment 

Geometry· State Regents 
Assessment 

Algebra II - State Regents 
Assessment 

For High School Math: describe the district.adopted expectations for the level of growth or achievement nccded for a teacher to cam 
each ofthe four HEDI rating categories and the process for assigning points within ratlng cate-gories that ensures it is possible for a 
teacher to earn any of thc points in a scoring range, consistent with regUlations and assurance-s. 

Note: when completing the lIEDl boxes below, it is not acceptable to just repeat the text descriptions from the regulations and/or 
assuranCes lisled to the left of each box, 
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Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 

Highly Effective (18 - 20 points) Results are well above 
District- or BOCES-adopted expectations for growth or 
achievement for gradelsubjec\. 

~~~ 

Effective (9 - 17 points) Results meet District- or 
BOCES-adopted expectations for growth or achievement 
for 

Developing (3 - 8 points) Results are below District- or 
BOCES-adopted expectations for growth or achievement 
for 

Ineffective (0 - 2 points) Results are well below District- or 
BOCES-adopled expectations for growth or achievement 
for grade/subject. 

3.11) High School English Language Arts 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher in collaboration with the principal will set 
achievement targets. HEDI points will be calculated based 
on the percentage of students meeting or exceeding these 
achievement t"ro"t.~. 

BO% or more of total students will meet their targets. 

55% - 79% of total students will meet their targets. 

49% - 54% of total students will meet their targets. 

0% - 48% of total students will meet their targets. 

Using the drop-down boxc., below, select the assessment that will be used for the locally-selected measure for the grade/subject listed. 
Then name the specific assessment> listing the full name of the assessment. 

Note: Additional higb school English courses may be listed below in the "All Other Courses" section of this form. 

Grade 9 ELA 

Grade 10 ELA 

Grade 11 ELA 

Locally-Selected Measure from list of 
Measures 

5) District, regional, or BOCES-{ieveloped 
assessments 

5) District, regional, or BOCES-developed 
assessments 

3) Teacher specific achievement or growth 
score computed locally 

Assessment 

SSCS District developed, Grade 9- English 
Language Arts assessment 

SSCS District developed, Grade 10 - English 
Arts assessment 

Grade 11 - State English Language Arts Regents 
Assessment 

For High School English Language Arts: describe the district-adopted expectations for the level of growth or achievement needed for a 
teacher to cam each of the four HEDI rating categories and the process for assigning points within rating categories that ensures it is 
possible for a teacher to earn any of the points in a scoring range, consistent with regulations and assurances, 

Note: when completing the NEDl boxes below, it is not acceprahle to just repeat the {exl descriptions from the regulations and/or 
assurances listed 1o the left ~r each box. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 
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Highly Effective (18 - 20 points) Results are well above 80% or more of total students will meet their targets. 
District- or SOCES-adopted expectations for grow1h or 
achievement for 

Effective (9 - 17 points) Results meet District- or 55% - 79% of total students will meet their targets. 
BOCES-adopted expectations for growth or achievement 
for 

Developing (3 - 8 points) Results are below District- or 49% - 54% of total students will meet their targets. 
BOCES-adopted expectations for grow1h or achievement 
for 

Ineffective (0 - 2 points) Results are well below District- or 0% - 48% of total students will meet their targets. 
BOCES-adopted expectations for grow1h or achievement 
for gradelsubject 

3.12) All Other Courses 
Fill in for additional gradeslsubjects, as applicable. If you need additional space, complete additional copies of this tbm1 and upload 
(below) as attachments. 

Course(s) or 

Technology 

Family Consumer 
Sciences 

Art 

Physical Education 

Locally-Selected Measure from 
List of Approved Measures 

5) 
DistricUregionallBOCES-develo 
ed 

5) 
DistricUregionallBOCES-develo 
ed 

5) 
DistricUregionallBOCE8-develo 
ed 

5) 
DistricUregionallSOCES-develo 
ed ---_ ......... __ .... _--------

Business 

Keyboarding 

Accounting 

5) 
DistricUregionallBOCES-develo 
ed 

5) 
District1regionaIIBOCES-develo 
ed 

5) 
District1regionaIIBOCES-develo 
ed 

Assessment 

SSCS District Developed Assessment in 
Technology, Grade Specific 

SSCS District Developed Assessment in Family 
Consumer Science, Grade SpeCific 

SSCS District Developed Assessment in Art, 
Grade Specific 

SSCS District Developed Assessment in Physical 
Education, Grade Specific 

SSCS District Developed Assessment in Business 
Courses, Grade SpecifiC 

SSCS District Developed Assessment in 
Keyboarding, Grade Specific 

SSCS District Developed Assessment in 
Accounting, Grade Specific 

-------------------
Spanish I, II, III 5) 

District1regionaIIBOCES-develo 
ed 

SSCS District Developed Assessment in Spanish, 
Grade Specific 

--------- ---------------------
Music - Vocal 

Music -
Instrumental 

5) 
DistricUregional/BOCES-develo 
ed 

5) 
DistricUregionallBOCES-develo 
ed 

SSCS District Developed Assessment in Vocal 
Music, Grade Specific 

SSCS District Developed Assessment in 
Instrumental Music, Grade Specific 

---------------------- --------

Health 5) 
DistricUregionallBOCES-develo ---
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SSCS District Developed Assessment in Health, 
Grade Specific 



ed 

Library Skills 5) 
Districtiregional/BOCES-develo 
ed 

SSCS District Developed Assessment in Library 
Skills, Grade Specific 

Drivers Education 5) 
DistrictiregionaliBOCES-develo 
ed 

SSCS District Developed Assessment in Drivers' 
Education, Grade Specific 

All Teachers Not 
Named Above 

5) 
Districtiregional/BOCES-develo 
ed 

SSCS District Developed Assessment, grade 
level, subject specific, cummulative assessment 

For all additional courses, as applicable: describe the district-adopted expectations for the level of growth or achievement needed for a 
teacher to earn each of the four BEDI rating categories and the process for assigning points within rating categories that ensures it is 
possible for a tcacher to earn any of the points in a scoring range, consistent with regulations and assurances. 

Note: when completing the HED! boxes below, it is not acceptable to just repeat (he text descriptions/rom the regulations and/or 
assurances listed to the left of each box. 

Use this box, if needed, to describe the general process 
for assigning HEDI categories for these grades/subjects in 
this subcomponent. If needed, you may upload a table or 
graphic at 3.13, below. 

Highly Effective (18 - 20 points) Results are well above 
District- or BOCES -adopted expectations for growth or 
achievement for grade/subject. 

Effective (9 - 17 points) Results meet District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

Developing (3 - 8 points) Results are below District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

Ineffective (0 - 2 points) Results are well below District- or 
BOCES-adopted expectations for growth or achievement 
for grade/subject. 

The District will develop achievement targets, as 
comparable achievement measures for teachers. Each 
teacher in collaboration with the principal will set 
achievement targets. HEDI points will be calculated based 
on the percentage of students meeting or exceeding these 
achievement targets. 

80% or more of total students will meet their targets. 

55% - 79% of total students will meet their targets. 

49% - 54% of total students will meet their targets. 

0% - 48% of total students will meet their targets. 

If you need additional space, upload a copy of"Fonn 3.12: All Other Courses" as an attachment for review. Click here for a 
downloadable eopy of Form 3.12. (MS Word) 

(No response) 

3.13) HEDI Tables or Graphics 

For questions 3.4 through 3.12 above, if you are using tables or other graphics to explain your general process for assigning HEDI 
categories, please combine all such tables or graphics into a single file, labeling each so it is clear which grades/subjects it applies to, 
and upload that file here. 
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assels/survey-upioadsI51391160658-y92vNseFa4120% lIEDI Chart. doc:<: 

3_14) Locally Developed Controls 

Describc- any adjustments, controls, or other special considerations that will be used in setting targets for local measures, the rationale 
for including such factors. and the processes that wiH be used to mitigate potentially problematic incentives associated with the 
controls or adjustments. 

In the selling of the individual student growth targets teachers will work in consultation with district administration to set rigorous and 
comparable targets that take into consideration such approvedfoclors as prior academic history, disabilities, and poverty status. 

The rational is that in this small rural LEA each student carries a greater impact on the overal percentage o/the student population, 
ie ... the average class size 0/10- 12 requires greate1'jlexibility when setting growth largets. 

3.15) Teachers with More Than One Locally Selected Measure 

Describe the district's process for combining multiple locally selected measures, each scored from 0-15 or 0-20 points as applicable, 
into a single suboomponent HED! category and score. Examples may include: 4th grade teacher With locally-selected measures for 
both ELA and Math; High School teacher with more than I SLQ. 

Teachers with more than one locally seleeled measure shall have their single HED! subcomponent category and score be determined 
from the weighting average 0/ the percent 0/ students in a teacher's class wha achieve their targets. The IIwe/ghrs'f shall be determined 
by class size, ie ... a greater weight will be assigned 10 classes with a greater number a/students. 

3.16) Assurances 

Please cheek all of the boxes below: 

3.16) Assurances I Assure the application of locally-developed controls will be rigorous, fair, and Checked 
transparent. 

3.16) Assurances I Assure that use of locally-developed controls will not have a disparate impact Checked 
on underrepresented students in accordance with any applicable civil rights laws_ 

3. 16} Assurances I Assure that enrolled students in accordance with teacher of record policies Checked 
are included and not be excluded. 

3.16) Assurances I Assure that procedures for ensuring data accuracy and integrity are being Checked 
utilized. 

3.16) Assurances I Assure thai the process for assigning points for locally selected measures will Checked 
use the narrative HEDI descriptions described in the regulations to effectively differentiate 
educators' performance in ways that improve student and instruction. 

3.16) Assurances I Assure that it is possible for an educator to earn each point, including 0, for Checked 
the locally-selected measures subcomponent. 

3.16) Assurances I Assure that locally-selected measures are rigorous and comparable across all Checked 
classrooms in the same grade/subject in the district. 

3.16) Assurances Ilf more than one type of locally-selected measure is used for different groups Checked 
of teachers within a grade/subject, certify that the measures are comparable based on the 
Standards of Educational and Psychological Testing. 

3.16) Assurances I Assure that all locally-selected measures for a teacher are different than any Checked 
measures used for the State assessment or other comparable measures SUbcomponent. 
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4. Other Measures of Effectiveness (Teachers) 
Created Wednesday, August 08, 2012 
Updated Tuesday, January 08, 2013 

Page 1 

4,1) Teacher Practice Rubric 

Select a teacher practice nlbric from the menu ofStatc~approved rubrics to assess performance based on NYS Teaching Standards, If 
your district has been granted a variance by NYSED through the variance process, select tldistrict variance" from the menu. 

The "Second Rubric" space is required for districts that have chosen an observation-only rubric (CLASS or NYSTCE) from the 
State-approved list. 

(Note: Any district may llse multiple rubrics, as long as the same rubric(s) IS used for all classroom teachers in a grade/subject across 
the district.) 

NYSUT Teacher Practice Rubric 

(No response) 

4.2) Points Within Other Measures 

State the number of points Of any) that will be assigned to each of the following measures, making sure that the points total 60. If you 
arc not 11sing a particular measure, cnter O. 

This APPR form only provides one space for assigning points within other measures for teachers. If your dlStrictiBOCES prefers to 
assign points differently for different groups of teachers, enter the points assignment for one group ofteaehers below. For the other 
group(s) of teachers, fill out copies of this form and upload as an attachment for review. 

Is the following points assignment applicable to all teachers? 

Yes 

If you checked Ilnol1 above. fin in the group of teachers covered (e.g., Ilprobationary tcachcrslt): 

(No response) 

Multiple (at least two) classroom observations by principal or other trained administrator, at least 60 
one of which must be unannounced [at least 31 points] 

.~~~~~~~---------------------
One or more observation(s) by trained independent evaluators 0 

Observations by trained in-school peer teachers 0 

Feedback from students using State-approved survey tool 

Feedback from parents/caregivers using State-approved survey tool 

Structuned reviews of lesson plans, student portfolios and other teacher artifacts 
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If the above points assignment is not for "all teachers," fil) out an additional copy -ofuForm 4.2: Points Within Other Measures" for 
each group of teachers, combine them into a single file, and upload as an attachment for review. Click here for a downloadable copy of 
Fonn 4.2. (MS Word) 

(No response) 

4.3) Survey Tools (if applicable) 

If you indicated above that I or more points will be assigned to feedback using a State.approved survey tool, please check the box 
below: 

(No response) 

If the district plans to usc one or more of the following surveys of P·12 shldcnts from the menu of State·approved surveys, please 
check all that apply, If your district has been granted a variance by NYSED through the variance process, select "district vananccl! 
from the menu. Note: As the State·approved survey lists arc updated, this form will be updated with additional approved snrvey tools. 

[SurveyTools.O] Tripod Early Elementary Student Perception Survey K·2 
~~~~~~~~--

[SurveyTools.1] Tripod Elementary Student Perception Survey 3-5 
~~~~~~~~--

[SurveyTools.2] Tripod Secondary Student Perception Survey 
~~~~~~~~~ 

[SurveyTools.3] District Variance 

. 4.4) Assurances 

Please check all of the boxes below: 

(No respo_n_se-,),--~~~~ 
(No response) 

---'._----

(No respons_e,-)~~~~_ 
(No response) 

4.4) Assurances I Assure that all NYS Teaching Standards not addressed in classroom Checked 
observations are assessed at least once a year. 

4.4) Assurances I Assure that the process for assigning points for the "other measures" Checked 
subcomponent will use the narrative HEDI descriptions described in the regulations to effectively 
differentiate educators' performance in ways that improve student learning and instruction, 

~~---------------------------

4.4) Assurances I Assure that it is possible for an educator to earn each point, including 0, for the Checked 
"other measures" suboomponent. 

4.4) Assurances I Assure that the same rubric(s) is used for all classroom teachers in a Checked 
grade/subject across the district. 

4.5) Process for Assigning Points and Determining HEDI Ratings 

Describe the process for assigning points and determining HEDI ratings llsing the teacher practice rubric and/or any additional 
instruments lIsed in the district. Includc~ if applicable) the process for combining results of multiple nother measurcs ll into a single 
result for this subcomponent. 

Teachers will be assigned a score from 0 to 60 based on observalions and evaluations conducted using the NYSUT Rubric. In order to 
determine tilis score (0 to 60), the teacher will receive a score of 1 to 4 (H=4, E=3, D=2, 1=1)for each subcomponent or element 
observed within the 7 standards. The score/rom all observed subcomponents within each standard will be averaged 10 detennine an 
average siandard score oul of 1·4. Once all slandard are scored they will he averaged lagelher resulling in a" Overall Rubric score 
oul of I ·4. Mulliple observation SCOres will be averaged logelher 10 form an overall SCOre of 1-4, The Overall Rubric Score will then 
convert to a HEDI score of 0 /0 60 using the uploaded conversion chart in Task 4.5. 
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If you are using tables or other graphics to explain your process for assigning points and determining HEDI ratings, please clearly label 
them, combine them into a single file, and upload that file here. 

asse/s/survey-up/oads/509///607/9-eka9yMJ855/SSCS - 0 - 60 Conversion Chartj.docx 

Describc the levcl of perfonnance required for each of the HEDI rating categories, eonsistent with the narrative descriptions in thc 
regulations for thc "othcr measures" subcomponcnt. Also describe how the points available within each HEDI categOlY will be 
assigned. 

Highly Effective: Overall performance and results exceed NYS Teaching Standards. Highly Effective is 59 - 60. 

Effective: Overall performance and results meet NYS Teaching Standards. Effective is 57 - 58. 

Developing: Overall performance and results need improvement in order to meet NYS Developing is 50 - 56. 
Teaching Standards. 
-----=------------------------------ ... _------

Ineffective: Overall performance and results do not meet NYS Teaching Standards. Ineffective is 0 - 49. 

Provide the ranges for the 60-point scoring bands. 

Highly Effective 59-60 

Effective 57-58 

Developing 50-56 

Ineffective 0-49 

4.6) Observations of Probationary Teachers 

Enter the minimum number of observations of each type, making sure that the number of observations "by building principal or other 
trained administrators" totals at least 2. If your APPR plan does not inelude a particular type of observation, entcr 0 in that box. 

By building prineipals or other trained administrators 

4.6) ObselVations of Probationary Teachers I Formal/Long 2 

4.6) ObselVations of Probationary Teachers I Informal/Short 1 

4.6) ObselVations of Probationary Teachers I Enter Total 3 

By trained in-sehool peer teachers or other trained reviewers 

Formal/Long o 
Informal/Short o 

Independent evaluators 

Formal/Long o 
Informal/Short o 
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Will formal/long observations of probationary teachers be done in person, by video, or both? 

• In Person -----.. --~ ..... -----~ 

Will informal/s.hort observations ofprobationary tcachers bc done in person, by video, Or both? 

• In Person 

4.7) Observations of Tenured Teachers 

Enter the minimum number of observations of eaeh type, making sure that the number of observations "by building principal or other 
trained administrators" totals at least 2. If your APPR plan docs not include a particular lype of observation, cntcr 0 in that box. 

By building principals or other trained administrators 
.... -~ ..... ------.................... --.. 

4.7) Observations ofTenured Teachers I Formal/Long 1 
--~--------------------

Observations of Tenured Teachers Informal/Short 1 

4.7) Observations of Tenured Teachers I Total 2 

By trained in-school peer teachers or other trained rcviewcl's 

Formal/Long o --------------.... -~ .... ------
Informal/Short o 

Independent evaluators 
----- .... -~ .... -------------------

Formal/Long 0 ----=--..... -~ .. --------------------
Informal/Short 0 

Will formal/long observations oftcnurcd teachers be done in person, by video, or both? 
----------_ .................. __ . __ ... . ----------_ .................... __ ..•...........••• _--

• In Person 
------------~ .................... --.- ......•. -..... --

Will informal/short observations oftenured tcachers be done in person, by video, or both? 
--..•.. --.... -

• In Person 
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5. Composite Scoring (Teachers) 
Created Tuesday, December 04,2012 

. Updated Friday, January 04, 2013 
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Standards for Rating Categoric, 

Growth or Comparable Measures 

Locally·selected Measnrcs of 

growth or achievement 

Other Measures of Effectiveness 

(Teacher and Leader standards) 

Highly 

Effective 

Results are well above state average for similar students (or District goals if no state test). 

Results are well above District· or BOCES·adopted expectations for student growth or achievement for grade/subject. 

Overall performance and results exceed NYS Teaching Standards. 

Effective 

Results meet state average for similar students (or District goals if no state test). 

Results meet District· or BOCES·adopted expectations for student growth or achievement for grade/subject. 

Overall performance and results meet NYS Teaching Standards. 

Dev.loping 

Results are below state average for similar students (or District goals if nO state test). 

Results arc below District· or BOCES'adoptcd expectations for student growth Or achievement for grade/subject. 

Overall performance and results need improvement in order to meet NYS Teaching Standards, 

Ineffective 

Results arC well below state average for similar students (or District goals ifuo state test). 

Results are well below District· or BOCES'adopted expectations for snldent growth or achievement for grade/subject. 

Overall perfonnanee and results do not meet NYS Teaching Standards. 
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For the 2013-2014 school year and beyond, the Commissioner shall review the specific scoring ranges for each ofthc rating categories 
annually beforo the slart of each school year and shall recommend any changes to the Board of Regents fol' consideration, 

5.1) The 2012-13 scoring ranges for educators for whom there is no approved Value-Added 
measure of student growth will be: 

2012-13 where there is no Value-Added measure 

Growth or Comparable Measures 

Locally-selectect Measures of 

growth or achievement 

Other Measures of Effectiveness 

(60 points) 

Overall 

Composite Score 

Highly Efreclive 

18-20 

18-20 

Ranges determined locally--see below 

91-100 

Effective 

9-17 

9-17 

75-90 

Developing 

3-8 

3-8 

65-74 

Ineffective 

0-2 

0-2 

0-64 
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Insert district's or BOCES' negotiated REDI scoring ranges for the Other Measures of Effectiveness subcomponent (same as qtlCstion 
45), from 0 to 60 points 
-_ ............... __ ... . 

Highly Effective 

Effective 

Developing 

Ineffective 

------ ..... -~ .... ------
59-60 ------..... -~ .... ------
57-58 ------ .... -~ .... ------
50-56 ------ .... -~ .... -----
0-49 

5,2) The 2012-13 scoring ranges for educators for whom there is an approved Value-Added 
measure for student growth wIll be: 

2012-13 where Value-Added growth measure applies 

Growth 0" Comparable Measures 

Locally-selected MeasUI'es of 

growth or achievement 

Othcl' Measures of Effectiveness 

(60 points) 

Overall 

Composite Score 

Highly Effective 

22-25 

14-15 

Rauges determined locally •• , •• above 

91·100 

Effective 

10·21 

8-13 

75-90 

Developing 

\ 3-9 

3-7 
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65-74 

Ineffective 

0-2 

0-2 

0-64 
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6. Additional Requirements - Teachers 
Created Wednesday, August 08, 2012 
Updated Saturday, January 05, 2013 
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6.1) Assurances -- Improvement Plans 

Please cheek the boxes below: 

6.1) Assurances -- Improvement Plans Checked 
I Assure that teachers who receive a Developing or Ineffective rating will receive a Teacher 
Improvement Plan (TIP) within 10 school days from the opening of classes in the school year 
following the performance year 

6.1) Assurances -- Improvement Plans Checked 
I Assure that TIP plans shall include: identification of needed areas of improvement, a timeline for 
achieving improvement, the manner in which the improvement will be assessed. and, where 
appropriate, differentiated activities to support a teacher's improvement in lhose areas 

6.2) Attachment: Teacher Improvement Plan Forms 

As a required attachment to this APPR plan, upload the TIP forms that are used in the school dis!nct or BOCES. For a list of supported 
file types, go to the Resources folder (above) and click Technical Tips. 

assets/survey-uploadsI5265/ 16072 5-Dj1Jw 3Xdv6/SSCS TIP Plan. doer 

6.3) Appeals Process 

Pursuant to Education Law section 3012-0, a teacher may only challenge the following in an appeal: 

(J) the substance aHhe annual professional performance review 

(2) the school district's or BOCES' adherence to the standards and methodologIes requircd for such reviews, pursuant to Education Law 
section 3012·c 

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negoltated procedures, "-" well as 
the school district's or BOeES' issuance andlor implementation of the tcnns of the teacher or principal improvement plan, as required 
under Education Law section 3012-e 

Describe the procedure for ensuring that appeals of annual perfonnance evaluations will be handled in a timely and expeditious way: 

D. Appeals Procedures 
; The purpose of the internal APPR appeal process is to foster and nurture growth of the professional staff in order to maintain a highly 

qualified and effective workforce. All tenured teachers who meet the appeal process criteria identified below In">' use this appeal 
proce'iS. The appeal process shall provide for a limely and expeditious resolution of the appea/. 
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A teacher may not file multiple appeals regarding the same petformance review or TIP. All grounds for appeal must be raised within 
One appeal, provided that the teacher knew or could have reasonably known (he ground(s) existed at the time the appeal was initiated, 
in which instance a forther appeal may be filed but only based upon such previously unknown ground(s}. 

, A tenured teacher who earns an overatf rating ofinr::ffective or developing may appeal the substance of the review and the 
corresponding teacher improvement plan. This will include but is no/limited to the District's adherence to the sfandards and 
methodologies requiredfor such review, as well as adherence fo the Commissioner's regulations, Such procedures and conditions 
constitute the exclusive means for initiating, reviewing and resolving any and all challenges and appeals relaled to the substance of 
teacher pelformance review and/or improvement plan, 

This APPR Plan is part of the SSTA Contract and thus is subject to the grievance procedure. However, only procedural challenges will 
be determined through the grievance procedure. 

111 accordance with Education Law §3012-c (5), an APPR which is the subject of a pending appeal shall not be sOllghlto be offered in 
evidence Or placed in evidence in any Education Law §3020-a proceeding, or any locally negoliated procedure, until the appeal 
process is concluded. 

E. Grounds for on Appeal 
An appeal may be filed challenging the APPR based upon one or more oJthefollowing grounds: 
a. The substance of the Annual Professional Peiformance Review; . 
b. The district's failure to adhere to the standards and methodologies required for the Annual Professional Performance Review, 
pursuant /0 Education Law §3012-c and applicable rules and regulations; 
c. The district "failure to comply with either the applicable regulations of Ihe Commissioner of Education, or locally negotiated 
procedures; 
d. The district's jailure to issue and/or implement the terms of [he Teacher Improvement Plan, where applicable, as required under 
Education Law §3012-c, 

F. Notification of the Appeal 
In order to be timely, the notification of lire APPR appeal shall befiled, in writing, within /0 school days after the teacher has received 
the Final APPR Score. Notification of the appeal shail be prOVided /0 the superintendent afschools or hisd,er designee, 

G. Supervising Adminlstralol' '$ Wl'illen Response 10 Appeal 
J-Vi/hin 10 school days of receipt of an appeal, the supervising administrator must submit a detailed wril/en response. The response 
must include any and all additional documents or written materials that ore specific to the point(s) of disagreement and/or are relevant 
to the resolution of Ihe appeal. Material not submitted at the time the response is filed shall not be considered in Ihe deliberations 
related to the resolution of the appeal. 

Ii. Decisions on Appeal 
Step 1 -_. Conference with the supervising administrator. 
A conference with the supervising admlnstrator and Association represetative shall occur within J 5 days upon receipt of the detailed 
written response from the supervising administrator. The bargaining unit member shall upon request be entitled to an Association 
representative being present. The conference shall be an informal meeting wherein the authoring administrator and the employee are 
able to discuss Ihe evalualion and Ihe areas of dispute. /fthe bargaining uni/member is not satisfied with the outcome, helshe may 
proceed 10 Ihe second step. The second step shall be initiated by the unit member noti/ying the Commillee in writing. within 10 days of 
the conclusion of the conference. 

Step 2 .- Labor-Managemel1l Ponel 
Appeals shall be decided in a final and binding manner, by a two member labor-management panel consisting of one member chosen 
by the SSTA and one member chosen by the administration who is different from Ihe evalualor unless Ihe SST A agrees that Ihe 
evaluator can act as the other member. If/he decision of this committee is 1I0t unanimous, then it will go 10 a lhird member. This third 
member will must be mutually agreed upon by both parties. All cost for this third member (if applicable) will be shared by both Ihe 
districI and association. 

The decision shall set forth the reasons andfaclual basis lilY each determination on each of the specific issues raised in the appeal. The 
Labor-Management Panel shall have (he authority to rescind, modify, or affirm the raling, A new evaluation may be ordered. 

The Labor-Management Panel may modifY the TIP, set aside the rating, uphold the rating and lor call for a new review conducted by 
all administrator (not the original evaluator) or, if available, a trained teache,' leader (selected by the Association). A written 
determination will be rendered wilhill 15 school days. 
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The determination of the appeal pursuant to the above process is final and binding. 

Failure of either the District or Association to abide by the above agreed upon proce.ss is subject to the grievance procedure. 

This appeals process will be limely and expeditious pursuant 10 Education Law 3012-c. 

6.4) Training and Certification of Lead Evaluators and Evaluators 

Describe the process by which evaluators will be tmined and the process for how the district wiJI certify and rc~ccrtify lead evaluators. 
Describe the process for ensuring intcr~rater reliabillty. Describe the duration and nalure of such training. 

Ill. Meas",'es a/teacher effectiveness based on the NYS Teaching Standards 
A. Training/or Evaluators and Staff 
The NYSUr Teacher Rubric was chosen through negotiations. Any evaluator [adminislratm', supervisor 01' peer reviewers andlor 
extemal evaluators, if applicable} who participates in the evaluation a/teachers/or the pUipose 0/ delermining an APPR rating shall 
be/ully Irained andlor certified as required by Education Law §3012-c and Ihe implementing Regulations a/the Commissioner 0/ 
Education prior (0 conducting a teacher evaluation. 

The fraining the lead evaluators receive will be continuous and ongoing throughout the duration oflhLr; plan and :.;ubsequenl plans, 
Such 'raining shall include consfslant fe-calibration to ensure substantive inter-rater reliability. The aforementioned training shall 
lead to the re-certification a/lead evaluators in subsequent plolls. 

All pro/essional staff subject to the dislriCI's APPR will be provided with an orien/alion and lor Iraining on the evaluation syslem thaI 
will include: a review af(he content and lise of the evaluation .5yslem, the NYS Teaching Standards, the dL~trict 's teacher practice 
rubric. forms and the procedures to be /ollowed consistent with the approved APPR plan and associated contractual provisions. All 
training/or current SI(!ITwill be cOllducted prior to the implemenlation o/Ihe APPR process. Training will be conductedwithill 10 
calendar days a/the beginning 0/ each subsequent school year/or newly hired staffifpassible and reasonable. 

The District will ensure Ihal all evaluators are properly trained and certified to complete an individual performance review, Evaluator 
. training will be conducted by properly credentialed personnel and is an ongoing process. Evaluator training will replicate the 

recommended SED model certification process per Education Law 3012-c regulations. The Iraining will include Ihe/allowing 
elements: 
a. New York State Teaching Siandards 
b. Evidence~based observation methods 
c. Application and use a/Sludent Growlh Percentile and Value Added Growlh Model data 
d. Application and use a/the l'fYSUT leacher rubric 
e. Use a/Statewide InstruClional Reporling System 
.r Scoring methodology used to evaluate teachers 
g. Specific considerations in evaluating teachers a/English Language Learners and students with disabilities. 

The Dislrict wili enslire that all lead-evaluators are properly Irained and certified to complete on individual performance review. 
Evalualor training will be conducted by properly credentialed personnel and is an ongoing process, Evaluator Iraining will replicale 
the recommended SED model certification process per Educallon Law 301 2-c regulations. The training will include the/allowing 
elements; 
a. New York State Teaching Standards 
b. Evidence-based observation methods 
c. Application and use a/Student Growth Percentile and Value Added Growth Model data 
d. Application and lise a/the NYSUT leacher rubric 
e. Use a/StateWide Instructional Reporting System 
f Scorillg methodology used to evaluate leochers 
g. Specific cOllslderations in evaluating leachel~ a/English Language Learners and students with disabilities. 
Both the evaluators and lead evaluators will be attending training either at the regional or state level, provlded by the District's 
Network Team, NYSUT approved trainers and/or by ather profossianals in the field prior 10 being cerlified and prior 10 any 
observations. All evaluators and lead-evaluators have attellded NYSUT lraining on use a/the NYSUT rubric 10 ensure liller-rater 
reliability. 
The Sharon Springs School Board will cerlifY that all evalu%rs and lead-evaluators have offended appropriate Iraining in all 7 
elements. The Board 0/ Education wiil certifY the evaluators and lead evaluators initially be/ore they are allowed to complelefinal 
evaluations and 
will re-cerlifY all evaluators and lead-evaluators on a yearly basis after ensuring Ihat all needed odditional training has been met. 
Training will be an ongoing process. 

Page 3 



6.5) Assurances -- Evaluators 

Please check the boxes below: 

• Checked 
-----

(I) the Ncw York State Teaching Standards, and their related elements and performance indicators and the Leadership Standards and 
their rclated functions, as applicable 

(2) evidcnec-bascd observation techniques that arc grounded in research 

(3) application and use ofthe student growth percentile model and the value-added growth model as defined in section 30-2_2 ofthis 
Subpart 

(4) application and use of the State-approved teacher or principal rubric(s) selected by the district or BOCES for use in evaluations, 
including trainjng on the effective application of such mbrics to observe a teacher or principal's practice 

(5) application and use of any assessment tools that the school district or BOCES utilizes to evaluate its classroom teachers or building 
principals, Including but not limited to~ stmctured portfolio reviews; student, parent, teacher and/or community surveys; professional 
growth goals and school improvement goals, etc_ 

(6) application and nsc of any State-approved locally scleeted measures of student achievement used by the school district or BOCES 
to evaluate its teachers or principals 

(7) usc afrhe Statewide Instructional Reporting System 

(8) thc scoring methodology utilized by the Department andlor the district or BOCES to evaluate a teacher or principal under this 
Subpart) including how scores arc generated for each subcomponent and the composite effectiveness score and application and use of 
the scoring ranges prescribed by the Commissioner for the four desiguatod rating categories usod for the teacher's or principal's overall 
rating and their subcomponent ratings 

(9) specific considerations in evaluating teachers and principals of English language learners and students with disabilities 

-------... ~ ... -~-.. ---~-
• Checked 

------ .. --------
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6.6) Assurances -- Teachers 

Please check all of the hoxes below: 

6.6) Assurances -- Teachers I Assure the entire APPR plan will be completed for each teacher as Checked 
soon as practicable, but in no case later than September 1 of the school year next following the 
school year for which the classroom teacher's performance is being measured. --------------------------
6.6) Assurances - Teachers I Assure that the district or BOCES will provide the teacher's score Checked 
and rating on the locally selected measures subcomponent, if available, and on the other 
measures of teacher and principal effectiveness subcomponent for a teacher's annual 
professional performance review, in writing, no later than the last school day of the school year for 
which the teacher or principal is being measured. 

6.6) Assurances -- Teachers I Assure that the APPR will be put on the district website by Checked 
September 10 or within 10 days after approval, whichever is later. 

6.6) Assurances -- Teachers I Assure that the evaluation system will be used as a significant Checked 
factor for decisions. 

6.6) Assurances - Teachers I Assure that teachers will receive timely and constructive feedback Checked 
as part of the evaluation process. 

6.6) Assurances -- Teachers I Assure the district has appeal procedures that are consistent with Checked 
the regulations and that they provide for the timely and expeditious resolution of an appeal. 

6.7) Assurances -- Data 

Please check all of the boxes below: 

6.7) Assurances -- Data I Assure that SED will receive accurate teacher and student data, 
including enrollment and attendance data, and any other student, teacher, school, course, and 
teacher/student linkage data necessary to comply with regulations, in a format and timeline 
prescribed by the Commissioner. 

6.7) Assurances -- Data I Certify that the district provides an opportunity for every classroom 
leacher to verify the subjects and/or student rosters assigned to them. 

6.7) Assurances -- Data I Assure scores for all teachers will be reported to NYSED for each 
SUbcomponent, as well as the composite rating, as per NYSED requirements. 
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7. Growth on State Assessments or Comparable Measures (Principals) 
Created Wednesday, August 08, 2012 

, Updated Wednesday, December 05, 2012 
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7.1) STATE-PROVIDED MEASURES OF STUDENT GROWTH (25 points with an approved 
Value-Added Measure) 

For principals in buildings with Grades 4-8 ELA, Math andlor High School courses with State or Regents assessments, (or principals 
o[programs with any of these assessments), NYSED will provide value-added measures. NYSED will also provide a HEDI 
subcomponent rating category and score from 0 to 25 points. 

In order for a principal to receive a State-provided value-added measure, at least 30% of the students in the pnnc,p'l's school or 
program must take the applicable State or Regents assessments. This will include most schools in the State. 

Value-Added measures will apply to schools or principals with the following grade configurations in this district 
(please list, c.g., K-5, PK-6, 6·8, 6·12, 9·12): 

PK-12 

(No response) 

7.2) Assurances -- State-Provided Measures of Student Growth 

Please check the boxes below: 

7.2) Assurances -- State-Provided Measures of Studenl Growth I Assure that the value-added Checked 
growth score provided by NYSED will be used, where applicable 

~~~~~~~~~~~~~~~~~~~~~~~~~~ 

7,2) Assurances -- Stale-Provided Measures of Student Growth I Assure Ihat the Stale-provided 
growth measure will be used if a value-added measure has nol been approved for 2012-13 

Checked 

7.3) STUDENT LEARNING OBJECTIVES AS COMPARABLE GROWTH MEASURES (20 
points) 

Student Learning Objectives will be the other comparable growth measures for principals in buildings or programs in which fewer than 
30% of students take Grades 4-8 ELA, Math. and/or High School courses with State or Regents assessments. SLOB will be developed 
using the assessment covering the most students in the school or program and continuing until at least 30% of students in the school or 

;, program are covered by SLOs. District-determined assessments from the options below may be used as evidcncc- of student learning 
, within the SLO: 
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State assessments, required if one exists 

District, regional) or BOCES-developed assessments that arc rigorous and comparable across classrooms 

List of State-approved 3rd party assessments 

First, list the school or program type this SLO applies to. Then, using the drop-down boxes below, please select the assessment that 
will be used for SLOs for the schooliprogram listed. Finally, name the specific assessment listing the full name of the 
assessment. Districts or BOCES that intend to usc a district, regional, or BOCES~developed assessment must include the name, grade, 
and subject of the assessment For example, a regionally-developed 7th grade Social Studies assessment would be written as foIlows: 
[INSERT SPECIFIC NAME OF REGIONj-devclopcd 7th grade Social Studies assessment. 

Please remember t/tat Stale flssessments IIII1St be usef/ willt SLOs if applicable to tlu sellOol or program type. 

School or Program Type ._--------- SLO with Assessment Option Name of the Assessment 

N/A 

Describe the district-adopted expectations for the level of pcrfOlmancc required for each HED! rating category and the process for 
assigning points to principals based on SLO results, consistent with regulations and assurances in the Comparable Growth Measures 
subcomponent. 1nclude any district·dctcrmined expectations for student performance, 

Use this box, if needed, to describe the process for assigning HEDI categories in this N/A 
subcomponent. If needed, you may upload a table or graphic below. 

Highly Effective (18·20 points) Results are well above state average for similar students (or NIA 
District if no state 

Effective (9 - 17 points) Results meet state average for similar students (or District goals if no state NiA 

Developing (3 - 8 points) Results are below state average for similar students (or District goals if no NIA 
state test). 

Ineffective (0 - 2 points) Results are well below state average for similar students (or District goals if NIA 
no state test). 

If you arc using tables or other graphics to explain your process for assigning HEDl categorics, please clearly label them, combine 
them into a single file, and upload that file here. 

(No response) 

7.4) Special Considerations for Comparable Growth Measures 

Describe any adjustments, controls, or other special considerations that will be used in setting targets for Comparable Growth 
Measures, the rationale for including such factors, and the processes that will be used to mitigate potentially problematic incentives 

, associated with the controls or adjustments, 
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Note: The only allowable controls or adjnstments for Comparable Growth Measures are those used in State Growth measures, which 
include: prior student achic\lcment results, students with disabilities, English language learners, students in poverty, and) in the future~ 
any other student-) classrooll1-, and school-level c-haracteristics approved by the Board of Regents. 

(No response) 

7.5) Principals with More Than One Growth Measure 

If educators have more than onC state-provided growth or value~addcd measure; those measures will be combined into one HEDI 
category and score for the growth subcomponent accordmg to a fonnul. detenmncd by the Commissioner. (Examples: Principals of 
K·8 schools with growth measures for ELA and Math grades 4-8.) 

If Principals have more than one SLO for comparable growth (or a State-provided growth measure and an SLO for comparable 
growth)) the measures will each cam a score from 0-20 points and Districts will weight each in proportion to the number of students 
covered by the SLO to reach a combined score for this subcomponent. . 

7.6) Assurances -- Comparable Growth Measures 

Please cheek all of the boxes below: 

7.6) Assurances -- Comparable Growth Measures I Assure the application of locally developed Checked 
controls will be rigorous, fair, and transparent and only those used for State Growth will be used 
for Growth Measures. 

7.6) Assurances .. Comparable Growth Measures I Assure that use of locally developed controls Checked 
will not have a disparate impact on underrepresented students in accordance with applicable civil 
rights laws. 

7.6) Assurances .. Comparable Growth Measures i Assure that procedures for ensuring data Checked 
accuracy and integrity are being utilized. 

7.6) Assurances·- Comparable Growth Measures I Assure that district will develop SLOs Checked 
according to the rules established by NYSED for principal SLOs: 
http://usny.nysed.govlrtttlteachers-leadersisio/home.htmi. -_._----
7.6) Assurances .. Comparable Growth Measures I Assure that the process for aSSigning pOints Checked 
for SLOs for the Growth Subcomponent will use the narrative HEDI descriptions described in the 
regulations to effectively differentiate educator performance in ways that improve student learning 
and Instruction. 

7.6) Assurances - Comparable Growth Measures I Assure that it is possible for a principal to Checked 
earn each point, including 0, for SLOs in the Growth subcomponent scoring range. 

7.6} Assurances .. Comparable Growth Measures I Assure that processes are in place to monitor Checked 
SLOs to ensure rigor and comparability across classrooms. 
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8. Local Measures (Principals) 
Created Wednesday, August 08,2012 
Updated Tuesday, January 08, 2013 
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Locally-Selected Measures of Student Achievement or Growth 

Locally comparable means that the same locally-selected measures of student achievement or growth must be used for all principals in 
the same or similar programs or grade configurations across the district or BoeES. 

Please note; only one locally~selected m.cnsure is required for principals jn the same or similar programs or grade COnfi,brtlrations, but 
some districts may prefer to have more than one measure for principals in the same of similar programs or grade cCinfignrations. This 
APPR form therefore provides space for multiple locally-sclecte-d measures for each prindpal in the same or similar program or grade 
configuration across the district Therefore. ifmorc than one locally-selected measure is used for all principals in thc samc or similar 
program or grade configuration. districts must complete additional copies ofthi8 form and upload as attachments for review. 

Also note: districts may nse more than one local1y~sclected measure for different groups of principals within the same or similar 
programs or grade configurati.n, ifthe districtiBOCES prove comparability based on Standards of Educational and Psychological 
Testing, If a district is choosing diffcrent measures for different groups of principals within the same or similar programs or grade 
configul'ations~ they must complete additional copies of this form and upload as attachments for review. 

8.1) LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR 
PRINCIPALS WITH AN APPROVED VALUE-ADDED MEASURE (15 points) 

In Ille la"le below, list all of Ihe grade configurations used in your dislriel 01' BOCES (e.g., K-5, 6·8, 9-12). Then for each grade 
configuration, select a local measure from the menu. 

Note: Districts alld EOCES lIIay select olle or Hlore types a/growth or acitievelllellt m(?tlSllres for eaclt grade cOllfigllratioll. If YOIl 
(lTe using more Illfm olle type of local meaSlIre for fhe evalllation ofpriflcipals ill a givell grade configuratioll, list tlra! grade 
cOlljigllrationlllll./tiple lillles. If more space is lIeeded, dup/i('ale Illis portiolJ 0/ tile forllllllld Ilpload additional pages (below) as an 
attacllmellt. 

Ti,e optiolls ill lite drop-dowlI menus helow are abhrevitlted from tire followi"g list: 

(a) studenl achievement levels on State assessments in ELA andlor Math in Grades 4-8 (e.g., percentage of students in the sehool 
whose perfonnancc levels on State assessments are proficient or advanced) 

(b) student growth or achievement on State assessments in ELA andlor Math in Grades 4·8 for students in each specific performance 
level (e.g., Levell, Level2) 

\ (c) student growth or achievement on State assessments in ELA andlor Math in Grades 4·8 for students with disabilities and English 
Language Lcanters in Grades 4~8 
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(d) student performance on any or all of the district-wide locally selected measures approved for use in teacher evaluations 

(e) four, five andlor six-year high school graduation and/or dropout rates for principals employed in a school with high school grades 

(f) percentage of students who earn a Regents diploma with advanced desIgnation andlor honors for principals employed in a school 
with high school grades 

(g) percentage of a cohort of students that achieve specified scores on Regents examinations andlor Department approved alternative 
examinations (including, but not limited to, Advanced Placement examinations, International Baccalaureate examinations, SAT II, 
etc,), for principals employed in a school Witll high school grades (e,g., the percentage of students in the 2009 cohort that scored at 
least a 3 on an Advanced Placement examination since entry into the ninth grade) 

(h) students' progress toward graduation in the school using strong predictive indicators, including but not limited to 9th andlor 10th 
grade credit accumulation andlor the percentage of students that pass 9th andlor 10th grade subjects most commonly associated with 
graduation andlor students' progress in passing the number of required Regents examinations for graduation~ for principals employed 
in a school with high school grades 

----.. ---~.... . ... -~ .... --~ 

Grade Locally-Selected Measure from Assessment 
Configuration List of Approved Measures 

-----".-. . ... ~ .... -----
PK·12 (d) measures used by district for 1· Ready Diagnostic Assessment, 4 - 8 Grade NYS 

teacher evaluation MathiELA Assessment, SSCS District Developed, 
Grade and Subject Specific Assessment, AU Regents 
Assessments 

Describe the district-adopted expectations for the level of growth or achievement needed for a principal to earn each of the four HEDl 
rating categories and the process for assigning points within rating categories that ensures it is possible for a principal to cam any of 
the points in a scoring range, consistent with regulations and assurances, 

Note: when completing the HED! boxes below, it is not acceptable to just repeal the lext descriptions from the regulations andlor 
aSSurances listed to the left of each box. 

------------~--- .............. ~ .... ------------------
Use this box, If needed, to describe the process for 
assigning HEDI calegorles, If needed, you may upload a 
table or graphic below, 

Highly Effective (14 -15 points) Results are well above 
District- or SOCES-adopted expectations for growth or 
achievement for 

Effective (8- 13 points) Results meet District- or 
SOCES-adopted expectations for growth or achievement 
for grade/subject. 

K-3 Students will take the I-Ready Assessment; 
Grades 4 - 6 will take NYS Assessments; 
Grades 9 - 12 Students will take Regents Assessments; 
All grades and classes not covered by these 
assessments, will use District developed, grade and 
subject specific assessments. 
The District will develop achievement targets, as 
comparable achievement measures for principals, Each 
principal in collaboration wilh Iheir lead evalualor will set 
achievement largets. HEDI points will be awarded based 
on percenlages of sludenls meeting or exceeding 
achievement 

85-100% of students meet their targets. 

65-84% of the students meet their targets, 

------............... ~ ... . 
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Developing (3 - 7 points) Results are below District- or 22-64% of the students meet their targets. 
SOGES-adopted expectations for growth or achievement 
for grade/subject. 

Ineffective (0 - 2 points) Results are well below District- or 0-21% of students meet their targets. 
SOGES-adopted expectations for growth or achievement 
for grade/subject. 

tfyou need additional space, upload a copy of "Fonn 8.1: Locally Selected Measures for Principals with an Approved Value-Added 
Measure" as an attachment for review. Click here for a downloadable copy of Form 8.1. (MS Word) 

(No response) 

If you arc using tables or other graphics to explain your process for assigning HEDI c"tcgories, please clearly label them, combine 
them into a single file, and upload that file here. 

assets/slIrvey-up/oadsI53661160732-qBFVOWF7fCIPrlnicpol 15 liEDl Conversion Charl_I.doc 

8.2) LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR ALL 
OlliER PRINCIPALS (20 points) 

III the table below,list all or the grade configurations used in your district or BOCES (e.g., K-5, 6-8, 9-12). The" ror each grade 
configuration, select a l<leal measure th)m the menu. 

Note: Di~'(r;c's and BOCES may select olle or more types of growth or achievement measllres for each grade configuration. If you 
are using mOre ti'«11 oue type of local measure for tire evaluotioll of principals ill a given grade COli figuration, fist that grade 
configuration mllltiple limes. Ifmore space is m!(J(le(/, duplicate litis portioll of tire Jon" «lid "pload additional pages (be/ow) as flit 
atiachmelli. 

TIte optiolls i1l fi,e drop~dow" menus be/ow (Ire abbreviated from the following /;sl:</·-

(a) student achievement le}'e/s on Slate assessments in ELA and/or Math in Grades 4-8 (e,g., percentage v/students in the school 
whose performance levels on State assessments are proficient or advanced) 

(b) student growth or achievement on State assessments ill ELA and/or .114ath in Grades 4~8 jor students in each specific peiformance 
level (e.g .• Levell, Level 2) 

(cj student growth or achievement on State assessments in ELA and/or l1.iath in Grades 4-8 for students with disabilities and English 
Language Learners in Grades 4-8 

(d) student peiformance on any or all of the district-wide locally selected measures approved/or use in teacher evaluations 

(e) four, five and/or six~year high school graduation and/or dropoul rales for principals employed in a school with high school grades 

(j) percentage 0/ students who earn a Regents diploma with advanced designation and/or honors for principals employed in a school 
. wifh high school grades 

(g) percentage of a cohort o/students that achieve specified scores on Regents examinations and/or Department approved alternative 
examinations (including, but not limited 10, Advanced Placement examinations, International Baccalaureate examinations, SAT l/, 
etc.). for principals employed in a school will. high school grades (e.g .• the percenfage o(sfudenfs in Ihe 2009 cohort thai scored at 
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least a 3 on an Advanced Placement examination since entry into the ninth grade) 

(Jt) students' progress toward graduation in the schoollising strong predictive indicators, including but no/limited to 9th and/o,. IOlh 
grade credit accumulation and/or the percentage of students that pass 9th and/or IOtll grade subjects most commonly associated with 
graduation and/or students' progress in passing the number of required Regents ex,aminations for gradualion,/or principals employed 
in a school with high school grades 

(i) student learning objectives (only allowable for principals in programs/buildings without a Value-Added measure for the State 
Growth subcornponent/ Used with one of the following assessments; State, State-approved 3rd party, or a District. regional, or 
BOCES-developed assessment that is rigorous and comparable across classrooms 

Districts or BOCES that intend to use a district, regional, or BOCES-developed assessment must include tlte name, grade, and 
subject of tb. assessment. For example, a regionally-developed 7th grade Social Studies .ssessmellt would be written., 
follows: [INSERT SPECIFIC NAME OF REGIONj-developed 7th grade Soci.l Studies assessment. 

Grade Gonfiguration 

NIA 

Locally-Selected Measure from List of Approved 
Measures ---

Assessment 

. Descnbe the district-adopted expectations for the level of growth or achievement needed for a principal to earn each of the four HED! 
rating categories and the process for assigning points within rating categories that ensures it is possible for a principal to earn any of 
the points in a scoring range. consistent with regulations and assurances. 

Note: when completing the lIEDl boxes below, it is not acceptable to just repeat the text descriptions Jl'om the regulations andlor 
as,';;urances listed to the left of each box. 

Use this box, If needed, to describe the process for assigning HED! calegorles, If needed. you may NIA 
upload a table or below. 

Highly Effective (18 - 20 points) Results are well above District- or BOGES-adopted expectations NIA 
for growth or achievement for 

Effective (9- 17 points) Results meet District- or BOGES-adopted expectations for growth or NIA 
achievement for 

Developing (3 - S points) Results are below District- or BOGES-adopted expectations for growth or NIA 
achievement for 

Ineffective (0 - 2 points) Results are well below District- or BOGES-adopted expectations for growth NIA 
or achievement for grade/subject. 

If you need additional space, upload a copy of "Fonn 8.2: Locally Selected Measures for All Other Principals" as an attachment for 
. review. Click here for a downloadable copy of Form 8.2. (MS Word) 

(No response) 
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If you are using tables or other graphics to explain your process for assigning HEDl categories, please clearly label them, combine 
them into a single file, and upload that file here, 

(No response) 

8.3) Locally Developed Controls 

Describe any adjustments, controls~ or other special considerations that will be used in setting targets for local measures, the rationale 
for including such factors, and the processes that will be used to mitigate potentially problematic incentives associated with the 
controls or adjustments. 

NIA 

8.4) Principals with More Than One Locally Selected Measure 

Describe the districtts process for combining muttiple locally selected measures where'applicable for principals; each scored from 0-15 
or 0-20 points as applicab!e, into a single subcomponent HED! categOl)' and score. 

NA 

8.5) Assurances 

Please check all ofthc boxes below: 

8.5) Assurances I Assure that the application of locally developed controls will be rigorous, fair, Check 
and transparent 

8.5) Assurances I Assure that use of locally developed controls will not have a disparate impact on Check 
underrepresented students, in accordance with any civil laws. 

8.5) Assurances I Assure that enrolled students are included in accordance with policies for Check 
student to schools and not be excluded. 

8.5) Assurances I Assure that procedures for ensuring data accuracy and integrity are being Check 
utilized< 
~-----~------ ...... --««------------~-----

8.5) Assurances I Assure thaI the process for assigning points for locally selected measures will 
use the narrative HEDI descriptions described in the regulations to effectively differentiate 
principals' performance in ways that improve student and instruction< 

8.5) Assurances I Assure that it is possible for a prinCipal to earn each point, including 0, for the 
locally selected measures subcomponent 

Check 

Check 

~~-~~~~~--~~- --« ...... --
8.5) Assurances I Assure that locally-selected measures are rigorous and comparable across all Check 
principals in the same or similar programs or grade configurations across the district. 

-"".. --~.. --~ .. 

8.5) Assurances Ilf more than one type of locally-selected measure is used for different groups of Check 
principals in the same or similar grade configuration or program, certify that the measures are 
comparable based on the Standards of Educational and Testing. 

8<5) Assurances I Assure that all locally-selected measures for a principal are different than any Check 
measures used for the State assessment or other comparable measures subcomponent. 
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9. Other Measures of Effectiveness (Principals) 
Created Wednesday, August 08, 2012 
Updated Tuesday, January 08, 2013 
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9.1) Principal Practice Rubric 

Select the choice of principal practice rubric from the menn of State-approved rubrics to assess perfornmncc based on ISLLC 2008 
Standards. If your district has been granted a variance by NYSED through the variance process, select "district variance 'l from the 
menu, 

The IlSccond Rubric" space is optional. A district may use mUltiple ntbrics. as long as the same mbric(s) is used fOf all principals in the 
same or similar programs or grade configurations across the district 

Multidimensional Principal Pefiormance Rubric 

(No response) 

9.2) Points Within Other Measures 

State the number of points that will be assigned to each of the following measures, making sure that the points total 60. Ifyoll are not 
assigning any points to the tlatnbitious and mcasurab)c goalsU measure, enter O. 

Some districts may prefer to assign points differently for different groups of principals. This APPR form only provides one space for 
assigning points within other measures for principals. [f your d!strictiBOCES prefers to assign points differently for different groups of 
principals, enter the points assignment for une group ofprmcipals below. For the other group(s) of principals, fill out copies of this 
fonn and upload as an attachment for review. 

Is the following points assignment for all principals? 

res 

If you checked unou above) fill in the group of principals covered: 

(No response) 

State the number afpoints that will be assigned to each of the following measures, making sure that the points total 60. If you arc !lot 
assigning any points to the lIambitjous and measurable goals!! measure, enter O. 

Broad assessment of principal leadership and managemenl actions based on the practice rubric by 60 
the supervisor, a trained administrator or a trained independent evaluator. This must incorporate 
multiple school visits by supervisor, trained administrator, or trained independent evaluator, at least 
one of which must be from a supervisor, and at least one of which must be unannounced. [At least 
31 points] 
~-------.--.----------------------

Any remaining points shall be aSSigned based on results of one or more ambitious and measurable 0 
goals set collaboratively with principals and their superintendents or district superintendents. 
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ffthe above points assignment is 110t for )'all principals;'l fIll out an additional copy of tlFonn 9.2: Points Within Other Measures'l fol' 
each group of principals, combine them into a single file, and upload as an attachment for review. Click here for a downloadahle copy 
of Form 9.2. (:'1S Word) 

(No response) 

9.3) Assurances -- Goals 

Please check the boxes below (if applicable): 

9.3) Assurances - Goals I Assure that if any pOints are assigned to goals, at least one goal will (No response) 
address the principal's contribution to improving teacher effectiveness based on one or more of 
the I'ollowing: improved retention of high performing teachers; correlation of student growth 
scores to teachers granted vs, denied tenure; or improvements in proficiency rating of the 
principal on specific teacher effectiveness standards in the rubric. 

9.3) Assurances -- Goals I Assure that any other goals, if applicable, shall address quantifiable (No response) 
and verifiable improvements in academic results or the school's learning environment (e.g. 
student or teacher attendance). 

9.4) Sources of Evidence (ifapplieable) 

If you indicated above that one or mom points will be assigned to the lIambitiotls and measurable goals" measure) identify at least two 
of the following sources of evidence that will be utilize,l as part of assessing every principal's goal(s): 

9A) Sources of Evidence (if applicable) I Structured feedback from teachers using a 
State-approved tool 

9A) Sources of Evidence (if applicable) I Structured feedback from students using a 
State-approved tool 

9A) Sources of Evidence (if applicable) I Structured feedback from families using a 
State-approved tool 

9A) Sources of Evidence (if applicable) I School visits by other trained evaluators - .. ~ .. ~~ ... 

9.4) Sources of Evidence (if applicable) I Review of school documents, records. and/or State 
accountability processes (all count as one source) 

9.5) Survey Tool(s) (if applicable) 

(No response) 

(NO response) 

(No response) 

(No response) 

(No response) 

If you indicated above that 1 or morc points will be assigned to feedback using a Slate-approved survey tool, please check the box 
below: 

(No response) 

Note: When the State-approved survey list is posted, lhis form will be updated with dropdown menus of approved survey tools. 

Principal Evaluation Tripod School Perception Survey for Teachers (No response) 
-~----'-----~~~-'-'-~--~--------'---'--'----. ........ -

K12 Insight Student Survey (Grades 3-5) for Principal Evaluation in New York (No response) 

K121nsight Student Survey (Grades 6-12) I'or Principal Evaluation in New York (No response) 

K121nsight Parent Survey for Principal Evaluation in New York (No response) 

K12 Insight TeacherlStaff Survey I'or Principal Evaluation in New York (No response) 

District variance (No response) --_._-_ .. _--------
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----._-
Principal Evaluation Tripod School Perception Survey (Combined Parent Survey) 

Principal Evaluation Tripod School Perception Survey (Combined Student Surveys) 

(No response) 

(No response) 

9.6) Assurances 

Please eheck all of the boxes below: 
--_ ... _-----------------------

9.6) Assurances I Assure that aillSLLC 2008 Leadership Standards are assessed at least one 
time per 

9.6) Assurances I Assure that the process for assigning points for the "other measures" 
SUbcomponent will use the narrative HEDI descriptions described in the regulations to effectively 
differentiate principals' performance in ways that improve student learning and instruction 

9.6) Assurances I Assure that it is possible for a principal to earn each point, including 0, for the 
"other measures" subcomponent. 

9.6) Assurances I Assure that the same rubric(s) is used, for all principals in the same or similar 
programs or grade configurations across the district or BOCES. 

9.7) Process for Assigning Points and Determining HEDI Ratings 

Checked 

Checked 

Checked 

Checked' 

Describe the process for assigning points and determining HED! ratings using the principal practice mbrlc and/or any additional 
instruments used in the district Include, ifapplicable, the process for combining results of multiple "other measures" into a single 
result for this subcomponent. 

Principals will be assigned a raw score from 0 to 60 based on observations and evaluations conducted using the Multidimensional 
Principal Performance Rubric. In order to determine this score (010 60), the principal will receive a score of 1 10 4 for each 
subcomponent observed within the 6 Domains. The score from all observed subcomponents within each domain will be averaged 10 
determine an average Domain score out of J ~4. Once all Domains are scored they will be averaged logelher resulting in an Overall 
Rubric sCore oul of 1 ·4. The Overall Rubric Score will then convert 10 a HEDI score of 010 60 using the uploaded conversion chart in 
Task 9.7. 

If you arc using tables or other graphics to explain your process for assigning points and determining HED! ratings, please clearly label 
them, combine them into a single tile, and upload that !ile here. 

asselslsurvey-uploadsI5I43II60734-pMADJ4gk6R1PrincipaIO - 60 Scale Chal'/j.docx 

Describe the level of performance required for each of the HED! rating categories, consistent with the narrative descriptions in the 
regulations for the Uother measures!! subcomponent. Also describe how the points available within each HEDI category will be 
assigned. 

Highly Effective: Overall performance and results exceed 
standards. 

Effective: Overall performance and results meet standards. 

Developing: Overall performance and results need 
improvement in order to meet standards. 

Ineffective: Overall performance and results do not meet 
standards. 
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The principal will be considered highly effective if 
he/she scores 59-60 

The principal will be considered effective if he/she 
scores 57-58 

The principal will be considered developing if he 
sco res 50-56 

The principal will be considered ineffective If he/she 
scores 0-49 points. 



Please provide the locally-negotiated 60 point scoring bands. 

Effective 

Effective 

Developing 

Ineffective 

9.8) School Visits 

59-60 
57-58 
50-56 
049 

Enter the minimum number of school visits that will be done by each of the fonowing evaluators, making sure that the number of visits 
"by supervisor" is at leas! 1 and the total number of visits is at least 2, lor both probationary and tenured principals. ffyonr APPR plan 
does not include visits by a trained administrator or independent evaluator, enter 0 in those boxes. 

Probationary Principals 

By supervisor --
By trained administrator 

By trained evaluator 

Enter Total 

Tenured Principals 

By trained administrator 

By trained independent evaluator 
--'----'----'--~~~----- .. - ... --.--. 

Enter Total 
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10. Composite Scoring (Principals) 
Created Wednesday, August 08, 2012 
Updated Friday, Janllary 04, 2013 
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Standard, for Rating Categories 

Growth or ComJ)arable l\'Ieasures 

Locally-selected Me.sures of 

growth or achievement 

Other Measures of Effectiveness 

(Teacher and Leader standard,) 

Highly 

Effective 

Results are well above state average for similar students (or District goals ifno state test). 

Results arc well above District- or BOCES- adopted expectations for growth or achievement for grade/subject. 

Overall performance and results exceed ISLLC leadership standards. 

Effective 

Results meet state average for similar students (or District goals ifno state test), 

Results meet District- Or BOCES-adoptcd expectations for growth Or achievement for grade/subject. 

Overa)l performance and results meet ISLLC Jcadership standards, 

Developing 

Results arc below state average for similar students (or District goals ifno state test). 

Results are below District- or BOCES-adopted expectations for growth or achievement for grade/subject. 

Overall perfonnancc and results need improvement in order to meet ISLLC leadership standards. 

Ineffective 

Results arc well below state average for similar students (or District goals if no state test). 

Results are well below Distriet- or BOCES-adopted expectations for growth or achievement for grade/subject 

Overall performance and results do nut meet ISLLC leadership standards. 
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For the 2013-2014 school year and beyond, the Cornmissioncr shall review the specific scoring ranges for each of the rating categories 
annually before the start of each school year and shall recommend allY changes to the Board of Regents for consideration. 

10.1) The 2012-13 scoring ranges for principals for whom there is no approved Value-Added 
measure of student growth will be: 

2012-13 wbere there i. no Value-Added measure 

Growth or Comparable Measures 

Locally-selected Measures of 

growth or achieyement 

Olher ~feasures of Effectiveness 

(60 points) 

Ov.raU 

Composite Score 

Highly Effective 

18-20 

18-20 

Ranges determined locally-.. see below 

91-100 

Effective 

9-17 

9-17 

75-90 

Developing 

3-8 

3-8 

65-74 

Ineffective 

0-2 

0-2 
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0-64 

Insert district's or BOCES1 negotiated BEDI scoring ranges fOf the Other Measures ofEffootiveness Subcomponent (same as question 
9.7), from 0 to 60 points 

Highly Effective 

Effective 

Developing 
.~-- ~---- .. --.... 

Ineffective 

59-60 ---------- ---------

57-58 -----_ ......... _-
50-56 
0-49 

10.2) The 2012-13 scoring r~ges for principals for whom there is an approved Value-Added 
measure for student growth win be: 

2012-13 where Value-Added growth measure applies 

Growth or Comparable Measures 

Locally-selected Measures of 

growth or achievement 

Other Measures of Effectiveness 

(60 points) 

Overall 

Composite Score 

Highly Efrective 

22-25 

14-15 

Ranges determined locaUy~~see above 

91-100 

Effective 

10-21 

8-13 

75·90 

Developing 

3-9 

3-7 
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65-74 

Ineffective 

0-2 

0-2 

0-64 
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11. Additional Requirements - Principals 
Created Wednesday, December 05,2012 
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11.1) Assurances -- Improvement Plans 

Please check the boxes below. 

11.1) Assurances " Improvement Plans I Assure that principals who receive a Developing or 
Ineffective rating will receive a Principal Improvement Plan (PIP) within 10 school days from the 
opening of classes in the school year following the performance year 

11.1) Assurances" Improvement Plans I Assure that PIPs shall includ,,: identification of needed 
areas of improvement, a timeline for achieving improvement, the manner in which the 
improvement will be assessed, and, where appropriate, differentiated activities to support a 
principal's improvement in lhose areas 

11.2) Attachment: Principal Improvement Plan Forms 

Checked 

-----
Checked 

As a required attachment to this APPR plan, upload the I'll' forms that are used in your school district or BOCES. For a list of 
supported file types, go to the Resources folder (above) and click Technical Tips. 

assetslsurvey,uploadsI52761266i13,Dj(Jw3Xx5v6ISSCS PiP Plan. doc 

11.3) Appeals Process 

Pursuant to Education Law section 30 12,c, a principal may only challenge the following in an appeal: 

(I) the substance of the annual professional performance review 

(2) the school district's or BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law 
section 3012-c 

(3) the adherence to the regulations of the Commissioncr and compliance with any applicable locally negotiared procedures, as well as 
the school district's or BOCES' issuance .nd/or implementation of the tenns of the teacher or principal improvement plan, as required 
under Education Law sootioll3012,e 

Describc the procedure for ensuring that appeals of annual perfonuancc evaluations will be handled in a timely and expeditious way: 

Sharon Springs Central School Appeals Process 
Principal's Appeals Process 

. Notification ojthe Appeal: 
In order to be timely, the notification oj the APPR appeal shall be filed, in writing, within Jifieen (15) school days after the principal 
has received the APPR. Notification oj/he appeal shall be provided to the Independent Evaluator/Administrator and the Sharon 
Springs Central School Board oj Education President or his designee. 

Page I 



independent Evaluator/Administrator's Written Response to Appeal: 
Within fifleen (15) days of receipt of an appeal, the supervising administrator must submit a detailed writfen response, The response 
must include any and all additional documents or written materials that are specific to the poinl(s) of disagreement and/or are relevant 
/0 Ihe resolution of the appeal. ~Material not submitted at the time the response is filed shall not be considered in the deliberations 
related to Ihe resolution oJthe appenl. 

Decisions on Appeal: 
Step 1: 
Conforence with the trained independent evaluaror or administrator and the principal will occur within fifteen (IS) days oJthe detailed 
written response from the supervising administrator. The conference s11a1/ be an informal meeting wherein the trailled evaluator and 
the employee are able to discuss the evaluation and the areas oj dispule. If the principal is not satisfied with the outcome, he/she may 
proceed 10 Slep 2. The second step shall be initiated by the principal by notifYing the APPR Review Committee in wti/ing wilhin five 
(5) school days oJthe conclusion oJthe conJerence. 

Step 2: 
APPR Review Commitlee: 
The APPR Review Commitlee shali be made up of 
J. Trained independent EvaluatorlAdrninistrator 
2. Sharon Springs Central School Board 0/ Education President 
3. An additional Slwron Springs Cenlral School Board oj Education Member chosen by the Board President 

The cammillee shall meet within fifteen (15) days oj notification oJthe principal. The Committee shali reach ils finding using the 
consensus model. The committee shall have the authority /0 rescind, modify or qffirm (he rating. 

The decision shall set forth the reasons andfactual basis for each determination On each of the specific issues raised in the appeal. The 
decision will be made within fifteen (IS) days oj the committee meeting. 

11.4) Training and Certification of Lead Evaluators and Evaluators 

Describe the process by which evaluators will be trained and the process for how the district will certifY and re-certifY lead evaluators. 
Describe the process for ensuring inter-rater rel18biHty. Describe the duration and nature of such training. 

The District will ensure that all evaluators are properly trained and certified 10 compelte an lndividual pelformance review, Evaluator 
trainlng will be conducted by properly credentialed personnel and is an ongoing process. Evaluawl' training will replicate the 
recommended SI£D model certification process per Education Law 3012-C regulations. The training will include theJallowing 
elements: 
1. New York State Teaching Standards and ISLLC 2008 Leadership Standards 
2. Evidence-based Observation Methods 
3. Application and lise ofSfudent Growth Percenfile and Value Added Growth Model Data 
4. Application and use of the Multi-dimensional Principal Pelformance Rubric 
5. Use oj Statewide Insln/cfional Reporling System 
6. Scoring Metllodology used to Evaluate Teachers 
7. Specific Considerations in Evaluating Teachers a/English Language Learners and Students with Disabilities. 

The District will ensure that all lead - evaluators are properly trained and certified to compel!e an individual performance review, 
Evaluator Iraining will be conducted by properly credentialed personnel and is an ongoing process, Evaluator training will replicate 
the recommended SED lIIodel certification process per Education Law 3012-C regulations. The training will include the following 
elements: 
I. New York State Teaching Standards and ISLLC 2008 Leadership Standards 
2. Evidence-based Observalion Methods 
3. Application and use oj Student Growth Percentile and Value Added Growth Model Dala 
4. Application and use of tire Multi-dimensional Principal Pe'formance Rubric 
5. Use aJSfatewide Inslructianal Reporting System 
6. Scoring Methodology used fa Evaluate Teachers 
7. Specific Considerations in Evaluating Teachers oj English Language Learners and Students with Disabilities. 

Both the evaluators and the lead evaluators will be attending training at either the regional or state level, provided by the District's 
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Nelwork~~ Team, NYSUT approved trainers and/or by other professionals in the field prior to being certified and prior to any 
observations. All eva/ut01~~ and lead ~ evaluators will have attended training on (he Multi-dimensional Principal Pel/ormance Rubric 
to ensure inter~l'aler reliability . 

. The Sharon Springs Cenlral School Board will certify that all evaluato", and lead-evaluators have allended appropriate training in all 
seven (7) elements. The Board of Education will certify the evaluators and lead-evaluators initially, before they are allowed to 
complete final evaluations and will re-cerliJY all evaluators and lead-evaluators on a yearly basis alter ensuring that all needed 
additional training has been met, Training will be an on-going process, 

11.5) Assurances -- Evaluators 

Please check the boxes below: 

• Checked 

(1) the New York SUlte Teaching Standards, and their related clements and performance indicatorS and the Leadership Standards and 
their related functions, as applicable 

(2) cvidcnce~bascd observation techniques that arc grounded in research 

(3) application and use of the student growth percentile model and the value-added growth model as defined in section 30-2.2 of this 
~ubpart 

(4) application and use oflhe State-approved teacher or principal mbric(s) scleeted by the district or BOCES for usc in evaluations, 
including training on the effective application of such mbrics to observe a teacher 01' principal's practice 

(5) application and usc of any asscssment tools that the school district Or BOCES utilizes to evaluate its classroom teachel·' or building 
principals, including but not limited to, structured portfolio reviews; student! parent~ teacher and/or community surveys; professional 
growth goals and school improvement goals, etc. 

(6) application and usc of any Statc-approved locally selected measures of student achievement used by the school district or BOCES 
to evaluate its teachers or principals 

(7) usc of the Statewide [nstmctional Reporting System 

(8) the scoring methodology utilized by the Department andlol the district or BOCES to evaluate a teacher or principal under this 
Subpart, including how scores are generated for each subcomponent and the composite effectiveness score and application and lise of 
the scoring ranges prescribed by the Commissioner for the four designated rating categories lIsed for the teacher's or principal's overall 
rating and their subcomponent ratings 
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(9) specific considerations in evaluating teachers and principals of English language learners and students whh disabilities 

• Checked 

11.6) Assurances -- Principals 

Please check all of the boxes below: 

11.6) Assurances -- Principals I Assure the entire APPR plan will be completed for each principal Checked 
as soon as practicable, but in no case later than September 1 of the school year next following 
the school year for which the building principal's performance is measured. 

11.6) Assurances -- Principals I Assure that the district will provide the principal's score and rating Checked 
on the locally selected measures subcomponent, if available, and on the other measures of 
principal effectiveness subcomponent for a principal's annual professional performance review, in 
writing, no later than the last school day of the school year for which the principal is being 
measured. 

11.6) Assurances -- Principals I Assure that the APPR will be put on the district website by Checked 
September 10 or within 10 after approval, whichever is later. 

11.6) Assurances -- Principals I Assure that the evaluation system will be used as a significant Checked 
factor for employment decisions . 

............ - .... -------~ 

11.6) Assurances -- Principals I Assure that principals will receive timely and constructive Checked 
feedback as part of the evaluation process. ----------------
11.6) Assurances -- Principals I Assure the district has appeal procedures that are consistent with Checked 
the regulations and that they provide for the timely and expeditious resolution of an appeal. 

11,7) Assurances -- Data 

Please check all ofthe boxes below: 

11,7) Assurances -- Data I Assure that the NYSED will receive accurate teacher and student 
data, including enrollment and attendance data and any other student, teacher, school, course, 
and teacher/student linkage data necessary to comply with this Subpart, in a format and timeUne 
prescribed by the Commissioner. 

Checked 

Checked 11,7) Assurances -- Data I Certify that the district provides an opportunity for every classroom 
teacher to verify the subjects and/or student rosters assigned to them. _.... __ -"-.:..c....-'---'--__________________ _ 
11.7) Assurances -- Data I Assure scores for all principals will be reported to NY SED for each 
subcomponent, as well as the composite rating, as per NYSED requirements. 
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12. Joint Certification of APPR Plan 
Created Wednesday, August 08, 2012 
Updated Tuesday, January 08, 2013 
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12.1)Upload the Joint Certification of the APPR Plan 

Please obtain the required signatures, crcate a PDF file, and upload your joint certification of the APPR Plan using th.IS form: APPR 
District Certit1cation Form 

assels/survey-up/oads/55 8//160739-3 Uqgn5g91u/SSCS Joint Certification - 01-08-13 I/pdj 

File types supported for uploads 

PDF (preforred) 

:vIicrosoft Office (.doc, .pp!, .xls) 

Microsoll Office 2007: Supported but nOI recommended Cdoex, .pplx, .xlsx) 

Open Office (.odt, .ott) 

Images (jpg, .gif) 

Other Formats (.hlml, .xhtml, .txt, .rtf, .Iatex) 

Please note that .docx •. pptx, and .xlsx tormats are not entirely supported, 

Please save your file types as .doc, .ppt or .xls respectively before uploading. 
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Assessment of Practice 
· Tnlllsfer standard scores to 
· the boxes below 

Standard I 
Knowledge ofStuclelllS and 
Student Learning 

Standard 2 
· Knowledge of COil tent and 
] Instructional Planning 

Standard 3 
· Instl'uctiona:1 Practice 

· Standard 4 
: Leal'lling Environment 

Standard 5 
Assessmellt for Student 

· Learning 

· Standard 6 
· Profussional Responsibilities 
and Collaboration 

: Standard 7 
Professional Growth 

· Total seOl'e of 
profession.1 practice 

. ",.' 



As derived from the TED document 

For Elements with a total of 11l0lnt 
Highly effective" 1 
Effective ~ .95 
Developing" 0.75 
Ineffective" 0.5 

For Elements with a total of 2 point 
Highly effective" 2 
Effective ~ 1.9 
Developing" 1.5 
Ineffective" 1 

For Elements with a total of 2.5 point 
Highly effective" 2.5 
Effective" 2.375 
Developing" 2.25 
Ineffective" 1.25 

For Elements with a total of 4 point 
Highly effective" 4 
Effective" 3.8 
Developing" 3 
Ineffective" 2 

Total Composite Score: 

Highly Effective: 59-60 
Effective: 57·58 
Developing:: SO-56 
Ineffective: 0·49 



Wm'kshcct: Calculating the Composite Score of Teacher Effectiveness 

; 1 Subcomponent A 
: riestl acquire the State assessments score, expressed as a 

"umber f)'om 0-20 (TSGPS) 

: 2 Subcomponent B 
Next. using YOU!' local methodology, acquire a value exp,'cssed 

, as a number between 0.20) representing a score derived from 
multiple locally selected measures of student achievement 

, 3 Subcortll)Ollent C 
The scoring methodology has resulted in. rating of I :4, Use. 

; locally "egotiated conversion table to express this score as a 
, value between 0-60 

4 AddA+Il+C TOlal 

Identify in which scoring range the composite score ralls to determine a ullal 
effectiveness rating, 

120 

120 

160l 

1100 

Highly !Offective ('fl· I 00) 

Effective (75-90) 

Developing (<i5-74) 

I".ffuctive (0·64) 

Final effec(lvcllcss rAtillg: _______ _ 

Tcachcl', ____________________ Datc' ____ _ 

EvMuator __________ _ _______ Oate' ___ _ 



......... ....... 

20% Local (Achievement and/or Growth) & 20% State (Growth) 

--)C~-:_y 

==:- ,-.: ~ ~ ·:T./~ 
EFFECTIVE 

94- 87- 80- 78- 76- 7'.>- 70- 67- 64- 61- 58- 55-
100 93 86 79 77 75 72 69 66 63 60 57 - -

8 7 

54 53 

DEVELOPING 

6 5 4 3 

52 51 50 49 

INEFFECTIVE 

2 1 I 0 

48 47 I 546 



Sharon Springs Central School 

0-60 Conversion Chart 

Ineffective I Developing Effective Highly Effective 
1.0 - 1.99 P~oi::.:nt:::s~ ___ ---i-: 2.00 - 2.74 PO·::.:lnt:::,s_--f-:2.75 - 3.49:"P,-:o:::in::.:t~s _1...:3-::..5=---24.::::0-'.P:::o:.::inc:::ts~'-I 
1.98 -1.99 = 49 1.38 -1.39 = 19 2.64 - 2.74 = 56 3.12 - 3.49 = 58 3.75 - 4.0 = 60 
1.96 -1.97 = 48 1.36 -1.37 = 18 2.53 - 2.63 = 55 2.75 - 3.11 = 57 3.50 - 3.74 = 59 
1.94 -1.95 = 47 1.34 -1.35 = 17 2.43 - 2.52 = 54 
1.92 - 1.93 = 46 1.32 -1.33 = 16 2.32 - 2.42 = 53 
1.90 -1.91 = 45 1.30 -1.31" 15 2.22 - 2.31 = 52 
1.88 -1.89 = 441.28 -1.29 = 14 2.11- 2.21 = 51 
1.86 -1.87 = 43 1.26 -1.27 = 13 2.00 - 2.10 = 50 
1.84 - 1.85 42 
1.82 -1.83 = 41 
1.80 1.81 = 40 
1.78 1.79 = 39 
1.76 -1.77 = 38 
1.74 -1.75 = 37 
1.72 -1.73 = 36 
1.70-1.71=35 
1.68 1.69 = 34 
1.66 1.67 = 33 
1.64 - 1.65 = 32 
1.62 -1.63 " 31 
1.60 - 1.61 = 30 
1.58 - 1.59 = 29 
1.56 1.57 = 28 
1.54 -1.55 = 27 
1.52 - 1.53 = 26 

I 1.50 - 1.51 25 
• 1.48 - 1.49 = 24 

1.46 -1.47 = 23 
1.44 1.45 = 22 
1.42 - 1.43 = 21 
1.40 - 1.41 = 20 

1.24 1.25 = 12 
1.22 - 1.23 = 11 
1.20 - 1.21 = 10 
1.18 -1.19 = 9 
1.16 -1.17 = 8 
1.14 -1.15 = 7 
1.12 1.13 = 6 
1.10-1.11 = 5 
1.08 -1.09 = 4 
1.06 - 1.07 = 3 
1.04 - 1.05 = 2 
1.02 1.03 = 1 
1.00 - 1.01 = 0 



'-" 

Principal 15 Point HEDI Conversion Chart 

DEVELOPING INEFFECTIVE 

7 I 6 I 5 I 4 I 3 I 2 

55- 47- . 39- 31- 22- 15-
64 54 46 38 30 21 

1 

7-
14 

o 
0-
6 



SHARON SPRINGS CENTRAL SCHOOL 

PRINCIPAL 0 - 60 CONVERSION SCALE 

I n effective 
1.0 - 1.99 Points 
1.98 -1.99 ~ 49 
1.96 - 1.97 48 
1.94 - 1.95 ~ 47 
1. 92 1.93 ~ 46 
1.90 -1.91 ~ 45 
1.88 - 1.89 = 44 
1.86 - 1.87 ~ 43 
1.84 - 1.85 42 
1.82 -1.83 = 41 
1.80 - 1.81 = 40 
1.78-1.79 = 39 
1.76-1.77 ~ 38 
1.74 - 1.75 = 37 
1.72 -1.73 = 36 
1.70-1.71=35 
1.68 - 1.69 = 34 
1.66 -1.67 = 33 
1.64 -1.65 = 32 
1.62 - 1.63 = 31 
1.60 - 1.61 = 30 
1.58 - 1.59 = 29 
1.56 -1.57 = 28 
1.54 - 1.55 = 27 
1.52 - 1.53 = 26 
1.50 - 1.51 25 
1.48 -1.49 = 24 
1.46 1.47 = 23 
1.44 -1.45 = 22 
1.42 -1.43 = 21 

1.38 -1.39 = 19 

Developing 
2.00- 2.74 Points 
2.64 - 2.74 56 

1.36 - 1.37 = 18 2.53 - 2.63 = 55 
1.34 1.35 = 17 2.43 2.52 = 54 
1.32 -1.33 = 16 2.32 - 2.42 = 53 
1.30 -1.31 = 15 2.22 - 2.31 = 52 
1.28 -1.29 = 14 2.11- 2.21 = 51 
1.26 -1.27 13 2.00 - 2.10 = 50 
1.24 -1.25 = 12 
1.22 - 1.23 = 11 
1.20 1.21 = 10 
1.18 -1.19 = 9 
1.16 -1.17 = 8 
1.14 - 1.15 ~ 7 
1.12 - 1.13 = 6 
1.10 -1.11 = 5 
1.08 -1.09 ~ 4 
1.06 -1.07 = 3 
1.04 -1.05 2 
1.02 - 1.03 = 1 
1.00 -1.01 = 0 

i Effective 
2.75 - 3.49 Points 
3.12 - 3.49 ~ 58 

Highly Effective 
3.5 - 4.0 Points 
3.75 4.0 = 60 

2.75 - 3.11 ~ 57 • 3.50 3.74 = 59 

• 1.40 - 1.41-=.:20"--_____ --'-______ '---_____ ..L-______ -.-J 



~ 

15% Local Value Added Growth Model (4-8 Math & ELA) 

DEVELOPING INEFFECTIVE 

7 I 6 I 5 141 3 I 2 I 1 I 0 

6~ 61- 5~ 5~ 5~ 5~ 4~ ~ 
M ~ . ~ ~ ~ ~ G ~ 



20% Local (Achievement and/or Growth) & 20% State (Growth) 

DEVELOPING INEFFECTIVE 

8 7 I 6 5 4 3 2 I 1 I 0 

54 53 I 52 51 50 49 48 I 47 I :916 



TEACHERS' IMPROVEMENT PLAN 

----------
Teacher Composite Score 

SubjecUGrade Level Score Breakdown 

Administrator Date(s): Pre-Conference Observation( s) Mentor 

r Standards Action(s) Administrator's Teacher's Timeline Indicators Improvements 
Chosen for to be Responsibilities Responsibilities for of Made and 

Further Taken Progress Success Documented 
Development 

i 

: 
I 

Target date for accomplishing change: ______________ _ 

• Date of intermediate benchmark meeting: _______________ _ 

• Dates of agreed to additional meetings/observations: 

Is release time required for courses, workshops and observations to help the teacher in his/her 
growth? Yes No ___ _ 

If so, how much time? ____ _ 

Administrator's Signature: _________________ Date: ___ _ 

Teacher's Signature: __________________ Date: ___ _ 

RepresentativelWitness Signature: _____________ Date: ___ _ 

Or Teacher's Signature Waiving Representation: _________ Date: ___ _ 



PRINCIPALS' IMPROVEMENT PLAN 

Principal Composite Score 

Building Score Breakdown 

Administrator Date(s): Pre-Conference Observation(s) Mentor 

I Superintendent'8r Principal's 
: Responsibilities : Responsibilities I· Standards : Action(s) 

Chosen for to be 
,Further Taken 
! Development 

Timeline . Indicators 
for of 

Progress Success 

ImprovemeritS1 
Made and I 

Documented 

Target date for accomplishing change: _____ _ 

• Date of intermediate benchmark meeting: 

• Dates of agreed to additional meetings/observations: ___________ _ 

BOE Representative/Superintendent's Signature: ____________ Date: ___ _ 

Principal's Signature: _____________________ Date: __ _ 

RepresentativelWitness Signature: ________________ Dale: __ _ 

Or Principal's Signature Waiving Representation: ___________ Dale: ___ _ 



DISTRICT CERTIFICATION FORMl Please download this form, sign and upload to APPR form 

By Signing this document, the school district or BOCES certifies that this document constitutes the district's or BOCES' 
complete Annual Professional Perrormance Review (APPR) Plan, that all prOVisions of the APPR that are subject to 
collective negotiations have been resolved pursuant to the provisions of Article 14 of the Civil service Law and that 
such APPR Plan complies with the requirements of Education Law §3012-c and Subpart 30-2 of the Rules of the 
Board of Regents and has been adopted by the governing body of the school district or BOCES. By signing this 
document, the collective bargaining agent(s) of the school district or BOCES, where applicable, certify that this 
document constitutes the district's or BOCES' complete Annual Professional Perrormance Review (APPR) Plan, that 
collective negotiations have been completed on all provisions of the APPR that are subject to collective bargaining, 
and that such APPR Plan complies with the requirements of Education Law §3012-c and Subpart 30-2 of the Rules of 
the Board of Regents and has been adopted by the governing body of the school district or BOCES. 

The school district or BOCES and Its collective bargaining agent(s), where applicable, also certify that upon 
Information and belief, all statements made herein are true and accurate and that any applicable collective 
bargaining agreements for teachers and principals are consistent with and/or have been amended and/or modified or 
otherwise resolved to the extent required by Article 14 of the Civil Service Law, as necessary to require that ali 
classroom teachers and building principals will be evaluated using a comprehensi'Kl annual evaluation system that 
rigorously adheres to Education Law §3012-c and Subpart' 30-2 of the Rules of the Board of Regents. 

The school district or BOCES and its collective bargaining agent(s), where applicable, also make the 
following specifiC certifications with respect to their APPR Plan: 

• Assure that the evaluation system will be used as a significant factor for employment decisions and teacher 
and prlndpal development 

• Assure that the entire APPR pian will be completed for each teacher or principal as soon as practicable, but 
In no case later than September 1 of the school year next following the sci100i year for which the classroom 
teacher or building prtncipal's perrormance 15 being measured 

• Assure that the district or BOCES will provide the teacher's or principal's score and rating on the locally 
selected measures subcomponent, If available, and on the other measures of teacher and principal 
effectiveness subcomponent for a teacher's or principal's annual professional performance review, In writing, 
no later than the last school day of the school year for which the teacher or principal Is being measured 

• Assure that the APPR plan will be posted on the district's or BOCES, website by September 10 or within 10 
days after It Is approved by the Commissioner, whk:hever Is later 

• Assure that accurate teacher and student data will be provided to the Commissioner In a format and 
tlmellne prescribed by the Commissioner 

• Assure that the district or BOCES will report the Individual SUbcomponent scores and the total composite 
effectiveness score for each classroom teacher and building principal in a manner prescribed by the 
Commissioner 

• Certify that the district provides an opportunity for every classroom teacher and building prinCipal to verify 
the subjects and/or student rosters assigned to them 

• Assure that teachers and principals will receive timely and constructive feedback as part of the evaluation 
process 

• Assure that any training course for lead evaluator certification addresses each of the requirements In the 
regulations, Including speCific considerations In evaluating teachers and principals of English Language 
learners and students with disabilities 

• Assure that educators who receive a Developing or IneffectIVe rating wlli receive a TIP or PIP plan, In 
accondance with the regulations, as soon as practicable but in no case later than 10 school days from the 
opening of classes in the school year following the perrormance year 

• Assure that all evaluators and lead evaluators will be properly trained and that lead evaluators will be 
certified and recertified as necessary In accordance with the regulations 

• Assure that the district or BOCES has appeal procedures that are consistent with the regulations and that 
they provide for the timely and expeditious resolution of an appeal 

• Assure that, for teachers, all NYS Teaching Standards are assessed at least once per year, and, for 
prinCipals, all leadership Standards are assessed at least once per year 

• Assure that It Is possible for a teacher or principal to obtain each point In the scoring ranges, Including 0 for 
each subcomponent and the that the APPR Plan describes the process for assigning points for each 
subcomponent 

• Assure that iocally"selected measures are rigorous and comparable across all ciassrooms (for teachers, the 
same locally-selected measure Is used acrOSS a subject and/or grade level; for principals, the same locally-
selected measure must be used for all principals In the same or similar program or grade configuration) 



• Assure that, If more than one type of locally-selected measure Is used for different groups of teachers within 
a grade/subject, the measures are comparable based on the Standards of Educational and Psychological 
Testing 

• Assure that, If more than one type of locally-selected measure Is used for principals In the same or similar 
grade configuration or program, the measures are comparable based on the Standards of Educational and 
Psychological Testing 

• Assure that the process for assigning points for al l subcomponents and the composite scores will use the 
narrative HEDI descriptions described In the regulations to effectively dlfferentlate educators' performance 
In ways that Improve student learning and Instruction 

• Assure that district or BOCES will develop SLOs according to the rules and/or guidance established by SEQ 
and that past academic performance and / or baseline academic data of students Is taken Into account 
when developing an SLO 

• Assure that Student Growth/Value Added Measure will be used where applicable 
• Assure that any material changes to this APPR Plan Will be submitted to the Commissioner for approval as 

soon as practicable and/or In a tlmeframe prescribed by the Commissioner 
• Assure that this APPR Plan applies to all classroom teachers and building principals as defined In the 

regulation and SED guidance 
• Assure that the district or BOCES will provide the Department with any InfolTl]atlon necessary to oonduct . 

annual monitoring pursuant to the regulatlons 
• If th is APPR Plan Is being submitted subsequent to July 1, 2012, assure that this was the resu~ of 

unresolved collective bargaining negotiations 

Signatures, dates 

Teachers Union PreSident Signature: Date: 0 I/O fj' /;3 
_fk ~~ C- --- I 

Board of Education PresIdent SIgnature: Date: 

. ." . - ~' . - " ---



) 

~lptr(ln ~prings C1Ien±ral ~c4lllll 
PO Box 218, 5H State ROllte 20 

Sharon Springs, New York 13459 

District Office 
518-284-2266 

Fax 518-284-9033 

January 8, 2013 

Commissioner of Education 

Main/Cuidance Office 
518-284-2267 

Fax 518·284·9075 

New York State Department of Education 
89 Washington Avenue 
Albany, NY 12234 

To Whom It May Concern: 

Bus Carage 
518·284·9047 

Fax 518·284·9073 

Our Sharon Springs Central School Board of Education President is out of town for an 
extended period of time. In the absence of the Sharon Springs Central School Board of 
Education President, James MacFadden, our Vice-President, Helen Roberts, is 
authorized to sign our APPR Plan Joint Certification and to bind the Board of Education. 
This authorization can be verified by Sharon Springs Central School Board of Education 
Policy 3.3 (attached). 

S,4eIY, 

~e~ 
Superintendent of Schools 

PRG:lw 
Att: BOE Policy 3.3 

. .. . , . 



BOARD OF EDUCATION POLICY 
SHARON SPRINGS CENTRAL SCHOOL 

DUTIES OF THE VICE PRESIDENT 

File: #3.3 
Adopted: 02113195 
Reviewed: 02123109 
Page 1 of 1 

The Vice President of the Board of Education shall have the power and duties of the 
President during his/her absence or disability, and such other powers and duties as the 
Board may from time to time determine. 

Legal Reference: Section 1701, 1709, 1920 




