Annual Professional Performance Reviews: 2012-13

Created Wednesday, August 08, 2012
Updated Friday, December 28, 2012

Disclaimers

The Departinent will review the contents of each school distriet's o BOCES' APPR plan as subimitted using this online form, including
required attachiments, to detenmine if the plan rigorousiy complies with Education Law scetion 3012-¢ and subpart 30-2 of the Rules of
the Board of Regents. Department approval dees not imply endorsement of specific educational approaches in a district's or BOCES'
plan.

The Department will not review any attachments other than those required in the online forin. Any additional attachments supplied by
the school district or BOCES are for informational purposes only for the teachers and principals reviewed under this APPR plan.
Statements and/or materials in such additional attachments have not been approved and/or endorsed by the Department. However, the
Department reserves the right to request further information from the school district or BOCES, as necessary, ag part of its review,

If the Department rensonably believes through investigation or otherwise that staternents made in this AFPR plan are not true or
accurate, it reserves the right to reject this plan at any time and/or to request additional information to determine the truth andfor
accuracy of such statements.

1. SCHOOL DISTRICT INFORMATION

1.1} School District's BEDS Number : 5414010400600

I this is not your BEDS Number, please eater the correet one below

341401040000

1.2} School District Name: SHARON SPRINGS CSD

If this ts not your school district, please enter the correct one below

SHARON SPRINGS CSD

1.3) School Improvement Grant (SIG) Districts Only

S8IG districts only: Indicate whether this APPR plan is for $IG schoels only or for the entire district. Other districts and BOCES, please
skip this guestion.

{No response)
- 1.4) Award Classification
Please check if the district hag applied for andfor has been awarded any of the following (if applicable):

{No response)



1.5) Assurances

Please check all of the boxes below:

1.5) Assurances | Assure that the content of this form represents the district/BOCES' entire APPR Checked
plan and that the APPR plan is in compliance with Education Law §3012-¢ and Subpart 30-2 of
the Rules of the Board of Regents

1.5) Assurances | Assure thal this APPR plan will be posted on the district or BOCES website by  Checked
September 10, or within 10 days after approval, whichever is later

1.5} Assurances | Assure that it is understood that this district/BOCES' APPR plan will be posted  Checked
in its endirety on the NYSED website following approval

1.6) Is this a first-time submission, a re-submission, or a submission of material changes to an
approved APPR plan?

Re-submission to address deficiencies

1.7) Is this submission for an annual or multi-year plan?

If the plan is multi-veqr, please write the years thot are inchided,

Anucd (2012-13)
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2. Growth on State Assessments or Comparable Measures (Teachers)

Created Wednesday, August 08, 2012
 Uplated Tuesday, January 08, 2013

Page 1
STATE-PROVIDED MEASURES OF STUDENT GROWTH

(25 points with an approved value-added measure)

For teachers in grades 4 - 8 Comnon Branch, ELA, and Math, NYSED will provide a value-added growth score. That score wili
incorporate students' acaderie history comparad to similarty academieally achieving students and will use special considerations for
students with disabilities, English language learners, students in poverty, and, in the future, any other student-, classroons-, and
school-lavel characteristics approved by the Board of Regents. NYSED will also provide a HEDI subcomponent rating category and
seore from 0 to 25 points. - : : :

While most teachers of 4-8 Commeon Branch, ELA and Math will have state-provided measures, some may teach other courses in
addition where there is no state-provided measure. Teachers with 30 — 100% of sindents covered by State-provided growth measures
will receive a growth score from the State for the full Growih subcomponent score of their evaluation, Teachers with 0 - 49% of
students covered by State-provided growth measures must have SLOs for the Growth subcomponent of their evaluation and one SLO
st use the State-provided measure if applicable for any courses. (See guidance for more detail on teachers with State-provided
measures AND SLGs)

- Pleasce note that if the Board of Regents does not approve a valuc-added measure for these gradesfsubjests for 2012-13, the
State-provided growth measure will be used for 26 points in this subcomponent. N'YSED will provide 2 HEDI subcomponent rating
category and score from 0 to 20 points.

2.1) Assurances

Please cheek the boxes below:

2.1} Assurances | Agsure that the value-added growth score provided by NYSED will be used, Checked
where applicable,

2.1) Assurances | Assure that the State-provided growth measure will be used if a value-added Checked
measure has not been approved for 2012-13.

ST,UII}}ENT LEARNING OBJECTIVES AS COMPARABLE GROWTH MEASURES (20
points

Student Leaming Objectives will be the other comparable growth measures for teachers in the following grades aud subjects. {Please
nate that for teachers with more then one grade and subject, SLOs must cover the courses tanght with the largest number of students,
combining sections with common assessmcnts, witil & inajority of students are covered.)

For core subjects: grades 6-8 Science and Social Studies, high school English Language Arts, Math, Science, and Social Studies
. courses agsoetated in 2010-11 with Regents exams or, in the future, with other State assessments, the following must be used as
¢ the evidence of student learning within the SLO:

State assessments (or Regents or Regent equivalents), requived {f one exists
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If no State assessment or Regents exam exisls:

. District-determined assessments from list of State-approved 3rd party assessinents; or

Distriet, regional or BOCES-developed assessments provided that it is rigorous and comparable across classrooms

For ether grades/subjects: district-determined assessments from options below may be used as evidence of student learning
swithin the SLO:

State asscssmients, reguired if one exists
List of State-approved 2rd party agsessments
Drstrict, regional, or BOCES-deveioped assessments provided that it is rigorons and comparable across classrooms

School- or BOCES-wide, group or team results based on State assessments

Please note: 1f your distriet or BOCES does not have grade/subject-specific teachers for one or more of the rows in guestions 2.2
through 2.9, choose "Not applicable™ from the drop-down box and type NYA in the assessmont box. This would be appropriate if, for
exatnple, common branch teachers also teach 6th grade seience and/or social studies and therefore would have State-provided growth
measures, not 8L.0s; the district or BOCES does not have certain grades; the district does not offer a specific subject; ete.

Districtz or BOCES that intend to use 2 district, regional, or BOCES-developed assessment must include the name, grade, and subject
of the asscssinent. For example, a regionally-developed 7th grade Social Studies assesgment would be written as follows: [INSERT
: SPECIFIC NAME OF REGION]-developed 7th grade Social Studies assessinent,

2.2) Grades K-3 ELA

Using the drop-down boxes below, please first select the asscssment that will be used for SLOs for the grade/subject listed, Then name
the specific assessment, fisting the full name of the assessment. State ssscssments nrust be nsed where applicable.

ELA Assessment

K District, regional, or BOCES-developed S8C8 District Developed Kindergarten ELA
assessment Assessment

1 District, regional, or BOCES-developed SSCE District developed Grade 1- ELA
agsessment Assessment

2 Pistrict, regional, or BOCES-developed SS08 District developed Grade 2 « ELA
assessment Assessment

ELA Assessment
3 State assessment 3rd Grade State Assessment

7 For K-3 ELA: describe the district-adopted expectations for the tevel of performanee required for ach HEDI rating catogory and the
process for assigning points to teachers based on SLO rosults consistent with regulations and assuranees in the Comparable Growth
Measures subsomponent. Include any district-detcrmined expectations for stadent performance.
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Use Lhis box, if needed, to describe the general process The District will develop Student Learing Qbjectives, as

for assigning HEDI categories for these grades/subjects in - comparable growth measures for K-3 Teachers. Each

this subcomponent. if needed, you may upload a table or  principal in collaboration with teachers will review

graphic at 2.11, below. historical data and pre-assessment date and set individual
growth targets.

Highly Effective {18 - 20 points) Resuits are well-above 8(0% - 100% of the students will mest their targets.
state average for similar students (or District goals if no
state test),

Effective (9 - 17 points) Resulis meet state average for 55% - 78% of the students will meet their targets.
similar students (or District goals if no state test),

Beveloping (3 - 8 points) Resulis are below state average  49% - 54% of the students will meet their targets.
for similar students {or District goals if no state test).

Ineffective (0 - 2 points) Resuits are well-helow state 0% - 48% of the studanis will meet their largets.
average for similar students {or District goals if no stale
test).

2.3) Grades K-3 Math

Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subject listed. Then name
the specifio assessment, listing the full name of the assessment. State asscssinents must be used where applicable.

Math Assessment

K Digtrict, regional, or BOCES-developed SSCS District developed Rindergarten - Math
assessmeant Assessment

1 District, regional, or BQCES-developed S8CS District developed - Grade 1 Math
assessment Assessment

2 District, regional, or BOCES-developed S8CS District developed - Grade 2 Math
assessment Assessment

Math Assessment
3 State assessment 3rd Grade State Assessmend

For Grades K-3 Math: deseribe the district-adopted expectations for the level of performance required for each HEDT rating catagory
and the process for assigning points to toachers based on SLO results consistent with regulations and assurances in the Comparable
Growth Measures subcomponent. Include any district-determined expectations for student performance,

Use this box, if needed, to describe the general process The District will develop Student Learning Objectives, as
for assigning HED! categories for these grades/subjects in - comparable growth measures for K-3 Teachers. Each
this subcomponent. f needed, youmay upload atable or  principal in collaboration with teachers will review

graphic at Z.11, below, histarical data and pre-assessment date and set individual
growth targets.
Highly Effective (18 - 20 points} Results are well-above 80% -~ 100% of the students will meet their targets,

state average for simitar students {or District goals if no
state test).

Effective (9 - 17 puints) Results meet state average for 85% ~ 79% of the students will meet their targets.
similar students {or District goals if no state test).

Developing (3 - 8 puints) Results are below state average  49% - 54% of the students will meet their targets.
for simitar students {or District goals if no state test).
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Ineffective {0 - 2 points} Rasults are well-below state 0% - 48% of the studenis will meet their targets.
average for similar students {or District goals if no state
fest).

2.4) Grades 6-8 Science

Using the drop-down boxes below, please fisst select the assessment that will be used for SLOs for the grade/subject listed. Then name
the specific assessment, listing the full name of the assessiment. State assessments must be used where available.

Science Assessment
Y District, regional or BOCES-developed S8CS District Developed, Grade 6 Science
assessment Assessment
7 District, regional or BOCES-developed SS8CS District Developed, Grade 7 Science
assassment Assessment
Science Agaessment
8 State assaessment 8th Grade State Science Assessment

For Grades 6-8 Science: describe the district-adopted expectations for the level of perdformance required for cach HEDI rating category
and the process for assigning pomts to teachcors based on SLO results consistent with regulations and assurances i the Comparable
Growth Measures subcomponent. Include any district-determined expectations for student performance,

Use this box, if needed, to describe the general process The District will develop Student Learmning Objectives, as

for assigning HEDI categories for these grades/subjects in - comparable growth measures for all grades, Each

this subcomponent. If needed, you may upload a table or  pringipal in collabaration with teachers will review

graphic at 2.11, below. historical dafa and pre-assessment dafe and set individual
growth targets.

Highly Effective (18 - 20 points) Resuits are well-above #0% ~ 1H00% of the students will meet their targets.
state average for similar students {or District goals if no
state fest).

Effective (8 - 17 poinis) Results meet state average for 55% - 79% of the students wiil meet their targets.
similar students {or District goals if no state test).

Developing (3 - B points) Resulls are below state average  48% - 54% of the students will meet their targets.
for similar students (or District goals if no state test).

ineffective (0 - 2 points) Resulls are well-below state 0% - 48% of the students will meet thelr targets.
average for simifar students {or District goals if no state
fesil

2.5) Grades 6-8 Social Studies

Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subiect listed. Then name
the specific assessment, Hsting the full name of the assessiment. State assessments must be used where available.

Social Studies Assessment

8 District, regional or BOCES-daveloped 5308 District developed, Grade 6 Soclal Studies
assessment Assessment

7 District, regionat or BOCES-devaloped S5CS District developed,Grade 7 Social Studies
assassment Assessment

Page 4



8 District, regional or BOCES-developed 88C8 District developed, Grade 8 Social Studies
assessment Assessment

For Grades 6-8 Social Studies: describe the distriet-adopted expectations for the level of performance required for cach HED! rating
category and the process for assigning points to teachers based on SLQ resulis consistent with regulations and assurances in the
Comparahle Growth Measures subcomponent, Tuclude any district-determined expectations for student performance,

Use this box, if needed, to describe the general process The District will develop Student Learning Objeclives, as
for assigning HEDI categories for these grades/subjects in - comparable growth measures for aif grades. Eash
this subcomponent. if needed, you may upload a table or principal in collaboration with teachers will review

graphic at 2.11, below, historical data and pre-assessment date and set individual
growth targels.
Highly Effective (18 - 20 points) Results are well-above 80% - 100% of the students will meet their targeis.

District goals for similar students.

‘Effective {9 - 17 points) Results meet District goals for 55% - 79% of the students will meet their targets.

Peveloping (3 - 8 points) Results are below District goals  49% - 34% of the studants will meet their targets.
for similar students.

neffective (0 - 2 points) Results are well-below District 0% - 48% of the students will meet their targets.
goals for similar studenis,

2.6) High School Social Studies Regents Courses

Using the drop-down boxes below, please fisst select the assessment that will be used for SLOs for the grade/subject listed, Then name
_ the specific assessment, listing the full name of the assessment. Regonts assessments nust be used where available.

Note: Additional high school social studies equrses may be listed below in the "AH Other Courses™ section of this form.

Assessment
Global 1 District, regional, or BOCES-developed SS5CS District Developed Global | Assessment,
assessment Grade Spedcific
Social Studies Regents Courses Assessment
Global 2 Regents assessment Regents assessment
Amarican History Regents assessment Ragents assessment

For High School Social Studies Regents Courses: describe the distriet-adopted expectations for the level of performance required for
cach HEDI rating eategory and the process for assigning points to teachers baged on SLO regults congistent with regulations and
assurances in the Comparable Growth Measures subcomponent. Include any district-determined expectations for student perfermance.

Use this box, if needed, to describe the general process The District will develop Student Learning Objeciives, as

for assigning HEDI categories for these grades/subjects in - comparable growth measures for ail grades. Each

this subcomponent. if needed, you may upload a table or principal in collaboration with teachers will review

graphic at 2.11, below, historical data and pre-assessment date and set individual
growth targets,

Highly Effective (18 - 20 points) Results are well-above 80% - 100% of the swdents will meet their targsts. .
District goals for similar students.
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Effective (9 - 17 points) Results meet Disirict goals for
similar students.

58% - 78% of the students will meet their targets.

Developing (3 - 8 points} Resulis are below District goals
for similar students.

49% - 54% of the students will meet their targets.

Ineffective (0 - 2 polnts) Results are wall-below District
goals for similar students.

0% - 48% of the students will meet their targets.

2.7y High School Science Regents Courses

Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subject Hsted, Then name
the speciiic assessment, listing the full name of the assessment, Regents assessments must be used where available.

Note: Additional high school science courses may be listed below in the "All Gther Conrses” section of this form.

Sciencs Regsnts Courses

Assessment

Living Enwvironment Regentz Assessmeant

Regents assessment

Earlh Science Regentzs Assessment

Regents assessment

Chemistry Regenis Assessment

Regents assessment

Physics Regenis Assessment

Regents assessmant

For High School Science Regents Courses: describe the district-adopted expectations for the level of performance required for cach
. HEDI rating category and the process for assigning points to teachers based on SLO results congistent with regulations and assurances
" in the Camparable Growth Mcasurces subcomponent. Include any district-determined expectations for student performance,

Use this bay, if neaded, to describe the general process
far assigning HEDY categories for these grades/subjects in
this subcamponent. if needed, you may upload a table or
graphic at 2,11, balow.

The District will develop Student Learning Objectives, as
comparable growth measures for all grades. Each
principal in collaboration with teachers will review
historical data and pre-assessment date and st individual
growth targets.

Highly Effective (18 - 20 points) Results are well-above
District goals for similar students.

80% - 100% of the students will meet their targets,

Effective (9 - 17 points) Results meet District goals for
similar students.

55% - 79% of the students will meet their targets,

Developing (3 - 8 points) Results are below District goals
for similar students,

49% ~ B4% of the students will meet their targets.

Ineffective (0 - 2 points) Results are well-below District
goals for similar students.

2.8) High School Math Regents Courses

0% - 48% of the students wilt meet their targels.

Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subject listed. Then name
the specific assessment, listing the full name of the assessiment. Regents assessment must be used where available,

/ Note: Additional high school math courses may be listed below in the "All Other Courses™ section of this form.

Math Regenis Courses

Assessment
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Algebra 1 Regents assessment Regents assessment
Geometry Regents assessment Regents assessment
Algebra 2 Regents assessment Regents assessment

For High School Math Regents Courses: describe the district-adopted expectations for the tevel of performance required for each
HED] rating categery and the process for assigning points to teachers based on SLO results consistent with regulations and assurances
in the Comparable Growth Measures subeomponent. Include any district-determined expcetations for student perforinance.

Use this box, if needed, to describe the general process
for assigning HEDI categories for these grades/subjects in
this subcomponent. If needed, you may upload a table or
graphic at 2.11, below.

The District will develop Student Learning Objectives, as
comparable growth measures for all grades. Each
principal in collaboration with teachers will review
historical data and pre-assessment date and set individual
growth targets.

_ Highly Effective (18 - 20 points) Results are weil-above
District goals for similar students.

80% - 100% of the students will meet their targets.

Effective (9 - 17 points) Results meet District goals for
similar students.

55% - 79% of the students will meet their targets.

Developing (3 - 8 peints) Resulls are below District goals
for similar students.

49% - 54% of the students will meet their targets.

ineffective (0 - 2 points) Results are well-below District
goals for simitar students.

2.9) High School English Language Arts

0% - 48% of the students will meet their targets.

: Using the drop-down boxes below, please first select the assessment that will be used for SLOs for the grade/subjeet listed. Then name
the specific assessment, listing the full name of the assessment. Regents assessment must be used where available. Be sure to select
the English Regents assessment in at least one grade in Task 2.9 (9, 10, and/or 11).

Note: Additional high school English courses may be listed below in the "All Other Courses" section of this form.

High Schoot English Courses Assessment

Grade 9 ELA District, regional or BOCES-developed S8CS District Developed,Grade 9 ELA
assessment Assessment

Grade 10 ELA District, regional or BOCES-developed S8CS District Developed, Grade 10 ELA
assessment Assessment

Grade 11 ELA Regents assessment

Comprehensive English Regents Exam

For High School English Language Arts: describe the district-adopted expectations for the level of performance required for cach
HEDI rating category and the process for assigning points to teachers based on SLO results consistent with regulations and assurances
in the Comparable Growth Measures subcomponent. Include any district-determined expectations for student performance.

Use this box, if needed, to describe the general process
for assigning HED1 categceries for these grades/subjects in
this subcompanent. If needed, you may upload a table or
graphic at 2,11, below.

The District wilt develop Student Learning Objectives, as
comparable growth measures for all grades. Each
principat in collaboration with teachers will review
historical data and pre-assessment date and set individual
growth targets.

Highly Effective (18 - 20 points} Results are well-above
District goals for similar students.

80% - 100% of the students will meet their targets.

Page 7



Effective (8 - 17 points) Results meet District goals for 55% -~ 79% of the students will meet their targets.

similar students.

Developing (3 - 8 points) Results are below District goals 49% - 54% of the students will meet their targets.

for similar students.

Ineffective (0 - 2 points) Results are well-below District 0% - 48% of the students will meet their targets.

goals for similar students.

2.10) All Other Courses

Fill in, as applicable, for all other teachers in additional grades/subjects that have Student Learning Objectives. If you need additional
space, duplieate this form and upload (below) as an attachment to your APPR plan. You may combine into one line any groups of
teachers for whom the answers in the boxcs are the same including, for example, "all other teachers not named above" .

Course(s) or Subject(s)  Option Assessment

Technology

District, Regional or
BOCES-developed

SSCS3 District, Developed Assessment in
,Technology, Grade Specific

Family Consumer
Sciences

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in FACS,
Grade Specific

Art

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in Art, Grade
Specific

Physical Education

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in Physical
Education, Grade Specific

Business

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in Business,
Grade Specific

Keyhoarding

District, Regionat or
BOCES-developed

SSCS District, Developed Assessment in
Keyboarding, Grade Specific

Accounting

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in
Accounting, Grade Specific

Spanish I, 11, 1|

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in Spanish,
Grade Specific

Music - Vocal

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in Vocal
Music, Grade Specific

Music - Instrumental

District, Regional or
BOCES-developed

SSCS District, Developed Assessment in
Instrumental Music, Grade Specific

Health District, Regional or SSCS District, Developed Assessment in Health,
BOCES-developed Grade Specific
Library Skills District, Regional or SSCS District, Developed Assessment in Library

BOCES-developed

Skills, Grade Specific

Drivers' Education

District, Regional or
BOCES-developed

SSCS District Developed Assessment in Drivers'
Education, Grade Specific

All Other Teachers Not

Named Above

District, Regional or
BOCES-developed

SSCS District Developed Assessment in Grade and
Subject Specific Cumulative Assessment

For all other courses, as applicable: describe the district-adopted expectations for the level of performance required for each HEDI
rating category and the process for assigning points to teachers based on SLO results consistent with regulations and assurances in the
Comparable Growth Measures subcomnponent. Include any distriet-determined expectations for student performance.
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Use this box, if needed, to describe the general process The District will develop Student Learning Objectives, as

for assigning HEDI categories for these grades/subjects in - comparable growth measures for all grades. Each

this subcomponent. If needed, you may upload a table or principal in collaboration with teachers will review

graphic at 2.11, below. historical data and pre-assessment date and set individual
growth targets.

Highly Effective (18 - 20 points) Results are well-above 80% - 100% of the students will meet their targets.
District goals for similar students.

Effective {9 - 17 points) Results meet District goals for 55% - 79% of the students will meet their targets.
similar students.

Developing (3 - 8 points) Results are helow District goals 49% - 54% of the students will meet their targets.
for similar students,

Ineffective (0 - 2 points) Results are well-below District 0% - 48% of the students will meet their targets.
goals for similar sfudents,

If you need additional space, upload a copy of "Form 2.10: All Other Courses™ as an attachment for review. Click here for a
downloadable copy of Form 2.10. (MS Word)

(No response)

2.11) HEDI Tables or Graphics

For questions 2.2 through 2.10 above, if you are using tables or other graphies to explain your general process for assigning HEDI
calegories, please combinc all such tables or graphics into a single file, labeling each so it is clear which grades/subjects it applies to,
and upload that file here.

assets/survey-uploads/5364/160645-TXEftx9bQW/20% HEDI Chart.docx

2.12) Locally Developed Controls

Describe any adjustinents, controls, or other special considerations that will be used in setting targets for Comparable Growth
Measures, the rationale for including such factors, and the processes that will be used to mitigate potentially problematic ineentives
associated with the controls or adjustments.

Note: The only allowable controls or adjustiments for Comparable Growth Measures are those used in State Growth measures, which
include: student prior academic history, students with disabilities, English language learners, students in poverty, and, in the future, any
other student-, classroom-, and school-level characteristies approved by the Board of Regents.

In the setting of the individualized student growth targets teachers will work in consultation with district administration fo sef rigorous
and comparable targets that take into consideration such approved factors as prior academic history, disabilities, and poverty status.

The rational is that in this small rural LEA each student carries a greater impact on the overal percentage of the siudent population,
fe... an average class size of 10 - 12 would create a need for greater flexibility when setting growth targels.

2.13) Teachers with more than one growth measure

. If edueators have more than one state-provided growth or value-added measure, those measures will be combined info one HEDI rating
¢ and score for the growth subcompenent according to a formula determined by the Commissioner. (Examples: Common branch teacher
with state-provided value-added measures for both ELA and Math in 4th grades; Middle school math teacher with both 7th and 8th
grade math courses.)
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If educators have more than one 8LO for eomparable growth {or a State-provided growth measure and an SLO for comparable
growth)}, the measurcs will each sam a score from 0-20 points which Distriets must weight proportionately based on the number of
students in each SLO,

2.14) Assurances

Piease check all of the baxes below:

2.14) Assurances | Assure the application of locally developed controls will be rigorous, fair, and Checked
fransparent and only those used for State Growth will be used for Comparable Growth Measures,

2.14j Assurances | Assure that use of locally developed controls will not have a disparate impact  Checked
on underrepresented students in accordance with applicable civil rights faws.

2.14) Assurances | Assure that enrolled students in accordance with teacher of record policies Checked
are included and may not be excluded,

2.14} Assurances ] Assure that procedures for ensuring data accuracy end integrity are being Checked
utilized.

2.14) Assurances | Assure that district will develop SLOs according to the rules established by Checked

SED {see: http:/fusny.nysed.govirtttiteachers-leaders/slofhome. himl),

2.14} Assurances | Assure that past academic performance andfor baseline academic data of Checked
students will be taken into account when developing an SLO,

2.14) Assurances | Assure that the process for assigning points for SLOs for the Growth Checked
Subcomponent will use the narrative HED! descriptions described in the regulations to effectively
differentiate educators in ways that improve student learning and instruction.

2,14} Assurances | Assure that it is possible for an educator to eam each point, including 0, for Checkad
81.0s In the Growth subcomponent scoring range.

2.14} Assurances | Assure that processes are in place to monitor SLOs to ensure rigor and Checked
comparabilitly across classrooms.
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3. Local Measures (Teachers)

Created Wednesday, August 08, 2012
Updated Tuesday, January 08, 2013

Page 1

Locally Selected Measures of Student Achievement or Growth

"Comparable across classrooms” means that the same locally-selecied measures of student achicvement or growth must be used across
all classrooms in the same grade/subleet in the district or BOCES,

Plosse note: If your district or BOCES does not bave grade/subject-specific teachers for one or more of the rows in guestions 3.1
through 3.11, choose "Not applicable” from the drop-down box and type N/A in the assessment box, This would be appropriate if, for
example, the district does not have cerfain grades, the distriet does not offer a speeific subject, cte.

Locally seloeted measures for common branch teachers: This form calls for locally selecied measures in both ELA and math in grades
typically served by common branch teachers. Distriets may seleet local measures for common branch teachers that involve subjoets
other than ELA and math. Whatever local measure is selected for commen branch teachers, please enter it wader ELA andfor math and
describe the assessment used, including the subject. Use N/A for other lines in that grade level that are served by common branch
teachers. Describe the HEDI eriteria for the measure in the same scetion where you identified the locally selected measure and
agsessmont,

Please note: Only one loeally-selected measure is required for teachess in the same prade/subiect across the district, but some districts
may prefer {0 have more than one measure for all teachers within a geade/subject. Also note: Districts may use more than onc
loeatly-selected measure for different groups of tcachers within a gprade/subiject if the district/BOCES verifies comparability based
on Standards of Educational and Psychological Testing. This APPR form only provides space for one measure for teachers in the same
grade/subject across the distriet. Therefore, if more than one locally-seleeted measure is used for all teachers in any grades or subject,
distrits must complete additional copies of this form and upload as attachments for review,

Distriets or BOCES that intend to vse a district, rogional, or BOCES-doveloped assessment mugt include the name, grade, and subject
of the assessmoent, For example, a rogionally-developed 7th grade Social Studies assessment would be written as follows: [INSERT
SPECIFIC NAME OF REGION}-developed 7th grade Sccial Studies assessment.

LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMEN'T FOR TEACHERS IN
GR%%ES FOR WHICH THERE IS AN APPROVED VALUE-ADDED MEASURE (15
points

Growth or achievement measure(s) from these options.

‘ s One or more of the following types of tocal measures of student growth or acldevement may be used for the evaluation of teachers,
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The aptians in the drop-down menns below are abbreviuted from the fellowing list;

" Measures based on:

1} The change in percentage of a teacher’s students who achieve a specifie tevel of performance as determined locally, on such
sgsessinents/examinations compared to those students’ level of performance on such agsegsnents/examinations in the previous scheaol
year {.g., a three percentage point increase in students earning the proficient level (three) or better performance level on the 7th grade
math State asscssment compared to those same students” performanee levels on the 6th grade math State assessment, or an increase in
the pereentage of a teacher’s students earning the advanced performance level (four) on the 4th grade ELA or math State assessments
sompared to those students’ performance levels on the 3rd grade ELA or math State assessments}

2) Teacher specific growth score computed by the Department based on the pereent of the teacher’s students eaming a State
determined level of growth. The methodology to translate such growth into the State-established sub-~component scoring ranges shall
be determined locally

3) Teacher specific achievement or growth score computed in 2 manner determined locally based on 4 measure of student performance
on the State assessments, Regents examinations and/or Department approved alternative examinations other than the measure
deseribed in subclause 1) or 2} of this elause

4} Student growth or achievement computed inr 2 manner detennined locally based on a State-approved 3rd party assessment

3) Student growth or achievement computed in 2 manner detennined locally based on a district, regional or BOCES-developed
assessment that Is riporous and comparable across classrooms

63 A sehool-wide measure of either student prowth or achievement based on either

{1} A State-provided student growth seore covering all students in the school that took the State assessment in ELA or Math in Grades
4-8; or

(i) A school-wide messure of student growth or achievement computed in 4 manner determined locally bused on # State,
State-approved Jed party, or district, regiongl or BOCES developed assessment that is rigorous and comparable across elassrooms,

3.1) Grades 4-8 ELA

Using the drop-down boxes below, select the assessment that will be used for the loeally-seleeted measure for the grade/subject listed,
Then name the speeific assessment, listing the full name of the assessment.

Locally-Belected Measure from List of Approved Measures  Assessment

4 4) State-approved 3rd parly assessments -Ready Diagnostic Assessment
5 4) State-approved 3rd party assessments I-Ready Diagnostic Assessment
8 4] State-approved 3rd party assessments I-Ready Diagnostic Assessment
7 4 State-approved 3rd party assessments I-Ready Diagnostic Assessment
8 4) State-approved 3rd parly assessments I-Ready Diagnostic Assessment
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For Grades 4-8 ELA: describe the district-adopted expectations for the tevel of growth or achievement needed for a teacher to earn
each of the four HETA rating categories and the process for assigning poinks within rating categories that ensures it is possible fora
teacher to earn any of the points in a scoring range, consistent with regulations and assurances.

Note: when completing the HEDI hoxes below, it s not acceplable to fust repeal the fext descriptions from the reguiations andlor
assurances listed to the left of each box.

Lse this box, if needed, to describe the general process The District will develop achievement targets, as
for assigning HEDI categories for these grades/sublecis in - comparable achievement measures for teachers. Each
this subcomponent. If neaded, vou may upload atable or  teacher in collaboration with the principal will set

graphic at 3.5, below. achievement targets, HEDI points will be calodlated based
on the percentage of students meeting or exceading these
achigvement targets.

Highly Effective {14 - 15 points) Resuits are well above 85% or more of the total students will meet their targets.

District- or BOCES-adopted expectations for growth or
achisvement for grade/subject.

Effective (8- 13 points) Results meet District- or 65% - 84% of total students will meet their targets.
BOCES-adopted expectations for growth or achievement

for grade/subject.

Developing (3 - 7 points) Results are below District- or 55% - 64% of total students will meet their targets.

BOCES-adopted expectations for growth or achievement
for grade/subjech.

ineffective (0 - 2 points) Results are well below District- or 0% - 54% of total studentswill mest their targets.
BOCES-adopted expectations for growth or achievement
for grade/subject.

3.2) Grades 4-8 Math

Using the drop-down boxes below, select the assessment that will be used for the locally-selected measure for the grade/subject listed,
Then name the specific assessment, listing the full name of the assessiment.

Locally-Selected Measure from List of Approved Measures  Assessment

4 4) State-approved 3rd party assessments -Ready Diagnostic Assessment
5 4} State-approved 3rd party assessments -Ready Diagnostic Assessment
8 4} State-approved 3rd party assessments -Ready Diagnostic Assessment
7 4] State-approved 3rd party assessments I-Ready Diagnostic Assessment
8 4) State-approved 3rd party assessmeants I-Ready Diagnostic Assessment

For Grades 4-8 Math: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to carn
each of the four HED rating categorics and the process for assigning points within rating categorics that ensures it s possible fora
teacher to cammn any of the points in a scoring range, consistent with regulations and assuranges,

Note: when completing the HEIDI boxes below, it is not acceptable to just repeat the text descriptions from the regulations endfor
\ assurances listed to the left of each box.

Use this hox, if needed, to describe the general process The District will develop achievement targets, as
for assigning HEDI categories for these grades/subjects in - comparable achievement measures for teachers, Each
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this subcomponent. If neaded, you may upload a table or  teacher in collaboration with the principal will set

graphic at 3.3, below. achievement targets. HEDI peints will be calculated hbased
on the percentage of students mesting or exceeding these
achievement fargets.

Highly Effective (14 - 15 points} Results are well above 85% or mare of total students will meet thair targels.

District- or BOCES-adopted expectations for growth or
achievement for grade/subject.

Effective (8- 13 points) Rasults mest District or 65% - 84% of total students will maet their targets.
BOCEE-adopted expeciations for growth or achievement
for grade/suhject.

Developing (3 - 7 points) Resulls are below District- or 55% - 64% of total students will meet their targets,
BOCES-adopted expectalions for growth or achievement
fur grade/subject.

ineffective (0 - 2 points} Results are well hefow District- or 0% - 54% of total students will mest their targels.
BOCES-adopted expectations for growth or achievement
for grade/subject.

3.3) HEDI Tables or Graphics
For questions 3.1 and 3.2 above, if you are using tables or other graphics to explain your general process for asgigning HED]

categories, please combine all such tables or graphics into a gingle file, labeling each so it is clear which gradesfsubjects it applies to,
and upload that file here.

assetsfsurvey-uploads/3 139/1 606 38-rhJdBaDrul /1 5% Only Value Added HEDL docx
LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR ALL OTHER
" TEACHERS (20 points)

Growth or achlevement measure(s) from these options.

Une or more of the following types of local measures of student growtl or achisvement may be used for the evaluation of teachers.

The options in tre drop-dewn menns below are abbreviated from the following fist;

Measures based on:

1) Thechange in percentage of a teacher’s students who achieve a specific level of performance as determined locally, on such
assgssiments/examinations compared to those students’ level of performance on sueh assessments/examinations in the previous school
year {e.g., a three pereentage point increase in students earning the proficient level {three) o better performanee level on the 7th grade
math State assessment compared o those same students’ performance levels on the 6th grade math State sssessment, or an increase in
the percentage of a teacher’s students earnig the advanced performance level {four) on the 4th grade ELA or math State assessments
compared to those students’ performance levels on the 31d grade ELA or math State assessments)

4 2} Teacher specifie growth score computed by the Diepartment based on the percent of the teacher’s students earning a State
determingd level of growth. The methodology to translate such growth into the State-established sub-component scoring ranges shall
be detenmined locally
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3} Teacher specific achievement or growth score computed in & manner determined locally based on a measure of student performanee
on the State assessments, Regents examinations and/or Department approved aliernative examinations other than the measure
described inn 1) or 2), above

4} Student growth or achievement eompuied in 2 manner determined Iocally based on a State-approved 3rd party assessenent

5) Student growth or schievelnent eomputed in a manner determined locally based on a distriet, regional or BOUES-developed
assessment that is rigorous and conparable across classrooms

6) A school-wide measure of either student growth or achicvement based on cither

(i) A State-provided student growth seore covering all students in the sehool that took the State asscssment in ELA or Math in Grades
4-8; or

(it} A school-wide mcasure of student growth or achievement computed in a manner determined locally based on a State,
State-approved 3ud party, or distriet, regional or BOCES developed assessment that is rigorous and comparable acrogs classrooms

7) Student Learning Objectives (only allowsble for teachers in grades/subjects without g Value-Added measure for the State Growth
subcomponent). Used with onc of the following assessments: State, State-spproved 3rd party, or a district, regional or
- BOCES-developed assessment that is rigorous and comparable across classrooms

3.4) Grades K-3 ELA

Using the drop-down boxes below, select the assessinent that will be used for the locally-selected measure for the grade/subject figted,
Then namne the specific assessment, lsting the full name of the assessment.

Locally-Selected Measure from List of Approved Assessment
Measures
K 5) District, regional, or BOCES-developed 88CS District developed, Grade K - ELA
assessments assassment
4) Btate-approved 3rd party assessments I-Ready Diagnastic Assessment
2 4} State-approved 3rd party assessments I-Ready Diagnostic Assessment
4} State-approved 3rd party assessments FReady Diagnostic Assessment

For Grades K-3 ELA: deseribe the district-adopted expectations for the level of growth or achievement needed for a teacher to eam
¢ach of the four HEDI rating categories and the process for assigning points within rating categories that ensures it is possible for a
teacher to earn any of the points in a scoring range, consistent with regulations and assurances.

. Nete: when completing the HEDI boxes below, it is not acceptable to just repeat the text descriptions from the regulations andior
assurances listed 1o the left of each box.
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Use this bax, if needed, to describe the general process
for assigning HEDI categories for these grades/subjecis in
this subcomponent. If needed, you may upload a table or
graphic at 3.13, below,

The District will develop achievement targets, as
comparable achievement measures for teachers. Each
teacher In collaboration with the principal will set
aschievement targets. HEDI points will be calculated based
an the percentage of students meeting or exceeding these
achievement targets.

Highly Effective {18-20 points} Results are wall above
District- or BOCES-edopted expectations for growth or
achievement for gradefsublect.

B0% or more of total students will meet their targets.

Effective {8-17 points) Hesults meet District- or
BOCES-adopted expectations for growth ar achisvement
for grade/subject.

55% - 79% of total studentswill meet their targets.

BReveloping {3 - 8 points) Resuits are below District- or
BOCES-adopted expectations for growth or achievement
for grade/subject.

49% - 54% of total students will meet their targets.

ineffective (0 - 2 points) Results are well below District- or
BOCES-adopted expectations for growth or achievement
for grade/subject.

3.5) Grades K-3 Math

0% - 48% of total students will meet their targets.

Using the drop-down boxes below, seleat the assessmont that will be used for the locally-selected measure for the grade/subjeet listed,
Then name the specific assessment, listing the fiall name of the assessment.

Locally-Selected Measure from List of Approved Agsessment
Measures

K B} District, regional, or BOCES-developed £8CS District developed, Grade K - Math
assessments assessment

4} State-approved 3rd party assessments

I-Ready Diagnostic Assessment

4} State-approved 3rd party assessments

I-Ready Diagnostic Assessment

4} State-approved 3rd party assessments

I-Ready Diagnostic Assessment

For Grades K-3 Math: deseribe the district-adopted expectations for the level of growth or achievement needed for a teacher to sam
each of the four HEDI rating categories and the process for assigning points within rating categories that ensures it is possible fora
teacher to earn any of the points in a scoring rangoe, consistent with regulations and assurances.

Note: when completing the HEDI boxes below, it is nof acceptable to just vepeal the text descriptions from the regulations andlor

assurances listed (o the fefi of each box.

Use this box, if needed, to describe the general process
for agsigning HEDI categories for these grades/sublects in
this subcomponent. If needed, you may upload a table or
graphic at 3,13, below.

The District wili develop achievement targets, as
comparable achievement measures for teachers. Each
teacher in collaboration with the principal will set
achievement targets. HEDI points will be calculated based
on the percentage of students meeting or exceeding these
achisvement targets.

Highty Effective {18-20 points) Results are well above
District- or BOCES-adopted expectations for growth or
achievernent for grade/subject.

80% or more of {otal students will meest their targels.

Effective (9-17 points) Results meet District- or
BOCES-adopted expectations for growth or achievement

55% - 79% of tolal students will meel their targels.
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for grade/subjact,

Developing (3 - 8 points) Results are below District -or 49% - 54% of total students will meat their targets.
BOCES-adopted expectations for growth or achievement
for grade/subject.

ineffactive (0 - 2 points) Results are well below District- or 0% - 48% of fotal students will meet their targets.
BOCES-adopted expectations for growth or achisvement
for grade/subject.

3.6) Grades 6-8 Science

Using the drop-down boxes below, select the assessient that will be used for the Jocally-selected measure for the grade/subjest listed,
Then name the specific assessment, listing the full name of the assessment,

Locally-Selected Measure fram List of Approved Assessment
Measures

6 5) District, regional, or BOCES-developed SSCS District developed, Grade 6-Science
assessments assessment

7 5} District, regional, or BOCES-devaloped S5CS District developed, Grade 7-8cience
assessments assessment

8 3} Teacher specific achievement or growth score Bth Grade Science State Assessment

computed tocally

For CGrades 6-8 Sclepce: describe the district-adopted expectations for the level of growth or achievement neaded for a teacher to carn
~each of the four HEDI rating categones and the process for assigning points within rating categories that ensures it is possible fora
© teacher to carn any of the points in a scoring range, consistent with regnlations and assurances.

Use this box, if needed, to desaibe the general process The District will develop achievement targets, as

for assigning HEDH categories for these gradesfsubjects in - comparabie achievement measures for teachers. Each

this subcomponent. H needed, you may upload a table or teacher in collaboration with the principal will set

graphic at 3.13, below. achieverment targets, HEDI points will be calcutated based
on the percentage of students meeting or exceeding these
achievement targets.

Highly Effective {18 - 20 points} Results are well above 80% or more of total studerts will meet their targets.
District- or BOCES-adopted expectations for growth ar
achievement for gradefsubject.

Effective (9 - 17 points) Resuits meet District- or 55% - 79% of total students will mest their targets.
BOCES-adopted expectations for growth or achievernent
for grade/subject.

Developing {3 - 8 points) Resulls are below District- or 49% - 54% of lotal studenls will mest thelr targets.
BOCES-adopted expectations for growth or achievement
for gradefsubject.

ineflective {0 - 2 points) Results are well below District-or 0% - 48% of fotal students will maet their targets,
BOCE S-adopted expectations for growth or achievement
for grade/subject.

3.7) Grades 6-8 Social Studies

% Using the drop-down boxes below, seleet the assessment that will be used for the locally-sclected measure for the grade/subject listed.
* Then name the specific assessment, listing the foll name of the assessment,
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Locally-Setected Measure from List of Approved  Assessment

Measures

6 £) District, regional, or BOCES-developed §S8CS District developed, Grade 6-Social Studies
assassments assessment

7 £) District, regional, or BQCES-developed $8CS District developed, Grade 7 - Social Studies
assessments assessment

8 5) District, regional, or BOCES-developed S8CS Disirict developed, Grade 8 - Social Studies
assessments assessmant

For Grades 6-8 Social Studies: describe the district-adopted expectations for the level of growth or achicvement needed for a teachor to
camn cach of the four HEDI rating categories and the process for assigning points within rating categories that ensures it is possible for
a teacher to earn any of the points in a seoring range, consistent with regulations and agsurances.

Note: when completing the HEDI boxes below, i1 is not acceptable io just repeat the text descriptions from the regulations andlor
assurances lisied to the left of each box.

Use this box, if needed, to describe the general process The District will develop achievement targets, as

for assigning HEDI categories for these grades/subjects in - comparable achievement measures for teachers. Each

this subcomponent. If needed, you may upload a table or  teacher in collaboration with the principal will set

graphic at 3.13, below. achievement targets. HEDI points will be caloulated based
on the percentage of students mesting or exceeading these
achievemeant targets.

Highly Effective {15 - 20 points) Results are well sbove 80% or more of total students will meet their targets,
Bistrict- or BOCES-adopled expectations for growth or
achisvement for grade/subject.

Effective (8 - 17 points) Results meet District- or 55% - 79% of total students will mest thelr targels,
BOCES-adopted expectations for growth or achievement
for grade/subject.

Developing (3 - 8 points) Results are below District- or 49% ~ 54% of total students will meet their targets.
BOCES-adopied expectations for growth or achievement
for grade/subject.

Ineffective (0 - Z points) Results are well below District- or 0% - 48% of total students will meet their targets,
BOCES-adopted expectations for growth or achievement
for gradefsubject,

3.8) High School Social Studies

Using the drop-down boxes below, select the assessment that will be used for the locally-selected measure for the grade/subject bisted,
Then name the specific assessment, listing the fil! namne of the assessment.

Note: Additional high school social studies eourses may be listed below in the "All Other Courses” section of this form

tocally-Selected Measure from List of Approved  Assessment

Measures

Glohal 1 8) District, regional, or BOCES-developed SSCS District, developed, Grade &, Global |
assessments assessment

Global 2 3} Teacher specific achievement or growth Globat History and Geography - State Regents
score computed locally Assessment
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American History 3} Teacher specific achievement or growth United States History and Government- State
score compuied |ocally Regents Assessment

For High School Social Stndies: desaribe the district-adopicd expectations for the level of growth or achievement needed for a teacher
te earn each of the four HEDT rating categories and the provess for assigning points within rating categorics that ensures it is possible
for a teacher to carn any of the points i a scoring range, consistent with regulations and assurauces.

Note: when completing the HEDI boxes bolow, it is not auoepiable 1o just repeat the rext descripiions from the regulations andior
assurances listed 1o the Iefl of vach box.

Use this hox, if needed, to describe the general process The District will develop achievement targets, as

for assigning HEDI categories for these grades/sublects in - comparabie achlevemant measures for teachers. Each

this subcomponent. if needed, you may upload a table or  teacher in collaboration with the principal will set

graphic at 3.13, below, : achievarment targets: HEDI points will be calculated based
on the percentage of students meeting or exceeding these

achievement targets.
Highly Effective {18 - 20 points) Results are well above B0% or miore of total students will meet thelr targets,
District- or BOCES-adopted expectations for growth or
achievement for grade/subject.
Effective {9 - 17 points) Results meet District- or 55% - 78% of total students will meet their targets.
BOCES-adopted expectations for growth or achievement
for grade/subject.
Developing (3 - 8 points) Results are below District- or 49% - 54% of total students will meet their targets.

BOCES-adopted expectations for growth or achievement
for grade/subiect,

Ineffective (0 - 2 points) Results are well below District- or 0% - 48% of total studerds will meet their targets.
BOCES-adopted expectations for growth or achievement
for grade/subject.

3.9) High School Science

Using the drop-down boxes below, select the asseasment that will be used for the loeally-selected measure for the grade/subjeet listed,
Then name the specifie assessment, listing the full name of the assessment.

Nofe: Additional high school science courses may be listed below in the "All Other Courses™ section of this form,

Locally-Selected Measure from List of Approved Assaessment
Measures

Living Environment  3) Teacher specific achievement or growth score Living Environment - State Regents
compuied locally Assassment

Earth Science 3} Teacher specific achievement or growth score Earth Sclence - State Ragents
computed locally Assessment

Chemistry 3} Teacher specific achievement or growth score Chemistry - State Regenls Assessment

computad locally

Physics 3} Teacher specific achievement or growth score Physics - State Regents Assessment
computed locally
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For High School Science: describe the district-adopted expectations for the level of growth or achievement needed for a teacher to earn
cach of the four HEDI rating categories and the process for assigning points within rating categorics that ensures it is possible fora
teacher to eam any of the poliuts in a scoring range, consistent with regulations and assurances.

Note: when completing the HEDI boxes below, it is not acceptable ia just repeat the text descriptions frem the regulations andior
assyrances listed 1o the lefi of each box.

Use this box, if needed, to describe the general process The District will develop achievernant targets, as

for assigning HEDI categories for these grades/subjects in - comparable achievement measures for teachers. Each

this subcomponent. If needed, you may upload a table or  feacher in collaboration with the principal will sat

graphic at 3,13, below. gchievement {argats. HEDI points will be calculated based
on the percentags of sludents mesting or exceeding these
achisvement targets.

Highly Effective {18-20 points) Resuils are well above 80% or more of (otal students will meet their targets.
District- or BOCE S-adopted expectations for growth or
achievement for grade/subject. '

Developing (3 - 8 points) Resuits are below District- or 55% - 79% of total studerits will meet their targets.
BOCES-adapted expectations for growth or achievement

for gradefsubject.

Effective (8 - 17points) Results meet District- or 49% - 54% of total students will mest thair targats.

BOCES-adopted expectations for growth or achievement
for grade/subject.

Ineffective (0 - 2 points) Results are well below District-or 0% - 48% of total students will mest their targets.
BOCES-adopted expaclations for growth or achievement
for grade/subject.

3.10) High School Math

Using the drop-down boxes below, select the assessment that will be used for the locally-selected measure for the grade/subiect listed.
Then name the specific assessment, listing the fll name of the agsessment,

MNote: Additional high school math courses may be listed below in the "All Other Conrses” section of this forn

Locally-Selected Measure from List of Approved Measures  Assessment

Algebra 1 3) Teacher specific achlevemant or growth score Algebrz | - Stats Regenls
computed locally Assessment

GSeometry 3} Teacher specific achievement or growth score Geomelry - State Regents
computed locally Assessmeant

Algebra 2 3) Teacher specific achievement or growth scors Algebra ll - State Regents
computed locally Assessment

For High School Math: deseribe the district-adopted cxpectations for the level of growth or achievement needed for 2 teacher to eam
each of the four HED] rating categories and the process for assigning points within rating categorics that ensures it is possible fora
teacher fo earn any of the points in a scoring range, consistent with regulations and assurances.

Note: when completing the HED boxzes below, it is not acceptable to just repeat the text descriptions from the regulations andior
assurances listed 1o the feft of each box,
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Use this box, if needed, 1o describe the general process
for assigning HEDI categories for these grades/subjects in
this subcomponent. if needed, you may upload a table or
graphic at 3.13, below,

The District will develop achievement targets, as
comparable achievement measures for ieachers. Each
teacher in collaboration with the principal will set
achievement targets. HEDI points will be ¢alculated based
on the percentage of students meeting or exceeding these
achievement targets.

Highly Effective {18 - 20 poinis) Resulis are well above
District- or BOCES-adopted expectations for growth or
achievement for grade/subject.

80% or more of lotal studenis will meet their targets.

Effective (3 - 17 points} Results meet District- or
BOCES-adopted sxpectations for growth or achievement
for grade/subjest.

85% - 78% of total students will meet their targets.

Developing (3 - 8 points) Resuits are below District- or
BOCES-adopted expectations for growth or achievement
for grade/subject.

49% ~ 54% of total students will meet their largets.

Ineffective (0 - 2 points) Results are well below District- or
BOCES-adopted expectations fur growth or achievement
for gradefsubject.

3.11) High School English Language Arts

Using the drop-down boxes below, select the assessment that will be

0% - 48% of tolal studenis will meet their targets.

used for the locally-selected measure for the grade/subject listed,

Then name the specific asscssment, Hsting the full name of the assessment,

Note: Additional high school English courses may be listed below in

the "All Other Courses" section of this foon.

Locally-Setected Measure from List of
Approved Measures

Assassment

Grade 9 ELA 5) District, regicnal, or BOCES-developed

S8CS District developed, Grade 9- English

assessments Language Arts assessment
Grade 10 ELA  B) District, regional, or BOCES~developed S80S District developed, Grade 10 - English
assessments Language Arts assessment

Grade 11 ELA  3) Teacher specific achievement or grawth
score computed locally

Grade 11 - State English Language Arts Regents
Assessment

For High School English Language Arts: doseribe the district-adonpted expectations for the level of growth or achievement needed for a
teacher to earn each of the four HED rating categories and the process for assigning points within rating categories that ensures it is
possible for a teacher to carn any of the points in a scoring range, consistent with regulations and assurances.

Note: when completing the HEDI boxes below, it is not acceptable Yo just repeal the text descriptions from the regulations andfor

assurances listed 1o the left of each bhox.

Use this box, if needed, to describe the general process
for assigning HED categories for these grades/subjects in
this subcampanent. If needed, you may upload a table or
graphic at 3.13, below.

The District will develop achievement targets, as
comparable achievement measures for teachers. Each
teacher in collaboration with the principal will set
achievement targets. HEDI pcints will be calculated based
on the percentage of students meeting or exceeding these
achievement targets.
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Highly Effective (18 - 20 points) Results are well above

District- or BOCES-adopted expectations for growth or

achievement for gradefsublect.

80% or more of total students will meet their targets.

Effective {3 - 17 points} Results meet District- or

BOCES-adopted expectations for growth or achievement

for grade/subject.

55% - 79% of total students will meet their targets.

Developing {3 - 8 points) Resulfs are below Districtk- or

BOCES-adopted expectations for growth or achievement

for gradefsubiect.

49% - 54% of total students will meet their targets.

ineffective {0 - 2 points) Results are well below District- or

BOCES-adopted expectations for growth or achievement

for gradefsubject.

3.12) All Other Courses

0% - 48% of total students will mest thelr targets.

Fifl in for additional gradesfsubjects, as applicable. Tf you need additional space, complete additional copies of this form and vpload

{below) as attachments.

Course(s} or Locally-Selected Measure from Assessment
Subject{s) List of Approved Measures
Technology 5) S5CS District Developed Assessment in

District/regional/BOCES-devel
ed

Technology, Grade Specific

Family Consumer

5)

S$SCS District Developed Assessmeant in Family

Sciences District/regional/BOCES-develo  Consumer Science, Grade Spedific
ad
Art 5) S8CS District Developed Assessment in Ari,

District/regional/BOCES-~davsalo
ad

Grade Specific

Physical Education

5}
Digtrict/regionallBOCES—develn
ed

S8CS District Developed Assessment in Physical
Education, Grade Specific

Business 5) 88C8 District Developed Assessment in Business
District/regional/BOCES-devele  Courses, Grade Specific
ed

Keyboarding 5) $8CS District Developed Assessment in
District/regional/BOCES—devele  Keyboarding, Grade Specific
ed

Accounting &) 5805 District Developed Assassment in
District/regional/BOCES-devals  Accounting, Grade Spegific
ed

Spanish i, I, 1] £) S80S District Developed Assessment in Spanish,
District/regional/BCCES-develo  Grade Specific
ad

Music -~ Vogal 5) 58CS District Developed Assessment In Vocal
Districtregional/BOCES—develc  Music, Grade Specific
ed

Music - 5) 53CS District Developed Assessmant in

Instrumental District/regional/BOCES—develo Instrumental Music, Grade Specific
ad

Health 5} S8CS District Developad Assessmant in Health |

District/reqional/BOCES—deveio

Grade Specific
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ed

Library Skills 5) SSCS District Developed Assessment in Library
District/regional/BOCES-develo  Skills, Grade Specific
ed

Drivers Education 5) SSCS District Developed Assessment in Drivers'
District/regional/BOCES-develo  Education , Grade Specific
ed

All Teachers Not 5) S3CS District Developed Assessment , grade

Named Above District/regional/BOCES—-develo  level, subject specific, cummulative assessment
ed

For all additional courses, as apblicable: describe the district—ﬁdopted cxpectations for the level of growth or achievement needed for a
teacher to earn each of the four HEDI rating categories and the proeess for assigning points within rating categories that ensures it is
possible for a teacher to earn any of the points in a scoring rangc, consistent with regulations and assurances.

Note: when completing the HEDI boxes below, il is not acceptable to just repeat the text descriptions from the regulations and/or
assurances listed 1o the lefi of each box.

Use this box, if needed, to describe the general process The District will develop achievement targets, as

for assigning HEDI categories for these grades/subjects in  comparable achievement measures for teachers. Each

this subcomponent. If needed, you may upload a table or teacher in collaboration with the principal will set

graphic at 3.13, below. achievernent targets. HEDI points will be calculated based
on the percentage of students meeting or exceeding these
achievement targets.

Highly Effective (18 - 20 paints} Results are well above 80% or more of tatal students will meet their targets.
District- or BOCES -adopted expectations for growth or
achievement for grade/subject.

Effective (9 - 17 points) Results meet District- or 55% - 79% of total students will meet their targets.
BOCE S-adopted expectations for growth or achievement
for grade/subject.

Developing (3 - 8 points) Results are below District- or 49% - 54% of total students will meet their targets,
BOCES-adopted expectations for growth or achievement
for grade/subject.

Ineffective (0 - 2 points) Results are well below District- or 0% - 48% of total students will meet their targets.
BOCES-adopted expectations for growth or achievement
for grade/subject,

If you need additional space, upload a copy of "Form 3.12: All Other Courses” as an attachment for review. Click herc for a
downloadable copy of Form 3.12. (MS Word)

{No response)

. 3.13) HEDI Tables or Graphics

For questions 3.4 through 3.12 above, if you are using tables or other graphics to explain your general process for assigning HEDI
categories, please combine all such tables or graphics into a single file, labeling cach so it is clear which grades/subjects it applies to,
and upload that file here.
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assels/survey-uploads/5 1 39/ 60638-y92vNseFad/20% HED] Chart.docx

3.14) Locally Developed Controls
Describe any adjustments, controls, or other special considerations that will be used in setting tirgets for local measures, the rationale

for including such factors, and the processes that will be used to mitigate potentially problematic Incentives associated with the
controls or adjustments.

fn the setting of the individual student growth farpers teachers will work In conssdtation with district adpinisevation 1o set rigorous and
comparable targets that take inlo consideration such approved factors as prior academic history, disabilities, and poverty status.

The rational is that in this small ruval LEA each student carries a greater impact on the overal percentage of the student population,
fe...the average class size of 10 - 12 reguives groater floxtbility when setting growth targets.

3.15) Teachers with More Than One Locally Selected Measure
Describe the district's process for combining multiple locally selected measures, cach scored from 0-15 or 0-20 points as applicable,

nto a single subcomponent HED] category and score. Examples may include: 4th grade teacher with locally-sciected measures for
both ELA and Math; High School tcacher with more than 1 SLO.

Teachers with more than one locally selected measure shall have theiv single HEDI subcomponent category and score be determined
Jrom the weighting average of the percent of students in a teacher’s class who acihieve their targets. The "weights” shall be determined
by class size, te... a greater weight will be assigned to classes with a greater number of students.

3.16) Assurances

: Please check all of the boxes below:

3.18) Assurances | Assure the application of locally-developed confrols will be rigorous, fair, and Checked
transparent.

3.16) Assurances | Assure that use of locally-developed controls will not have a disparate impact  Checked
on underrepresented students in accordance with any applicable civil rights laws.

3.16) Assurances | Assure that enrolled students in accordance with teacher of record policies Chaclked
are included and may not be excluded.

3.16) Assurances | Assure that procedures for ensuring data accuracy and integrity are being Checked
utilized.

3.16} Assurances | Asgure that the process for assigning points for locally selected measures will  Checked
use the narrative HEDI descriptions described in the reguiations to effectively differentiate
educators’ performance in ways that improve student leaming and instructicn.

3.16) Assurances | Assure that it is possible for an educator to eam each point, including &, for Checked
the locally-selecied measures subcomponent.

3.16) Assurances | Assure that locally-selected measures are rigorous and comparable across all  Checked
classrooms in the same gradefsubject in the district.

3.16) Assurances | If more than one type of locally-selected measure is used for different groups  Checked
of teachers within 2 grade/subledt, certify that the measures are comparable based on the
Standards of Educational and Psychological Testing.

3.18) Assurances | Assure that all locally-selected measures for a teacher are different than any Checked
measures used for the State assessment or other comparable measures subcomponent,
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4. Other Measures of Effectiveness (Teachers)

Created Wednesday, August (8, 2012
Updated Tuesday, January 08, 2613

Page 1

4.1) Teacher Practice Rubric

Seleet a teacher practice robric from the menu of State-approved rubrics to assess performance based on NYS Teaching Standards. If
your district has been granted a variance by NYSED through the variance process, select "district variance” from the menu.

The "Second Rubric” space is required for districts that have chosen an observation-only rubric (CLASS or NYSTCE) from the
State-approved list. ) : ’ ’

{Note: Any district may use multiple rubrics, as long as the same rubrie(s) is used for all classroom fezchers in a grade/subject across
the district.)

NYSUT Teacher Practice Rubric

{Na response)

4.2} Points Within Other Measures

State the number of points {if any) that will be assigned to each of the following measures, making sure that the points total £0. H yon
are not using a particular measvre, enter 4.

This APPR form only provides one space for assigning points within other mcasuges for teachers, If your district/BOCES prefers to
assign points differently for different groups of teachers, enter the points assignment for one group of teachers below. For the other
group{s) of teachers, fill out copies of this form and upload as an attachment for review,

Is the following points assignment applicable to all rcachers?

Yes

If vou checked "rio® above, fill in the group of teachers coverad (e.g., "probationary feachers'):

(Mo response)

Multiple (at least two) classroom observations by principal or other trained administrator, at least 60
one of which must be unannounced [at least 31 points]

One or more observation{s) by trained independent evaluators

Observations by trained in-school peer teachers

Feedback from students using State-approved survey tool

Feedback from parentsfcaregivers using State-approved survey tool

[ R e 8 L

Structured reviews of lesson plans, student portfofios and other teacher artifacts
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If the above peints assigniment is not for "all teachery,” 11l out an additional copy of "Form 4.2: Points Within Other Measures" for
cach group of teachers, combine them Into a single file, and uplead 25 an attachment For review, Click here for a downloadable copy of
- Form 4.2, (MS Word }

{No response}

4.3) Survey Tools (if applicable)

If you indicated above that 1 or more points will be assigned to feedback using a State-approved survey lool, please check the box
below:

{No response}
If the distriet plans to use one or more of the following surveys of P-12 students from the menu of State-approved surveys, please

check all that apply. If your district has been granted a vatiance by NYSED through the variance process, select "district varianes”
from the menu. Note: As the State-approved survey [ists are npdated, this form will be updated with additional approved snrvey tools,

[SurveyTools.0] Tripod Early Elementary Studerd Perception Survey K-2 {No respanse)
[SurveyTools. 1] Tripod Elementary Student Percaption Survey 3-5 {No response)
[SurveyTools. 2] Tripod Secondary Student Perception Survey {No respanse)
iSuweyTecisB} Bistrict Variance {No response)

. 4.4) Assurances

Pleasc check all of the boxes below:

4.4) Assurances | Assure that 2ll NYS Teaching Standards not addressed in classroom Checked
observations are assessed at least once a year.

4.4} Assurances | Assure that the process for assigning points for the “sther measures” Checked
subcomponent will use the narrative HEDI descriptions described in the regulations to effectively
differentiate educators' performance in ways that improve student learning and instruction.

4.4} Assurances | Assure that it is possible for an educator to earn each point, including 0, forthe  Checked
"other measures” subcomponent.

4.4} Assurances | Assure that the same rubric(s) is used for all classroom teachers ina Checked
grade/subject across the district.

4.5) Process for Assigning Points and Determining HEDI Ratings

Describe the process for assigning points and determining HEDI ratings wsing the teacher practics rubric andfor any additional
instrumenis used in the district. Include, if applicable, the process far combining results of multiple "other measures® into a single
result for this subcomponent.

Teachers will be assigned a score from O 1o 60 based on observations and evalugiions conducted using the NYSUT Rubric. In order to
datermine this score (0 to 60), the teacher will receive a score of 1 te 4 (H=4, E=3, D=2, I=}} for each subcomponent or element
observed within the 7 standards, The score from oll abserved subcomponents within each standard will be averaged fo determine an
average standard score out of 1-4, Once all standard are scorad they will be averagad together resylting in an Overall Rubric score
s out of 1-4. Multiple chservation scores will be averaged together to form an overa#] score of 1-4. The Overall Rubric Score wiil then

" convert to a HEDI scare of 0 1o 60 using the uplogded conversion chart in Task 4.5,
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If you are using tables or other graphics to explain your process for assigning points and determining HEDI ratings, please clearly label
them, combine them into a single file, and upload that file here.

asseis/survey-uploads/5091/1607 1 9-eka9yMI835/85CS - (0 - 60 Conversion Chart_I.docx

Describe the level of performance required for each of the HEDI rating categories, consistent with the narrative descriptions in the
regulations for the "other measures” subcomponent. Also describe how the points available within cach HEDI category will be
assigned.

Highly Effective: Overall performance and results exceed NYS Teaching Standards. Highly Effective is £9 - 60.

Effective: Overall performance and results meet NYS Teaching Standards. Effective is 57 - 58.

Developing: Overall performance and results need improvement in order to meet NYS  Developing is 50 - 56.
Teaching Standards.

~ Ineffective: Overall performance and results do not meet NYS Teaching Standards. Ineffective is 0 - 49.

Provide the ranges for the 60-point scoring bands.

Highly Effective 58-60
Effective 57-58
Developing 50-56
Ineffective 0-49

4.6) Observations of Probationary Teachers

Enter the minimum number of observations of each type, making sure that the number of observations "by building principal or other
trained administrators” totals at least 2. If your APPR plan does not inelude a particular type of observation, enter 0 in that box,

By building prineipals or other trained administrators

4.6) Observations of Probationary Teachers | Formal/Long 2
4.6} Observations of Probationary Teachers | Informal/Short 1
4.6) Observations of Probationary Teachers | Enter Total 3

By trained in-school peer teachers or other trained reviewers

Formal/Long

Informal/Short 0

Independent evaluators

Format/Long

Informal/Short 0
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Will formal/long observations of probationary teachers be done in person, by video, or both?

+ |n Pearson

Will informal/shert ebservations of probationary teachers be done in person, by video, or both?

» In Person

4.7) Observations of Tenured Teachers

Enter the minimum nuunber of observations of each type, making sure that the number of observations "by building principal or other
trained administrators™ totals at teast 2. If your APTR plan does not inelude a particular type of observation, eater € in that box.

By building principals or other rained admiinistrators

4.7) Observations of Tenured Teachers | FormalfLong 1

4.7) Observations of Tenured Teachers | Informal/Shart

4.7) Observations of Tenured Teachers | Total 2

By trained in-school peer teachers or other trained reviewers

FormaliLong

Informei/Short

Iidependent evaluators

Farmal/Long

Informal/Short Q

Will formal/long observations of enured teachers be done In person, by video, or both?

+ In Person

Will informal/short obscrvations of tenured teachers be done in person, by video, or both?

+ | Person
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S. Composite Scoring (Teachers)

Created Tuesday, December 04, 2012
. Updated Friday, January 04, 2013

Page 1

Standards for Rating Categories
Grawth or Comparable Measures
Locally-selected Measures of
- growth or achievement
(ther Measures of Effectivencss
{Teacher and Leader standards)
Highty
Effective
Resulis are well above state average for similer students {or District goals if no state test).
. Results are well above District- or BOCES-adopted expectations for student growth or achievement for grade/subject.
Overall performance and results exceed NYS Teaching Standards.
Effective
Results meet state average for similar students {or District goals if no state test).
Results meet District- or BOCES-adopted expectabions for student growth or achievement for grade/subject.
Overall performance and results meet NY§ Teaching Standards.
Developing
Results are below state average for similar students (or District goals if no state fest),
Results are below District- or BOCES-adopted expectations for student growth or achievement for grade/subject.
Overall performance and resnits need nnprovement in order to meet NY S Teachiug Standards.
Inelfective
Results are well below state average for similar students (or District goals if no state test),
Results are well below District- or BOCES-adopted expectations for student growth or achievement for grade/subject.

 Overall performance and resulis do not meet NYS Teaching Standards.
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For the 2013-2014 school year and beyond, the Conunissioner shall review the specific scoring ranges for each of the rating categories
annually before the start of each school year and shall recommend any changes to the Roard of Regents for consideration,

5.1) The 2012-13 scoring ranges for educators for whom there is no approved Value-Added
measure of student growth will be:

2012-13 where there is no Valae-Added measure

Growih or Comparable Measures
Locally-selected Measures of
growth or achievement

Other Measures of Eifectiveness

{60 points)

Overall
Composite Score
Highly Effective
. 18-20

18-20

Ranges determined Jocally--see below
51-100

Effective

9.17

417

75-91
Developing

3-8

3-8

65-74
Ineffective

62

i -2

0-04
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. Insert distriet's or BOCES' negotiated HED! scoring vanges for the Other Measures of Effectiveness subcomponent {same ag question
4.5%, from 0 to 60 points

Highly Effective 55-80
Effective 5758
Ueveloping 50-58
Ineffective 05-43

5.2) The 2012-13 scoring ranges for educators for whom there is an approved Value-Added
measure for student erowth will be:

2012-13 where Value-Added growth measure applies
Growth or Comparable Measures

Laocally-selected Measures of

growth or achievement

Other Measures of Effectivensss

{60 points)

Overall
Composite Beore
Highly Effective
22-28

14-15

Rauges determined locally--see above
91-100

Effective

10-21

8-13

75-86
Developing

$ 39

37
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65-74
Ineffective
022

0-2

0-64
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6. Additional Requirements - Teachers

Created Wednesday, August 08, 2012
: Updated Saturday, January 05, 2013

Page 1
6.1) Assurances -- Improvement Plans

Please eheek the boxes below:

6.1) Agsurances -- Improvement Plans Checked
| Assure that teachers who receive a Devsloping or Ineffective rating will receive a Teacher

Improvement Plan (TIP) within 10 school days from the opening of classes in the school year

foltowing the performance vear

6.1} Assurances -- Improvement Plans Checked
| Assure thal TIP plans shall include: identification of needed areas of improvement, a timeline for

achieving improvement, the manner in which the improvement will be assessed, and, where

appropriate, differeniiated activilies to support a teacher's improvement in those areas

6.2} Attachment: Teacher Improvement Plan Forms

As a required attachment to this APPR plan, upload the TIP forms that are used in the school district or BOCES, For a list of supported
file types, go to the Resources folder (above) and click Technical Tips.

_ assels/survey-uploads/5265/160725-D0w3XxSvo/SSCS TIP Plan.docx

6.3} Appeals Process

Pursuant to Education Law section 3012-¢, a teacher may only challenge the following in an appeal:

{13 the substance of the anmmual professional performance review

{(2) the school district's or BOCES' adherence to the standards and methedologies required for such reviews, pursuant to Education Law
section 3012-¢

(3) the adherence to the regulations of the Conunissioner and compliznce with any applicable locally negotiated procedures, as well as
the school district's or BOCES' issuance and/or implementation of the tenms of the teacher or principal improvament plan, as required
under BEdueation Law section 3012-¢

Describe the procedure for ensuring that appeals of annual perfonmance evaliations will be bandled in a timely and expeditious way:

D, Appeals Procedres
¢ The purpose of the internal APPR appeal process is to foster and nurture growth of the professional staff in order to maintain a ighly
 qualified and effective work force, All tenured teachers who meel the appeal process eriteria identified below may use this appeal
process. The appeal process shall provide for a timely and expeditious resolution of the appeal.
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A feacher wmay not file mudtiple appeals regarding ihe same performance review or TIP, All grounds for appeal must be raised within
one appeal, provided that the teacher knew or could have reasonably known the ground(s) existed ar the time the appeal was initiated,
in which instance o fipther appeal may be filed but only based upon such previously unknown ground(s),

" A terured teacher who earns an overall rating of ineffective or developing may appeal the substance of the review and the

corresponding feacher improvement pian. This will include but is not limited to the District's adherence to the standards and
methodologles required for such review, as well as adherence to the Commissioner’s regulations. Such procedires and condifions
constitute the exclusive means for initiating, reviewing and reselving any ond all challenges and appeals related to the substance of
teacher performance review and/or improvement plan.

This APPR Pian is part of the 8574 Contract and thus is subject lo the grievance procedure. However, only procedural challenges wilf
be determined through the grievance procedure.

in accordance with Education Law §3012-¢ {5}, an APPR which is the subject of a pending appeal shall not be sought to be offered in
evidence or placed in evidence in any Education Law §3020-a procseding, or any locally negotiated procedure, until the appeal
process is concluded.

E. Grounds for an Appeal

An appeal may be filed challenging the APPR based upon one or more of the following grounds:

a. The substance of the Annual Professional Performance Review; .

b. The district's failure to adhere i0 the standards and methodologies required for the Annual Professional Performance Review,
pursuarnt v Edycation Law §3012-c and applicable vules and regulations;

. The district’s failure to comply with either the appiicable regulations of the Conmnissioner of Education, or locally negotiated
procedures;

d. The disirict’s failure to issue and/or implement the ters of the Teacher Inprovement Plan, where gpplicable, as required under
Education Law §30] 2,

F. Notification of the Appeal
In order to be fimely, the notification of the APPR appeal shall be filed, in writing, within 10 school days after the teacher has received

. the Final APFR Score. Notification of the appedl shall be provided 1o the superintendent of schools or his/her designee,

P

G. Supervising Administrator’s Written Response o Appeal

Within 10 school days of recelpt of an appeal, the supervising administraroy must submit a detailed written response. The response
st include any and afl additional documerts or written materials that are specific to the paint(s} of disagreement andior are relevant
to the resolution of the appeal. Material not submitted ai the time the response is filed shall not be considered in the deliberations
related to the resolition of the appeal.

H. Decisions on dppeal

Step 1 - Conference with the supervising administrator.

A conference with the supervising adminstrator and Association represeiative shall ecour within 15 days upen receipi of the detatled
written response from the supervising administrator. The bargaining unit member shall upon reguest be entitied to an Association
representative being present. The conference shall be an informal meeting wherein the authoring administrator and the emplovee are
able to discuss the evaluation end the areas of dispute. If the bargaining unll member is nol satisfled with the oulcome, he/she may
proceed to the second step, The second step shall be initiated by the unit member notifying the Committee in writlng, within 10 days of
the conclusion of the conference.

Step 2 - Labor-Management Panel!

Appeals shall be decided in a final awd binding marner, by a two member labor-management panel congisting of one member chosen
by the S5TA and one member chagen by the adhninistration who is different from the evalyaror unless the SSTA4 agrees that the
evaluator can act as the othey wewber, If the decision of this commiittee is not unaninous, then It will go 1o a thivd member. This third
member will must be wytuclly agreed upon by both parties. Al cost for this third member (if applicable) will be shared by both the
district and association,

The decision shall set fortk the reasons and jactual basis for each determination on each of the specific issues raised in the appeal, The
Labor-Management Panel shall have the authority to rescind, modify, ar affirm the rating, A new evaluation may be ordered.

The Labor-Management Panel may modify the TIP, set aside the rating, uphold the rating and/or coll for a new review conducted by

an adiministrator (not the origingl evaluator) or, if available, a rained teacker leader (selected by the Association). 4 written
determination will be vendered within 15 scheol davs.
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The determination of the appeal pursiomt (o the above provess is final and binding.

Fatlure of elther the District or Association to abide by the above agreed upon process is subject to the grievance procedure.

" This appeals process will be timely and expeditious pursuant fo Education Law 3042-¢.

6.4) Training and Certification of Lead Evaluators and Evaluators

Describe the process by which evaluators will be trained and the process for how the district will certify and re-certify lead evaluators,
Describe the process for ensuring infer-rater reliability, Describe the duration and nature of such training,

. Measures of teacher gffectiveness based on the NYS Teaching Standards

A. Training for Evaluators and Staff

The NYSUT Teacher Rubric was chosen through negoliations. Any evatuator [administrator, supervisor or peer reviewers andior
external evaluators, if applicable] who participates in the evaluation of reachers for the purpase of determining an APPR rating shall
be fully trained and/or certified as required by Education Law $§3012-c and the implementing Regulations of the Commissioner of
Education prior lo conduciing o leacher evaluation. .

The fraining the lead svaluators receive will be continuous and ongoing throughout the duration of this plan and subsequent plans.
Such iraining shall include consistant re-calibration o ensure substantive inter-rater reliability. The aforementioned training shall
fead (o the re-certification of lead evalugiors in subseguent plans.

All professional staff subject to the districr’s AFFR will be provided with an orientation and/or training on the evaluation system that
will include; a review of ihe content and use of the evaluation system, the NYS Teaching Standavds, the district's teacher practice
rubric, Jorms and the procedures to be followed consisient with ithe approved APPR plan and associated cantractuad provisions. Al
fraining for curvent siaff will be conducted prior iu the implementation of the APPR process. Training will be conducted within 10
calendar days of the beginning of each subsequent school year for newly hired stafl if possible and reasonable,

The District will ensyre that all evaluators are properly trained and certified 1o complete an individual performance review. Evaluaior
* training will be conducted by praperly credentialed personnel and is an ongoing process. Evaluaror training will replicate the

recommended SED model cortification procesy per Education Law 301 2-¢ regulations. The training Wilf inclide the following

elements:

a. New York State Teachivg Standards

b. Evidence-based observation methods

. Application and wse of Student Growth Percentile and Value Added Growth Model data

d. Application and use of the NYSUT teacher rubvic

e. Lise of Statewide Insiructionai Reporting System

I Scoring methodology used to evaluate teachers

& Specific considerations in evaluating teachers of English Language Learners and students with disabilities.

The District will ensure thai all lead-evaluators ave properly trained and certified 1o complete an individual performance review.

Evaluator training will be conducted by praperly credentialed personnel and is an ongoing process, Evaluator training will replicate

the recommended SED model certification process per Edweation Law 3012-¢ regulations. The training will include the following

elements:

a. New York Stote Teaching Stondards

b. Evidence-based vhservation methods

¢. Appiication and use of Student Growth Percentile and Value Added Growth Model data

d. Application and wse of the NYSUT teacher rubric

2. Use of Statewide Instructional Reporting System

J Scoring methodology used to evaluate reachers

g. Specific considerations in evaluating teachers of English Language Learners and students with disabillties,

Both the evatuators and lead evaluators will be aitending iraining either at the regional or siate level, provided by the District's

Network Team, NYSUT approved trainers andior by vther professionals in the field prior to being certified and prior to any

abservations. Al evaluators and lead-evaluators have attended NYSUT training on use of the NYSUT rubric fo ensure inter-rater

refiability.

« The Shavon Springs School Board will certify that all evatuators and lead-evaliators have attended appropriate training inall 7

* elements. The Board of Edhecation will certify the evainators and lead evaluarors initially before they are allowed to camplete final
evaiuations and
will re-certify all evaluators and lead-evaluators on a yearly basis after ensuring that all needed additional training has been met.
Training will be an ongoing process,
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6.5) Assurances -- Evaluators

Please check the boxes below;

= Checked

{1) the New York State Teaching Standards, and their related elements and performance indicators and the Leadership Standards and
their related functions, as applicable

(2} evidence-based observation techniques that sre grounded in research

(3} application and use of the student growth percentile model and the value-added growth model as defined in section 30-2.2 of this
Subpart

{4) application and use of the State-approved teacher or principal rubrieds) selected by the district or BOCES for use in evaluations,
meluding training on the effective application of such rubries to observe a teacher or principal’s practice

» (5) application and use of any assessment tools that the school district or BOCES utilizes to evaluate its classroom teachers or building
principals, including but not limited to, structured portfolio reviews] student, parent, teacher and/or community surveys; professional
growesh goals and school improvement goals, cfc.

(6} application and usc of any State-approved locally selected measures of student achicvement used by the school district or BOCES
to evaluate its teachars or principals

{7} usc of the Statewide Instructional Reporting Systom

(8) the scoring methodology utilized by the Department and/or the district or BOCES to evaluate a teacher or prineipal under this
Subpart, incleding how scores are gencrated for each subcomponent end the composite effectivencss seore and appiication and use of
the scoring ranges preseribed by the Commissioner for the four designated rating catcgories used for the teacher’s o1 prineipal’s overall
rating and their subcomponent ratings

{8} specifie considerations in evaluating teaehers and principals of English language learners and students with disabilities

s Chacked
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6.6) Assurances -- Teachers

Please check all of the boxes below:

6.6} Assurances - Teachers | Assure the entire APPR plan will be completed for each teacher as
soon as practicable, but in no case later than September 1 of the school year next following the
school year for which the classroom teachar's performance is being measured.

Checked

6.6} Assurances — Teachers | Assure that the distrct or BOCES will provide the teacher's score
and rating on the locally selected measures subcomponent, if available, and on the other
measures of teacher and principal effectiveness subcomponent for a teacher's annuai
professional performance review, in writing, no later than the tast school day of the schoot vear for
which the teacher or principal is being measured.

Checked

€,6) Assurances - Teachers | Assure that the APPR will be put on the district website by
September 10 or within 10 days after approval, whichever is later.

Checoked

6.5) Assurances -- Teachers | Assure that the evaluation system will be used as a significant
factor for employment decisions.

Checked

£.6) Assurances -- Teachers | Assure that teachers will receive timely and constructive feedback
as part of the evaluation process,

Chegked

6.6} Assurances ~ Teachers | Assure the district has appeal procedures that are consistent with
the regulations and that they provide for the timely and expaditious resolution of an appesal.

6.7) Assurances -- Data

Please check all of the boxes balow:

Checked

6.7y Assurances -- Data | Assure that 3ED will receive accurate teacher and student data,
including enrcliment and attendance data, and any other student, teacher, school, course, and
teacher/student linkage data necessary to comply with regulations, in a format and timeline
presoribed by the Commissioner.

Chacked

8.7} Assurances -- Data | Cerlify that the district provides an opportunity for every classroom
teacher to verily the sublacts andfor student rosters assigned fo them,

Checked

8.7) Assurances -- Data | Assure scores for all teachers will be reported to NYSED for each
subcomponeant, as well as the composite rating, as per NYSED requirements.
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7. Growth on State Assessments or Comparable Measures (Principals)

Created Wednesday, August 08, 2012
, Updated Wednesday, December 05, 2012

Page 1

7. E? STATE-PROVIDED MEASURES OF STUDENT GROWTH (25 points with an approved
Value-Added Measure)

For principals in birildings with Grades 4-8 ELA, Math and/or High Sehool courses with State or Regents assessments, (or principals
of programs with any of these assessments), NYSED will provide value-added measures. NYSED will also provide a HEDI
subconponert rating category and score from 0 to 25 points.

In order for & principal fo receive a State-provided value-added measure, at least 30% of the students in the printipal’s school or
program mast take the applicable State or Regents assessments. This will include most schools in the State.

Valne-Added measures will apply to schools or pringipals with the following grade configurations in this district
{please list, c.g., K-5, PK-6, 6-8, 6-12, 9-12):

PK-12

{No response)

{No response)

{No response)

{No response}

{No response)

{No response)

7.2) Assurances -- State-Provided Measures of Student Growth

Please check the boxes below:

7.2} Assurances -- State-Provided Measures of Sludent Growth | Assure that the value-added Chacked
growth score provided by NYSED will be used, where applicabls

7.2) Assurances -- State-Provided Measuras of Student Growth | Assure that the State-provided Checked
growth measure will be used if a valug-added measure has not been approved for 2012-13

7.3) iS’;f‘{}DENT LEARNING OBIECTIVES AS COMPARABLE GROWTH MEASURES (20
points

Student Leaming Objectives will be the other comparable growth measures for principals in buildings or programs in which fewer than
30% of students take Grades 4-8 ELA, Math, and/or High School courses with State or Regents assessments. SLOs will be developed
using the assessment covering the most students in the school or program and continuing unti} at lcast 30% of students in the school or
: pregram are covered by 81L.0Os. Disirict-determined agsessments from the options below may be used as evidence of student leaming

* within the SLO:
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State asscssiments, reguired if one exisis
District, regional, or BOCES-developed assessments that ave rigorous and eomparable across elassrooms

List of State-approved 3rd party assessments

First, list the sehool or program type this SLO applies to. Then, using the drop-down boxes below, please select the assessment that

will be used for 8L.Os for the schoolfprogram lsted. Finally, name the specifie assessment listing the full name of the

assessinent. Districts or BOCES that intend to use a distriet, regional, or BOCESdeveloped assessment must include the name, grade,
and subject of the assessment. For example, a regionally-developed 7th grade Social Studics assessment would be written ag follows:
[INSERT SPECIFIC NAME OF REGION]-developed 7th grade Social Studics assessment,

Please remember that State assessments must be used with SLOs if applicable to the school or progran Lipe,

Schoof or Program Type SLO with Assessmant Option Name of the Assessment

N/A

Describe the distriet-adopted expectations for the leve! of performance required for each HED! rating category and the proovess for
assigning peoints 1o principzals based on SLO resuits, consistent with regulations and assurances in the Comparable Growih Measures
. subcomponent. Inelude any district-determined expeetations for student performance,

Use this box, if needed, (o describe the process for assigning HEDI categories in this N/A
subcomponent. if needed, you may upload a table or graphic below.

Highly Effeclive (18 - 20 points) Results are well above state average for similar students {or N/A
District goals if no state lest),

Effective (9 - 17 points) Results meet state average for simitar students {or District goals if no state N/A
test).

Developing (3 - 8 points) Resuits are below state average for similar students {or District goals ifno N/A
state test}.

Ineffective {0 - 2 points) Results are well below state average for similar students {or District goals if  N/A
no state test).

If you are using tables or other graphics to explain your process for assigning HEDI categorics, please clearly label them, combine
thein inte @ single file, and uplead that file here.

(No response)

7.4) Special Considerations for Comparable Growth Measures

Describe any adjustments, confrols, or other special considerations that wiill be used in setting targets for Comparable Grewth
 Measures, the rationale for including such factors, and the processes that will be used to mitigate potentially problematic incentives
7 associated with the controls or adjustments,
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Note: The only allowable controls or adjustiments for Comparable Growth Measores are those used in State Growth measures, which
include: prfor student achievement results, students with disabilities, English language learners, students in poverty, and, in the future,
any other stirdent-, classroont-, and schogol-level characteristios approved by the Board of Regents.

{No response}

7.5) Principals with More Than One Growth Measure
If cducators have more than ope state-provided growth or value-added measure, those moeasures will be combined into one HEDI

category and score for the growth subcomponcnt according to s formmula detenmined by the Conunissioner. {Examples: Principals of
K-8 schools with growth measures for ELA and Math grades 4-8.)

If Principals have more than one SLO for comparable growth {or 4 State-provided growth measure and an SLO for comparable
growth}, the measures witl each cam & score from 0-20 points and Districts will weight cach in proportion to the number of students
covered by the SLO to reach a combined score for this subcomponent. .

7.6) Assurances -- Comparable Growth Measures

Piease cheek all of the boxes below:

7.8} Assurances - Comparable Growth Measures | Assure the application of locally developed Checked
controls will be rigorous, fair, and transparent and only those used for State Growth will be used
for Comparable Growth Measures.

7.6} Assurances -- Comparable Growth Measures | Assure that use of locally developed controls Checked
will not have a disparate impact on underrepresented students in accordance with applicable civil
rights laws,

7.6} Assurances - Comparable Growth Measures | Assure that procedures for ensuring data Checked
accuracy and integrity are baing utilized.

7.8) Assurances -- Comparable Growth Measures | Assure that district will develop SL.Os Checked
according o the rules established by NYSED for principal SLOs:
hitpi/fusny . nvsed govirtttteachers-eaders/slo/home . himl,

7.8) Assurances -- Comparable Growth Measures | Assure that the process for assigning points Checked
for SLOs for the Growth Subcomponent will use the narrative HED! dascriptions described in the

regutations to effectively differentiate educator performance in ways that improve student leaming

ard instruction.

7.8} Assurances — Comparable Growth Measures | Assure that it is possible for a principal to Checked
earn each point, including 0, for SLOs in the Growth subcomponent scoring range.

7.8} Assurances - Comparable Growth Measures | Assure that processes are in place to monitor  Checked
SLOs to ensure rigor and comparability across classrocms.
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8. Local Measures (Principals)
Created Wednesday, August 08, 2012

Updated Tuesday, January 08, 2013

Page 1

Locally-Selected Measures of Student Achievement or Growth

Locally comparable means that the same locally-selected measures of student achievement or growth must be used for all principals in
the zame or similar programs or grade configurations across the district or BOCES,

Please note: enly one locally-selected measure is required for prineipals in the same or similar programs or grade configurations, but
some districts may prefer to have more than one measuse for principals in the same or similar programs or grade configurations, This
APPR form therefore provides space for multiple locally-selected measures for each principal in the same or similar program or grade
configuration across the district. Therefore, if more than one loeally-selected measure is used for all prineipals in the same or similar
program ot grade configuration, districts st complete additional copies of this form and upload as attachments for review.

Also note: districts may use more than one locally-selected measure for different groups of principals within ¢he same or similar
programs or grade configurations if the districVBOCES prove eomparability based on Standards of Educational and Psychological
Testing. If a district is choosing different measures for different groups of principals within the same or similar programs or grade
configuations, they must complete additional copies of this form and upload s attachsments for review.

'& 8.1? LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR

PRINCIPALS WITH AN APPROVED VALUE-ADDED MEASURE (15 points)

In the table below, list all of the grade configurations used in your distriet ov BOCES (e.g., K-5, 6-8, 9-12}, Then for each grade
configuration, select a local measure from the mene.

Norte: Districis and BOCES may select one or more (ypes of growth ar aclievement measyres for cach grade confipuration. If you
are using more than one fype of local measure for the evaluation af principals in g given grade coufiguration, Hst that grade
confignration nitiple times. If wmore space is needed, dnplicate this portion of the form gnd upload additional pages (below} as an
attaciment,

The oprions in the drap-down menns below are ablreviated from the following lists

{(a) student achicvement fevels on State agsessments 1n LA andfor Math in Grades 4-8 {¢.g., percentage of students in the school
whose performance levels on State assessments are proficient or advanced)

(b} student growth or achievement on State asscssments in ELA md/or Math in Grades 4-8 for students in each specific performance
fevel {z.g., Level 1, Lovel 2)

(¢} student growth or achievement on State asseesments in ELA and/or Math in Grades 4-8 for students with disabilities and English
Language Leamers in Grades 4-8
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{d) student performance on any or all of the district-wide locally selected measures approved for use in teacher evaluations
{e} four, five and/or six-year ligh schoel graduation and/or drapout rates for principals cmployed in 2 school with high school grades

' {f) percentage of students who carn a Regents diploma with advanced designation and/or honors for principals employed in a school
with high school grades

{g) porcentage of a cohort of students that achieve specificd scores on Regents examinations andfor Department approved alternative
examninations {including, but not limited to, Advanced Placement examinations, International Baccalaureate examinations, SAT I,
et ), for principals employed in 2 school with high schoo!l grades {c.g., the pearcentage of studeats in the 2009 cohort that scored at
least 2 3 on an Advenced Placement examination since ontey into the ninth grade)

{h} students” progress toward graduation in the school using strong predictive indicators, including but not limited to 9th and/or 10th
grade credit sccumulation and/or the percentage of students that pass 9th and/or 10th grade subjects most commonly associated with

graduation and/or stadents’ progress in passing the nunsber of required Regents examinations for graduation, for principals employed
in a school with high school grades

Grade Locally-Selected Measure from  Assessmeant
Configuration  List of Appraved Measures
PK-12 {d) measures used by district far | - Ready Diagnostic Assessment, 4 - & Grade NYS
teacher evaluation Matt/ELA Assessment, S8CS District Developed,
Grade and Subject Bpecific Assessment, All Regenis
Assessmenis

Ixescribe the district-adopted expectations for the level of growth or achievement needed for a principal to earn each of the four HED
rating categories and the process for assigning points within rating categories that ensures it §s possible for a principal to earn any of
the poinis in a scoring range, consistent with regulations and agsurances,

Note: when completing the HED boxes below, it is not acceplable to just repeat the text descriptions from the regulations andior
assurances isted to the left of each box,

Use this box, if needed, to describe the process for K-3 Students will take the |-Ready Assessment;
assigning HEDI categorigs. If needed, you may upload a Grades 4 - § will take NYS Assessments;
table or graphic below. Grades 8 - 12 Studenis will inke Regents Assessments,

All grades and classes not covered by these
assessments, will use District developed, grade and
subject specific assessments.

The District will develop achievement targets, as
comparable achisvement measures for principals. Each
principal in collaboration with their lead evaluator will set
achievement targets. HEDI points will be awarded based
an percentages of students meeting or exceeding
achievement targets,

Highty Effective {14 - 15 points) Results are well above B5-100% of students meet their targets.
District- or BOCES-adopled expsctations for growth or
achievement for grade/subject.

Effective (8- 13 points) Resulls meet District- or 65-84% of the students meet their targets.
BOCES-adopted expectations for growth or achievement
far grade/subject.
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Developing (3 - 7 points) Results are below District- ar 22-64% of the students meet their targets.
BOCES-adopted expectations for growth or achievement
for grade/subject.

Ineffective {0 - 2 points} Results are well below Disltrict- or  0-21% of studants meet their {argets.
BOCES-adopted expectations for growth or achievement
for grade/subject.

If you need additional space, upload a copy of "Fonn 8 1 Locally Selected Mceasures for Principals with an Approved Value-Added
Measurc” ag an attachment for review. Click here for a downloadable copy of Fonn 8.1, (M8 Word )

{No response)

If yeou arc using tables or other graphics to explain your process for assigning HEDI categories, please clearly label them, combine
them into a single file, and uplaad that file here,

assels/survey-updoads/3 366/ 6073 2-gBFVOWF TfC/Prinicpal 15 HEDI Conversion Chart 1 doc

8.2y LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR ALL
OTHER PRINCIPALS (20 points)

In the table below, list all of the grade configurations used in vour district or BOCES (e.g., K-5, 6-8, 9-12}. Then for each grade
configuration, select a local measure trom the menu.

Note: Districts and BOCES may select one or more types of growth or achievement measwres for each grade configuration. If yon
are uxing more than one pe of local measnre for the evalnation of principats in a given grade configuration, list that grade
cenfignration multiple imes. If more space is needed, duplicate tivis portion of the form and upload addivional pages (below} as an
attachmen.

The options in the drop-down menns below are ebbrevioted fram the following list:<[--

{a} stwdent achievement levels on State assessments in ELA andfor Maih in Grades 4-8 (e.g., percentage of students In the school
whose performance levels on State assessments are proficient o¥ advanced)

(b} student growth or achievawmeni on State assessments in ELA andior Math in Grades 4-8 for students in each specific performance
levei fe.gr., Level I, Level 2)

fe} studen! growth or achievement on State assessmenis in ELA andfor Matk in Grades 4-8 for students with disabilities and English
Language Learners in Grades 4-8

{d} situdent performance on any or all of the district-wide locally selected measures approved for use in teacher evaluations
{e) four, five andfor six-year high school graduation and/or dropout vates for principals employed in a school with high schoot grades

() perceniage of students who earn o Regents diploma with adveanced designation andfor honors for principals emploved in a school
. with high schoo! grades

(g} percentage of a cohort of smdents that achieve specified scores on Regents examinations and/or Department approved alternative
examinations (including, but not limited to, Advanced Placement examinations, International Boccalawreate examinations, SAT I,
efe ], for principals employed in a schoo! with high school grades (e.g., the percentage of students in the 2009 cohori that scored at

Page 3



feast & 3 on on Advanced Placement examination since eniry into the ninth grade)

(h) students’ progress loward graduation in the school using strong predictive indicators, incheding but wot limited to Sth andior 101k
grade credit accmnulation andfor the percentage of students that pass 9th andior [0th grade subjects most commondy associated with
groduation and/or students’ progress in passing the number of required Regents examinations for graduation, for principals empioyed
in a sehool with high school grades

{8} student learning objectives {only allowable for principals in programs/buildings without ¢ Value-Added measure for the Stute
Growth subcomponentt. Used with ane of the folfowing assessments: State, State-appreved 3rd party, or a District, regional, or
BOCES-developed assessment that is rigorous avd comparable acress classrooms

Districts or BOCES that intend to use a district, regional, or BOCES-developed assessment must include the nsme, grade, and
subject of the assessment. For example, a regionally-developed 7th grade Social Studies assessment wonld be written a3
felows: [INSERT SPECIFIC NAME OF REGION]-developed 7th grade Social Studies assessiment,

Grade Configuration Laocally-Selected Measure from List of Approved Assessment
Measurss

N/A

" Describe the district-adapted expectations for the level of growth or achievement needed for a principal to eam each of the four HEDI
rating calegories and the process for assigning points within rating categories that ensures # is possible for a principal to carn any of
the points in a scoring range, consistent with regulations and assurances.

Note: when completing the HEDI boxes below, it is not accepiable to just repeat the texi descriptions from the regolations andior
assurances listed to the lefi of each box.

Use this box, if needed, to describe the process for assigning HEDH categories. f nesded, you may  N/A
upload a table or graphic below.

Highly Effective {18 - 20 polnts) Results are wall above District- or BOCES-adopted expectations N/A
for growth or achievement for grade/subject.

Effective (8- 17 points} Resulls meet Dislrict- or BOCES-adopted expectations for growth or NIA
achievement for grade/subjact.

Daveloping {3 - B points) Resulls are below Dislict- or BOCES-adopted expeclations for growth or  N/A
achievement for grade/subject.

ineffective (0 - 2 poinis) Resulls are well below District- or BOCES-adopied expeclations for growth N/A
or achievement for grade/subject.

If you need additional space, upload a copy of "Form 8.2: Locaily Sclected Measures for All Other Prineipals” as an attachiment for
. review, Click here for a downloadable copy of Form 8.2, (M8 Word)

{No response)

Page 4



If you are using &bles or other graphics to explain your process for assigning HEDI categories, please elearly label them, combine
them into a single file, and upload that file here,

(No response)

8.3) Locally Developed Controls

Describe any adjustiments, confrols, or other special considerations that will be used in setting targets for local measwes, the rationale
for including such factors, and the processes that will be used to mitigate potentially problematic incentives associsted with the
controls or adjustments.

N/4

8.4) Principals with More Than One Locally Selected Mcasure

Describe the district's process for combining multiple lncally selected measures where applicable for principals, each scored from (15
or 0-20 points as applicable, into & single subcompanent HEDI category and score,

MA

8.5) Assurances

Please check all of the boxes below:

8.5) Assurances | Assure that the application of locally developed controls will be rigorous, fair, Check
and transparent

8.5) Assurances | Assure that use of locally developed controls will not have a disparate impacton Check
underrepresented students, in accordance with any applicable civil rights laws.

8.5) Assurances | Assure that enrolied students are included in accordance with policies for Cheack
student assignment to schools and may not be excluded.

8.5) Assurances | Assure that procedures for ensuring data accuracy and integrity are being Check
utilized.

8.5} Assurances | Assure that the process for assigning points for locally selected measures will Check

use the narrative HED descriptions degcribed in the regulations to effeclively differentiate
principals' performance in ways that improve student leaming and instruction,

8.5} Assurances | Assure that it is possible for a principal to earn each point, including 0, for the Check
locally selected measures subcomponent.

8.5) Assurances | Assure that locally-selected mesasures are rigorous and comparable across sl Check
principals in the same or similar programs or grade configurations across the district,

8.5) Assurancas | If more than cne type of locally-selected msasure is used for different groups of  Check
principals in the same or similar grade configuration or pragram, certify that the measures are
comparable based on the Standards of Educational and Psychological Testing.

8.5) Assurances | Assure that all locally-selected measures for a principal are different than any Chack
measures used for the State assessment or other comparable measures subcomponent,
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9. Other Measures of Effectiveness (Principals)

Created Wednesday, August 08, 2012
Updated Tuesday, January 08, 2013

Page 1

9.1) Principal Practice Rubric
Select the choice of principal practice rubric from the menn of State-approved rubrics to assess performance based on ISLLC 2008
Stavdards, 1f your district has been granted a varianoe by NYSED through the variance process, seleet “district variance” from the

meny,

The "Second Rubrie” space is optional. A district may vse multiple rubrics, as long as the same rubrie(s) is used for all prineipals in the
same or similay prograins or grade configurations across the district.

Multidimensional Principal Performance Rubric

{No response}

9.2) Points Within Other Measures

State the number of points that will be assigned to cach of the following measures, making sure that the points total 60, If you are not
assigning any points to the "ambitious and measurable geals” mensure, enter 0,

' Some districts may prefer to assign points differently for different groups of principals. This APPR form only provides one space for
assigning points within other measures for principals. If your district/BOCES prefors o assign points differently for different groups of
principals, enter the points assignment for onc group of principals below, For the othor group(s) of principals, fill out copics of this
form and upload as an attachment for roview,

Is the following points assigrment for all principals?

Yes

If you checked "no” above, 816 in the group of principals covered;

{No response}

State the number of points that will be assigred to each of the following muessures, making sure that the points otal 60, 1T you are not
assigning any peoints to the "ambitions and measurable poals” messure, enter 0.

Broad assessment of principal leadership and managemen! aclions based on the pragtice rubrichy 60
the supervisor, a trained administrator or a rained independent evaluator. This must incorporate

miuttiple school visits by supervisor, trained administrator, or frained iIndependent svaluator, at least

one of which must be from a supervisor, and at least one of which must be unannounced. [At least

31 pointg]

Any remaining points shall be assigned based on resuits of one or more ambitious and measurable 0
goals set collaboratively with principals and their superintendents or district superintendents.

Page |



If the above points assignment is not for "all principals,” fill out an additional copy of "Forin 9.2: Points Within Other Measures* for
each group of principals, combine them into a single file, and upload as an attachment for review. Click here for a downleadsble copy
of Form 9.2. (M8 Word)

{No response)

9.3} Assurances -- Goals

Pleass check the boxes below {if applicable):

8.3} Assurances ~ Goals | Assure that if any points are assigned fo goals, at least one goai wil) {No response)
address the principal's contribution to improving teacher effectiveness based on cne or more of

the following: improved retention of high performing teachers; correlation of student growth

scores to teachers granted vs, denied tenure; or improvements in proficiency rating of the

principal on specific teacher effectiveness standards in the pringipal practice rubric.

9.3} Assurances - Goeals | Assure that any other goals, if applicable, shall address quantifiable (Mo response)
and verifiable improvements in academic resulis ar the school's learning environment {e.qg. )
student or {eachear attendance}.

9.4) Sources of Evidence (if applicable)

If you indicated above that one or more points will be assigned to the "ambitious and measurable goals™ measure, identify at least two
of the following sources of evidence that will be utilized as part of assessing every principal's goal(s):

9.4) Sources of Evidence (if applicable) | Struetured feedback from teachers using a {Nn response)
State-approved tool
9.4} Sources of Evidence (if applicable) | Structured feadback from students using a {No response)
State-approved tool
8.4} Sources of Evidence (if applicable} | Structured feedback from families using 2 {Nag response;]
State-approved ool
9.4} Sources of Evidence (if applicable} | School visits by olher Irained evaluators (No response}
9.4} Sources of Evidence {if applicable} | Review of school documents, records, and/or State {No response)

accountability processes (all count as one source)

9.5) Survey Tool(s) (if applicable)

If you indicated above that | or more peints will be assigned to foedback using & State-approved survey tool, please check the box
below:

{No responsel

Note: When the State-approved survey list is posted, this form will be updated with dropdown menus of approved survey tools,

Principal Evaluation Tripod School Perception Survey for Teachers {No response}
K12 Insight Student Survey (Grades 3-5] for Principal Evaluation in New York {No response)
K12 Insight Student Survey {Grades 6-12) for Principal Evaluation in New York {Nu response)
K12 Insight Parent Survey for Principal Evaluation in New York {No response)
K12 Insight Teacher/Staff Survey for Principal Evaluation in New York {No response)
District variance (No response)
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Principal Evaluation Tripod School Perception Survey {Combined Parent Survey) {NG response)

Principal Evaluation Tripod School Perception Survey (Combined Student Surveys) {No response)

9.6) Assurances

Please eheck all of the boxes below:

8.6) Assurances | Assure that all 1SLLC 2008 Leadership Standards are assessed at least ane {Checked
time per year,

3.8) Assurances | Assure that the process for assigning peints for the "other measures” Chesked
subcomponent will use the narrative HEDI descriptions described in the regulations to effectively
differenttate principals’ performance in ways that improve student learning and instruction

9.6) Assurances | Assure that it is possible for a principal to earn each peint, including §, for the Checked
"other measures” subcomponent,

9.8) Assurances | Assure that the same rubric(s) is used for all principals in the same or similar Checked"
programs or grade configurations across the district or BOCES.

9.7) Process for Assigning Points and Determining HEDI Ratings

Describe the process for assigning peints and determining HEDI ratings using the principal practice rubric andfor sny additional
instruments used in the district. Include, ifapplicable, the process for coinbining results of multiple "other measures” into a single
result for this subcomponent,

Principals will be assigned a raw scove from § to 60 based on observations and ¢vatuations cenducted using the Multidimensional
Principal Performance Rubric. In order to determine this score {0 to 60), the principal will receive a score of I to 4 jor each
¢ subcomponent chserved within the 6§ Domains. The score from all observed subcomponenis within each domain will be averaged to
 determine an average Domain score out of 1-4. Once ali Domains ave scored they will be averaged together vesulting in an Overall
Rubric score out of 1-4. The Geerall Rubric Score will then convert to a HED] score of 0 to 60 using the uploaded conversion chart in
Fask 8.7

I£ you are using tables or ather graphics to explain your process for assigning points and determining HEDI ratings, please clearly label
thens, combine them into a single file, and upload that file here.

gesets/survey-uploads/s [437160734-pMA D Mgk6 R/ Principal ) - 60 Seale Chart_1.docx

Describe the level of performance required for zach of the HEDI rating categories, consistent with the narrative desoriptions in the
regulations for the "other measures” subcomponent. Also describe how the points available within each HED! category will be
assigned.

Highly Effective: Overall performance and results exceed The principal will be considered highly effective if

standards. hefshe scoras 58-80 points.

Effeclive: Overall performance and results meet standards. Tha principal will be considerad effective if helshe
scoras 57-58 points.

Developing: Overall performance and resulis need The principal will be considered developing if he

improvement in order to meet standards, scores 50-56 points,

ineffective: Overall performance and results do not mest The principal will be considered ineffective if he/she

standards, scores (-49 points.
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Ploase provide the locally-negotiated 60 point scoring bands,

Highly Effective 59-60

Effective 57-58

Developing 50-56

Ineffective (-49
9.8) School Visits

Enter the mintunem mumber of school visits that will be done by each of the following evaluators, making sure that the number of visits
“by supervisor” is at least 1 and the total number of visits is at least 2, for both probatienary and tenured prineipals. If your APPR plan
does not include visits by a frained administrator or independent evaluator, enter 0 in those boxes.

Probationary Principals

By supervisor

By trained administeator

By trained independent evaluator

% T oo YO JOUR W U 'Y

Enter Total

Tenured Principals

By supervisor

By frained administrator

By trained independent evaluator

N | oen | ]

Enter Totat
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10. Composite Scoring (Principals)

Created Wednesday, August 08, 2012
Updated Friday, fanvary 04, 2013

Page 1

Standards for Rating Categories

Growth or Comparable Measures

Locally-sclected Measures of

growth or achievement

Other Measures of Effectiveness

{Teacher and Leader standards)

Highly

Effective

. Results are well above state average for similar students (or Distriet goals if no state test).

Results are well above District- or BOUES- adopted expectations for growth or achievement for grade/subject.
Gverall performance and results exceed ISLLC leadership standards.

Effective

Results meet state average for similar students (or Distriot poals if ne state test).

Results icet District- or BOCES-adopted expectations for growth or achievement for grade/subject.
Crverall performance and resalts mect ISLLC leadership standards.

Developing

Results are below state average for similar students (or District goals if no stake test).

Results are below Distriet- or BOCES-adopted expectations for growth or achievement for grade/subject.
Ohverall performance and results need improvement in order to meet ISLLC leadership standards.
Ineffective

Results are well below state average for similar students (or District goals if no state test).

Results are well below Distriet- or BOCES-adopted expectations for growth or achicvement for grade/subject.

* Overall performance and results do not mect ISLLC leadership standards.
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For the 2013-2014 school year and beyond, the Commissioner shall review the specific scoring ranges for each of the rating categories
annually before the start of each school year and shall recommend any changes to the Board of Regents for consideration.

10.1) The 2012-13 scoring ranges for principals for whom there is no approved Value-Added
measure of student erowth will be:

2012-13 where there is no Yalue-Added measure

Growth or Comparable Measures
Locally-seleeted Measures of
growth or achievement

Other Measures of Effectiveness

{60 points}

Cverall
Compaosite Score
Highly Effective
| 18-20

i8-20

Ranpes deternined locally--see below
$1-100

Effective

9-17

9-17

7590
Developing

38

3-8

65-74

Ineffective

‘o2

0-2
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¢-64

* Tnsert district’s or BOCRES' negotiated HEDI scoring ranges for the Other Measures of Effectiveness Subcomponent {same as question
3.7}, from 0 to 66 points

Highly Effective 59-80
Effective 87-b8
Deveioning 50-56
ineffective c-49

10.2) The 2012-13 scoring r ﬁes for principals for whom there is an approved Value-Added
measure for student growth w

2012-13 where Value-Added growth measure apphes
Growth or Comparable Measures

Locally-selected Measures of

growth or achievement

Other Measures of Effectivencss

. {60 points)

Overall
Compasite Score
Highly Effective
22.25

14-15

Ranges determined locally—see above
91-160

Effective

10-21

8-13

7540

- Developing

"3

3-7
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65-74

Ineffective

0-2

0-2

0-64
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11. Additional Requirements - Principals
Created Wednesday, December 05, 2012

Page |

11.1) Assurances -- Improvement Plang

Please check the boxes below.,

11.1) Assurances -- Improvement Plans | Assure that principats who receive a Developing or Checked
Ineffective rating will receive a Principal Improvement Plan {PIP) within 10 school days from the
opening of classes in the school year following the performance yvear

11.1) Assurances - Improvermnent Plans | Assure that PIPs shall include: identification of needed = Checked
areas of improvement, a timeline for achieving improvement, the manner in which the

improvement will be assessed, and, where appropriate, differentiated activities to support a

principal's impravement in those areas

11.2) Attachment: Principal Improvement Plan Forms

Ag a required attachment to this APPR plan, upload the PIP forms that are used in your schood district or BOCES. For a list of
supported fife types, po to the Resources folder {above) and click Technical Tips.

assefs/survep-uploads/5276/2661 1 3-Dfhw3 Xx35v6/88CS PIP Plan.doc

11.3) Appeals Process

Pursuant 1o Education Law section 3012-¢, a principal may only challenge the following in an appeal:
{1} the substance of the annual professional performance review

(2) the school district's or BOCES' adherence to the standards and methodologics required for such reviews, pursuant i Education Law
section 3012-¢c

{3} the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as
the school district's or BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required
under Education Law section 3012-¢

Describe the procedure for ensaring that appeals of annual performance evaluations will be handled in 4 timely and expeditious way:

Sharon Springs Central School Appeals Process

- Principal’s Appeals Process

* Natification of the Appeal;

In order to be timely, the notification of the APPR appeal shall be filed, in writing, within fifiecen (15} school days afier the principal
has received the APPR. Notification of the appeal shall be provided to the Independent Evaluator/Adwinistraior and the Sharen
Springs Central Schopl Board of Education Fresident or his desipnee.
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Independent Evaluator/Adminisirator's Wrilten Response lo Appeal.

Within fifteen {15} days of receipt of an appeal, the supervising adiministrator mus{ submit o detaifed writien response. The response
st nelude any and all additional documents ov written materials that are specific io the point(s) of dizapresmant and/or are relevant
{0 the resolution of the appeal. Material not submitted af the time the response is filed shall not be considered in the deliberations
related (o the resolution of the appeal,

Decisions on Appeal:

Step 1.

Conference with the trained independent evaluctor or administrator and the prircipal will vceur within fifteen (13) days of the detailed
wriiten respanse from the supervising administrator. The conference shall be an informal meeting wherein the irained evaluator and
the emplaves are able to discuss the evaluation and the areas of dispule. If the principal Is not satisfied with the outcome, he/she may
proceed to Step 2. The second step shall be initiated by the principal by notifving the APPR Review Committag in writing within five
{5} sehoal dayvs of the conclusion of the conference.

Step 2:

APPR Review Committee:

The APPR Review Committee shall be made up of:

1, Trained Independent Evaluator/Adwministrator

2. Sharon Springs Central School Board of Education President

3. An additional Sharon Springs Ceniral School Board of Bducaiion Member chosen by the Board President

The commitica shall meet within fifteen (15} days of notification of the principal. The Cowmiltee shall reach its finding using the
consersis model. The committee shall have the authority fo vescind, modify or affirm the rating.

The declsion shall set forth the reasons and factual basis for each determination on each of the specific issues raised in the appeal. The
decision will be made within fifteen (15) days of the commiiiee meeting.

' 11.4) Training and Certification of Lead Evaluators and Evaluators

Describe the process by which evaluators will be trained and the process for how the district will ecrtify and re-eertify lead evaluators,
Deseribe the proeess for ensuring inter-rater reliability, Describe the duration and natuve of such training.

The District will ensure that alf evaluators ave properly trained and certified to compelte an individual performance review, Evaluator
training will be conducted by properly credentioled personnel and is an ongoing process. Evaluator training will repiicate the
recommended SED model certification process per Education Lew 3012-C regulations, The training will include the folfowing
elements:

1. New York State Teaching Standards and ISLLC 2008 Leadership Standards

2. Evidence-based Observation Methods

3. Application and use of Student Growth Percentile and Value Added Growth Model Data

4. Apphication and use of the Multi-dimensional Principal Parformance Rubric

3. tlse of Statewide Instructional Reporting System

&. Scoring Methodology used to Evaluate Teachers

7. Specific Considerations in Evaluating Teachors of Eeglish Longuage Learners and Students with Disabilities,

The District will ensure that ail lead - evaiuators ave properly rrained and certified to compelte an individual performance review,
Evaluator walning will be conducted by properly credentioled pevsonnel and is an ongeing process. Evaluator training wiil replicate
the recommended SED model certification procass per Education Law 30 2-C regutations, The training witl include the jollowing
elemenis:
1. New York State Teaching Standavds and ISLLC 2008 Leadership Standards
2, Evidence-based Observaiion Methods
3. Application and use of Student Growth Percentite ond Value Added Growth Model Data
4. Application cand use of the Multi-dimensional Privcipal Performance Rubric

. 3. Use of Statewide Instructional Reporting System

¢ 8. Scoring Methodology used to Evaluate Teachers

7. Specific Considerations in Evaluating Teachers of Knglish Language Learners and Students with Disabilities.

Both the evaluators and the lead evaluators will be attending training af efther the regional or stafe fevel, provided by the District’s
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Network's Team, NYSUT approved trainers andior by other professionals in the field prior to being certified and prior to any
observations. All evalutors and lead - evaluators will have attended training on ithe Multi-dimensional Principal Performance Rubric
to ensure inter-rater veliabiliy,

* The Shaven Springs Central School Board will certify that all evaluators and lead-evaluators have attended appropriate training in all
seven (7) elements. The Board of Education will cartify the evaluators and lead-evaluators inftially, befove they ave allowed to

complete final evaluations and will ve-certify all evaluators and lead-evaluators on a yearly basis after ensuring thar all needed
additional training has been met. Training will be an on-poing provess.

11.5) Assurances -- Evaluators

Please check the boxes bolow:

« Checked

{1} the New York State Teaching Standards, and their related elements and performance indicators and the Leadership Standards and
thetr related functions, as applicable

{(2) evidence-based observation techniques that are grounded in research

(3} application and use of the student growth percentile mode! and the value-added prowth model as defined in seetion 30-2.2 of this
. Subpart

{4} epplication and use of the State-approved teacher or principal rubric(s) selected by the distriet or BOCES for use in cvaluations,
including treining on the offective application of such rubrics to observe 4 teacher oy principal’s practice

{5} application and usc of any asscssinent teols that the school district or BOCES utitizes to evaluate its classroom teachers or building
principals, including but not limited to, structured portfolio reviews; student, parent, teacher andfor community surveys; professional
growth goals and school improvement goals, ete.

(6) application and use of any State-approved locally sclected measures of smdent achievement used by the schocl district or BOCES
to evaluate its teachers or principals

{7y use of the Statewide Instructional Reporting System

(%) the scoring methodology utilized by the Departinent and/or the district or BOCES to evaluate a teacher or prineipal under this
Subpart, inchiding how scores are generated for sach subcomponent and the composite effectiveness scere and application and use of

. the scoring ranges prescribed by the Commissioner for the four designated rating categories used for the teacher’s or principal’s overall
" rating and their subcomponent ratings
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(9} specific considerations in evaluating teachers and principals of Bnglish language learners snd students with disabilities

» Checked

11.6) Assurances — Principals

Please check all of the boxes below:

11.8) Assurances -- Principals | Assure the entire APPR plan will be completed for sach principal  Checked
as soon as practicable, but in no case later than September 1 of the school year next Rillowing
the school year for which the building principal's performance is being measured.

11.6} Assurances -- Principals | Assure that the disirict will provide the principal's score and rating  Checked
on the locally selectad measurss subcomponent, if available, and on the other measures of

principal effectivenass subcompanent for a principal's annual professicnal performance review, in

writing, no later than the last school day of the school year for which the principal is being

measurad.

11.8} Assurances -~ Principals | Assure that the APPR will be put on the district website by Checked
September 10 or within 10 days after approval, whichever is |ater,

11.8} Assurances - Principals | Assure that the evaluation system will be used as a significant Chacked
factor for employment decisions.

11.6} Assurances — Principals | Assure that principals will receive timely and consfructive Chackad
feedback as part of the evaluation process,

11.6) Assurances - Principals | Assure the district has appeat procedures that are consistent with  Checked
the regulations and that they provide for the timely and expeditious resolution of an appeal,

11.7) Assurances -- Data

Please check all of the boxes below:

11.7) Assurances - Data | Assure that the NYSED will receive accurate teacher and student Checked
data, including enroliment and attendance data and any other student, teacher, schooi, course,

and teacher/student linkage data necessary to comply with this Subpart, in a format and timeline

prescribed by the Commissioner.

11.7) Assurances — Data | Cerlify that the district provides an opportunity for every classroom Checked
teacher to verify the subjects and/or student rosters assigned to them.

11.7) Assurances — Data | Assurs scores for all principals will be reported to NYSED for each Checked
subcomponent, as well as the composite rating, as per NYSED requirements.
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12. Joint Certification of APPR Plan

Created Wednesday, August 08, 2012
. Updated Tuesday, January 08, 2013

Page |
12.1)Upload the Joint Certification of the APPR Plan

Please obtain the required signatures, ereate a PDF file, and upload vour joint certification of the APPR Plan using this form APPR
District Certificatton Form

assets/survey-upfoads/S5817160738-3UqgnS g tu/S8CS Joint Certification - 01-08-13 1l.pdf
File types supported for uploads

PDF {preforred)

Mictrosoft Office {.doc, .ppt, .xIs)

Micrasoft Offiee 2007 Supported but ot recommended {docx, pptx, xlsx}
Open Office (odt, .olt}

Images (ipg, .gif)

Other Formats Chtml, xhtml, txt, otf, latex)

Please note that .doox, pptx, and .xlsx formats are pot entirely supported.

Please save your file types as .doc, .ppt or xls respectively before uploading.
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Assessment of Practice . Scores
- Transfor standard seares to :
- the boxss below '

" Standard |
Knowledge of Students ang
Student Leaining

' Standard 2

~ Knowledge of Content and
" instructional Planning
Standard 3

. lastructional Practice

* Standard 4
- Leaming Environment

- Standard 3
Assessinent for Student
. Leaming
- Srandad 6
" Professionel Responsibiiities
and Collaboration

. Btandard 7
Professional Growth

Total score of
" professional praclice



As derived from the TED dociment

For Elements with a total of 1 point
Highly effactive = 1
Effective = 95
Developing = 0,75
neffective =0.5

For Elements with a total of 2 point
Highly effective = 2
Effoctive = 1.9
Developing = 1.5
iheffective = 1

For Elernents with a total of 2.5 point
Highly effective = 2.5
Effective = 2,375
Developing = 2.25
Ineffective = 1,25

For Elements with a total of 4 point
Highty effective = 4
Effective = 3.8
Developing = 3
Mmaffective = 2

Total Compasite Score:

Highly Effective: 59-60
Effective: 57-58
Developing: 50-56
ineffective; §-49



Worksheet: Calculating the Composite Score of Teacher Effectiveness

1 Subcomponent A

- Firgt, acquire the State assesstents score, expressed as a
- nnenber from 020 {T8GPS)

20

;2 Subomponent B :
Next, using your local methodology, acquire a value expressed 20
8 anumber betwesn 0-20, representing a score derived from

multiple locally selected measwres of student achicvement

’ 3 Subvompouent C X

The scoring methedology has resulied i a rating of 1-4. Usea %0
: Jocally negotiated conversion table to express this score as a '
- value between 0-50

4 AddA+ B+ C Total 10

tdentify in which scoring vange the composite score fails to determine a final
alfectiveness rating,

Highly Effective (91-100)
Effective (75-90)
Developing (65-74)
hisffective (0-64)

Final effectivencss rathig:

Teacher Dato

Fvaluator Bate




20% Local (Achievement and/or Growth) & 20% State (Growth)

DEVELOPING INEFFECTIVE

8 7 6 5 4 3 2 1 0

54 &3 52 4 51 50 49 48 47 =46




Sharon Springs Central School

0-60 Conversion Chart

Ineffective Developing Effective Highly Effective
1.0 - 1.898 Points 2.00 - 2.74 Points 2.75~3.49 Points | 3.5~ 4.0 Points
1.98 ~1.99 = 49 1.38-1.39=19 2.64 ~2.74 = 56 3.12~349 =58 375-40=80
1.96-197 =48 1.36~137=18 2.53~-263=55 2.75-3.11 =57 3.50-3.74=59
1.94-195=47 1.34-135=17 2.43-252=54

192-193=46 132-133=16 232~242=53

1.90~1.91=45 1.30-131=15 222231=52

1.88-1.89=44  128-1129=14 241-221=51

1.86-187=43 126-127=13 2.00-2.10=50

1.84—-185=42 1.24-125=12

1.82-183=41 122-123=11

180-1.81=40 1.20-121=10

1.78~1.79 = 39 1.18-1.19=9

1.76 -1.77 = 38 1.16-1.17=8

1.74-1.75= 37 1.14-115=7

1.72-1.73 =36 1.12~113=6

170~ 1.71=35 1.10~1.11=5

1.68 ~1.69 =34 1.08-109=4

1.66-~1.67 =33 106-1.07=3

1.64--1.65=32 104-105=2

1.62—1.63 =31 1.02-103=1

1.60-1.61=30 1.00-1.01=0

1.58-1.59 =29

1.56-157=28

1,54~ 1.55 =27

1.52 ~1.53 =26

150-1.51=25

148-1.49=24

146-147=23

1.44-1.45=22

142-143=21

140141 =20




Principal 15 Point HEDI Conversion Chart

DEVELOPING INEFFECTIVE

7 6 5 4 3 2 1 0

55- | a7-. | 39- | 31- | 22 | 15 | 7- 0-
64 54 | 46 38 30 21 14 6




SHARON SPRINGS CENTRAL SCHOOL

PRINCIPAL 0 — 60 CONVERSION SCALE

Ineffective Developing Effective Highly Effective
1.0 - 1.99 Points 2.00-2.74 Points | 2.75—3.49 Points | 3.5~ 4.0 Points
198-199=49 1.38~139=19 | 264-274=56 3.12~3.49=58 3.75~4,0=560
196197 =48 136-137=18 | 2.53-2.63="55 2.75-3.11=57 3.50~3.74=59
1.94-1.95 =47 1.34~135=17 | 2.43~2.52 =54

1.92-193=46 1.32~133=16 | 232 ~2.42=53

180-191=45 1.30-131=15 4 2.22-231=52

1.88—1.89 =44 1.28-129=14 | 2.11-2.21=51

1.86—-1.87 =43 1.26-127=13 | 200-2.10=50

1.84-1.85 =42 1.24 - 1.25=12

182183 =41 1.22-1.23=11

1.80-1.81=40 1.20-1.21=10

1.78~1.79=39 1.18-1.19=9

1.76—-1.77 = 38 1.16-117=8

1.74-1.75= 37 1.14-1.15=7

1.72-1.73=36 1.12-1.13=6

1.70-1.71 =35 1.10~1.11=5

1.68-1.69=34 108-109=4

1.66~1.67=133 106-107=3

1.64—-1.65=32 1.04-105=2

1.62-1.63=31 1.02-103=1

1.60-1.61=30 1.00~-101=0

1.58 -1.59 =29

1.56-1.57 =28

1.54-155=27

1.52—-1.53 = 26

1.50-1.51 =28

148-1.49=24

146-147=123

1.44~145=22

142 -1.43=21

140-1.41=20




15% Local Value Added Growth Model (4-8 Math & ELA)

100

DEVELOPING INEFFECTIVE
7 6 5 4 3 2 1 0
63- | 61- | 59- | 57- | 55 | 50- | 47- 0-
64 62- | 60 58 56 54 | 49 46




20% Local (Achievement and/or Growth) & 20% State (Growth)

DEVELOPING INEFFECTIVE

8 7 6 5 4 3 2 1 0

54 53 52 51 50 49 48 47 <46




TEACHERS’ IMPROVEMENT PLAN

Teacher Composite Score
Subject/Grade Level Score Breakdown
Administrator Datels): Pre-Conference Observation{s) Mentor
Standards | Aclion(s} | Administrator's Teacher's Timeline | Indicators | Improvements
Chosen for o be Responsibilities | Responsibilities for of Made and
Further Taken Progress | Success Documented
Development

Target date for accomplishing change:

« Date of intermediate benchmark meeting:

» Dates of agreed to additional meetings/observations:

Is release time required for courses, workshops and observations to help the teacher in his/her
growth? Yes No

If 30, how much time?

Administrator's Signature: Date:
Teacher's Signature: Date:
Representative/\Wiiness Signature; Date:

Or Teacher's Signafure Waiving Representation: Date:




PRINCIPALS’ IMPROVEMENT PLAN

Principal Composite Score
Building Score Breakdown
Administrator Date{s): Pre-Conference Cbservation(s) Mentor
Standards | Acfion{s) | Superintendent's  Principals Timeline | Indicators | improvements
Chosen for to be Responsibilities | Responsibilities for of Made and
Further Taken Progress | Success Documented
Development
Target date for accomplishing change:
» Date of intermediate benchmark meeting:
* Dates of agreed to additional meetings/observations:
BOE Representative/Superintendent’s Signature: Date:
Principal’s Signature: Date;
RepresentativeMitness Signature; Date:
or Principal's Signature Walving Reprasentation: Date:




DISTRICT CERTIFICATION FORM: Please download this form, sign and upload to APPR form

By signing this document, the school district or BOCES certifies that this document constitutes the district’s or BOCES'
complete Annual Professional Performance Review {(APPR) Plan, that all provisions of the APPR that are subject to
callective negotlations have been resolved pursuant to the pravisions of Article 14 of the Civii Service Law and that
sych APPR Plan complies with the requirements of Education Law §3012-c and Subpart 30-2 of the Rutes of the
Board of Regents and has been adopted by the governing body of the school district or BOCES. By signing this
document, the collective bargalning agent(s) of the school district or BOCES, where applicable, certify that this
documeant constitutes the district’s or BOCES' complete Annual Professional Performance Review {APPR) Plan, that
colective negotiations have been completed on all provisions of the APPR that are subject to collective bargalning,
and that such APPR Plan complies with the requirements of Education Law §3012-¢ and Subpart 30-2 of the Rules of

the Board of Regents and has been adopted by the governing body of the schoal district or BOCES.

The school districk or BOCES and its collective bargaining agent(s), where applicable, also certify that upon
information and befief, all statements made hereln are true and accurate and that any applicable colleclive
bargaining agreements for teachers and princlpals are conslstent with and/or have been amended and/or modifled or
otherwise resolved to the extent required by Article 14 of the Cvil Service Law, as necessary to require that ali
classroom teachers and bullding principals will be evaluated using a comprehensive annuat evaluation system that

" rigorously adheres to Education Law §3012-¢ and Subpart 30-2 of the Rules of the Board of Regents.

The school district or BOCES and its collective bargaining agent(s), where applicable, also make the
following specific certifications with respect to their APPR Plan:

»  Assure that the evaluation systern will be used as a significant factor for employment decisions and teacher
and principal development

«  AssUre that the entire APPR plan will be completed for each teacher or principal as soon as practicabie, but
In no case later than September 1 of the school year next following the school year for which the classroom
teacher or bullding principal's performance is being measured

+  Assure that the district or BOCES will provide the teacher's or principal's score and rating on the locally
selected measures subcomponent, If avallable, and on the other measures of teacher and principal
effectiveness subcomponent for a4 teacher's or principal’s annual professional performance review, In writing,
ne later than the last school day of the school year for which the teacher or principal is belng measured

s Assure that the APPR plan will be posted on the district’s or BOCES website by September 10 or within 10
days after it is approved by the Commissioner, whichever Is later

s Assure that accurate teacher and student data will be provided to the Commissianer in a format and
timeline prescribed by the Commissioner

e Assure that the district or BOCES will report the Individual subcomponent scores and the total composite
effactiveness score for each classroom teacher and building principat in a manner prescribed by the
Commissioner

s Certify that the district provides an apportunity for every classroom teacher and bullding principal to verify
the subjects andfor student rosters assigned to them

»  Assure that teachers and principals will recelve timely and constructive feedback as part of the evaluation
process

»  Assure that any training course for lead evaluator certification addresses each of the reguirements I the
requlations, Including specific considerations in evaluating teachers and principals of English tanguage
tearners and students with disabllttes

*  Assure that educators who receive a Developing or Ineffective rating will receive a TIP or PIP plan, In
accordance with the regulations, as soon as practicable but in no case later than 10 school days from the
opening of classes in the schocl year following the performance year

s Assure that all evaluators and lead evaluators will be properly tralned and that lead evaluators will be
certified and recertified as necessary in accordance with the regufations .

e Assure that the district or BOCES has appeal procedures that are consistent with the regulations and that
they provide for the timely and expeditious resclution of an appeal

e Assure thet, for teachers, all NYS Teaching Standards are assessed at feast once per year, and, for
grincipals, alt Leadership Standards are assessed at feast once per year

*  Assure that it is possible for a teacher or pringipal to obtaln each paint In the scoring ranges, including 0 for
each subcomponent and the that the APPR Plan describes the process for assigning polnts for each
subcomponent

+  Assure that localiy-selected measures are rigorous and comparable across all ¢lassrooms {for teachers, the
same localiy-selected measure is used across a subject and/or grade level; for principals, the same locally-
sefected measure must be used for all prindpals in the same or simllar program or grade configuration)



Assure that, if more than one type of locally-selected measure is used for different groups of teachers within
a gradefsubject, the measures are comparable based on the Standards of Educational and Psychologlcal
Testing

Assure that, if more than one type of locally-selected measure Is used for principals in the same or simllar
grade configuration or program, the measures are comparable based on the Standards of Educational and
Psychologlcal Testing

Assure that the process for assigning points for all subcomponents and the composite scores will use the
narrative HEDI descriptions described In the regulations to effectively differentiate educators’ performance
In ways that improve student learning and Instruction

Assure that district or BOCES will develop SLOs according to the rules and/or guldance established by SED
and that past academlc performance and / or baseline academic data of students |s taken into account
when developing an SLO

Assure that Student Growth/Value Added Measure will be used where applicable

Assure that any materlal changes to this APPR Plan will be submitted to the Commissloner for approval as
soon as practicable and/or In a timeframe prescribed by the Commissioner

Assure that this APPR Plan applies to all classroom teachers and building princlpals as defined In the
regulation and SED guldance

Assure that the district or BOCES will provide the Department with any information necessary to conduct
annual monltoring pursuant to the regulations

If this APPR Plan Is being submitted subsequent to July 1, 2012, assure that this was the result of
unresolved collective bargaining negotlations

Signatures, dates

Superintendent Signature:  Date: D / 0 Q/ / \6

7

Teachers Union President Signature:  Date:
01/08/13

Ps—1 £ — ¥

Administrative Union President Signature: Date:
_ : o1/08/13
i

Board of Education President Signature:  Date: (9 / /0 g /{5



Sharmm Bprings Central School

PO Box 218, 514 State Route 20
Sharon Springs, New York 13459

District Office Main/Guidance Office Bus Garage
518-284-2266 518-284-2267 518-284-9047
Fax 518-284-9033 Fax 518-284-9075 Fax 518-284-9073

January 8, 2013

Commissioner of Education

New York State Department of Education
89 Washington Avenue

Albany, NY 12234

To Whom It May Concern:

Our Sharon Springs Central School Board of Education President is out of town for an
extended period of time. In the absence of the Sharon Springs Central School Board of
Education President, James MacFadden, our Vice-President, Helen Roberts, is
authorized to sign our APPR Plan Joint Certification and to bind the Board of Education.
This authorization can be verified by Sharon Springs Central School Board of Education
Policy 3.3 (attached).

Sincerely,

-

Patterson R. Green —
Superintendent of Schools

PRG:iw
Att: BOE Policy 3.3



BOARD OF EDUCATION POLICY File: #3.3

SHARON SPRINGS CENTRAL SCHOOL, Adopted: 02/13/95
Reviewed: §2/23/09

Page 1 of 1

DUTIES OF THE VICE PRESIDENT

The Vice President of the Board of Education shall have the power and duties of the
President during his/her absence or disability, and such other powers and duties as the
Board may from time to time determine.

Legal Reference: Section 1701, 1709, 1920





